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[bookmark: _Toc356306901][bookmark: _Toc309136527]Executive summary

[bookmark: _Toc356306902]Purpose
The Institute for Divorce Financial Analysts (IDFA™) offers the Certified Divorce Financial Analyst (CDFA™) examination. A job task analysis study was conducted to provide content validity evidence to ensure that the certification exam is measuring content that is currently important for competent performance in the job role. 

[bookmark: _Toc356306903]Job Task Analysis Study Process Overview
A job task analysis study is an in-depth study of the important tasks, knowledge, and skills needed to competently perform as a private wealth advisor. The job task analysis study consisted of the following activities:
· Test definition process
· Job task analysis survey development and pilot test
· Job task analysis survey administration
· Job task analysis data analysis, finalization, and linkage study
· Test blueprint development

Subject matter experts (SMEs) participated throughout the process to ensure the success of the project.

[bookmark: _Toc356306904]Test Definition Process 
SMEs and other CDFA™ exam stakeholders participated in a web conference to complete the Test Definition activity. The test definition process ensured a common understanding of the exam purpose, target audience, exam eligibility requirements, geographic scope of the certification, expectations of a minimally qualified candidate, etc. before the job task analysis survey development began. 

[bookmark: _Toc356306905]Job Task Analysis Survey Development
Eleven SMEs and two IDFA™ representatives were assembled for a two-day panel meeting in Nashville, TN in April 2012 to develop the content for the job task analysis survey. During the two-day meeting, the group:
· reviewed and revised a draft list of tasks that may be performed as part of the divorce financial analyst job; new task statements were written for missing content areas
· reviewed and revised a draft list of knowledge and skills that may be needed to perform the job tasks of a divorce financial analyst; new knowledge and skill statements were written for missing content areas
· developed background information questions for the survey to identify characteristics of the survey respondents (e.g., specialty area, years of experience, geographic location) that might impact their job task analysis survey ratings

The work product from this meeting was used to create an online job task analysis survey consisting of 17 background information questions, 35 task statements (grouped into nine domains), and 142 knowledge and skill statements (grouped into 10 domains). Task Domains
Knowledge and Skill Domains
1: Establishing the parameters of the engagement
1: Professional Responsibilities
2: Gathering relevant documents and information
2: Divorce Law and Legal Terminology
3: Analyzing and evaluating the information
3: Property and Taxation
4: Developing analysis and/or recommendation(s)
4: Retirement Plans and Taxation
5: Communicating analysis and/or recommendation(s) and obtaining feedback
5: Social Security and Other Government Benefits
6: Adjusting and finalizing analysis and/or recommendation(s)
6: Spousal and Child Support And Taxation
7: Carrying out the scope of the agreement or engagement
7: Insurance and Risk Management
8: Providing post-divorce client services
8: Debt, Credit, and Bankruptcy
9: Practicing within professional and regulatory standards
9: Financial Analysis and Planning

10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)



Respondents were asked to rate each task statement on the Frequency that it is performed in the respondent’s job (across all clients) and its Importance to competent job performance.  

Task Rating Scales
Frequency
0 = Not part of my job
1 = Performed at least once
2 = Every few months to yearly
3 = Every few weeks to monthly
4 = Every few days to weekly
5 = Every few hours to daily 
Importance
0 = Not important
1 = Somewhat important
2 = Important
3 = Very important


Respondents were asked to rate each knowledge and skill statement for its Importance to competent job performance and if the knowledge or skill is Needed at Certification to be considered competent.

Knowledge and Skills Rating Scales
Importance
0 = Not important
1 = Somewhat important
2 = Important
3 = Very important
Needed at Certification
0 = No
1 = Yes 




The survey was pilot tested with a few SMEs before being distributed to the full survey audience.
  
[bookmark: _Toc356306906]Survey Administration 
An email invitation to take the survey was distributed to 7,488 persons from the IDFA™ mailing list. The survey was available from July 25 to August 15, 2012. Incentives were offered for completing the survey, including a prize drawing for a 32 GB new iPad (all survey respondents eligible) and two continuing education credits (only current CDFAs™ eligible). Reminders to complete the survey were sent on a weekly basis until the survey was closed. 

A total of 447 respondents completed the survey in its entirety, which met the minimum statistical sampling requirements for a population of this size. 

[bookmark: _Toc356306907]SURVEY DATA ANALYSIS
The survey data was cleaned and reviewed to ensure respondents included in the data analyses met the minimum experience requirements for the credential and were representative of the target audience for the exam. Data from 88 respondents were removed from the final data set for one or more of the following reasons: 
· Respondent had less than one year of experience in his or her primary occupation.
· Respondent had less than one year experience providing any financial advisory services (except if respondent indicated he or she was a lawyer or mediator).
· Respondent reported that he or she did not provide divorce financial advisory services (except if respondent indicated he or she was a lawyer or mediator).
· Respondent reported working on zero divorce cases during past year.
· Respondent’s primary occupation was outside of the credential’s target audience (e.g., Admin Assistant).
· Respondent’s data contained response patterns (e.g., no variation in task or knowledge/skill ratings).

[bookmark: _Toc356306908]Respondent Demographics
There were 359 respondents included in the final data analyses. These respondents were predominantly White (90.5%) and had earned at least a Bachelor’s degree (88.9%). Slightly more women (54.6%) completed the survey than men (44.3%). The majority of respondents were between the ages of 41 and 60 years old (63.6%). Respondents were well dispersed across the U.S. and worked predominantly in suburban and urban community types. More than half or respondents reported their primary occupation as a financial advisor (56.5%). The top three types of firms in which respondents reported working were traditional investment/brokerage firm (23.1%), being an independent registered investment advisor (20.6%), and working in an independent brokerage firm (18.7%). The largest percentage of respondents reported having worked in their primary occupation for more than 20 years (35.9%); very few respondents reported less than six years of experience. As might be expected, most respondents also reported having more than 10 years experience providing financial advisory services. The largest percentage of respondents reported having more than 20 years of experience providing financial advisory services (29.5%). Most respondents provided a range of services for their clients (e.g., portfolio management, financial planning, retirement planning, estate planning).

The vast majority of respondents reported providing divorce financial advisory services (98.6%). The five respondents included in the final data analysis that did not report providing divorce financial advisory services were either lawyers or mediators. The largest percentage of respondents (29.5%) reported working on one or two divorce cases during the past year; another 25.9% of respondents worked between three and five cases during the past year. Respondents reported working predominantly on litigation, mediation, and collaboration divorce cases and working on cases with a marital worth of varying size ranges. 

The survey data were analyzed using all 359 respondents and by dividing the data into the following subgroups. 
· Respondents who held the CDFA™ designation
· Primary occupation of respondents

Before being considered final, the results of the data analyses were reviewed by two panels of SMEs during web conferences held in September 2012 and May 2013.

[bookmark: _Toc356306909]Data Results
All 35 tasks statements were retained as important to competent performance as a divorce financial analyst. To be retained, a task had to receive an importance rating of 1.5 or above, have a majority of respondents report that the task was part of his or her job, and the SME panel had to review and approve the data. Below is the average importance rating and standard deviation for each task domain.
Task Domains
Average Importance Rating 
Importance Rating
Std. Dev
1: Establishing the parameters of the engagement
2.62
0.63
2: Gathering relevant documents and information
2.80
0.44
3: Analyzing and evaluating the information
2.80
0.45
4: Developing analysis and/or recommendation(s)
2.67
0.56
5: Communicating analysis and/or recommendation(s) and obtaining feedback
2.78
0.47
6: Adjusting and finalizing analysis and/or recommendation(s)
2.63
0.60
7: Carrying out the scope of the agreement or engagement
2.48
0.70
8: Providing post-divorce client services
2.45
0.70
9: Practicing within professional and regulatory standards
2.88
0.36


As with the task statements, the data from knowledge and skill statements were reviewed by SMEs before being considered final. Of the 142 knowledge and skill statements included in the survey, 105 statements were retained for measurement in the CDFA™ examination. Statements were eliminated because the knowledge is state or jurisdiction specific and could not be fairly measured in a national certification examination, the statement is covered or could be logically combined with other knowledge and skill statements for measurement on the examination, the statement is not required at the time of certification (e.g., represents more advanced or specialized knowledge or skills that would be expected of the more experienced professional rather than the minimally qualified candidate for the certification), or the knowledge or skill could not easily be measured in a choice examination and could be better assessed in continuing education courses. 

Below is the average importance rating and standard deviation for each knowledge/skill domain.
Knowledge/Skill Domains
Average Importance Rating 
Importance Rating
Std. Dev
1: Professional Responsibilities
2.57
0.59
2: Divorce Law and Legal Terminology
2.48
0.68
3: Property and Taxation
2.70
0.52
4: Retirement Plans and Taxation
2.84
0.40
5: Social Security and Other Government Benefits
2.50
0.65
6: Spousal and Child Support And Taxation
2.66
0.56
7: Insurance and Risk Management
2.51
0.64
8: Debt, Credit, and Bankruptcy
2.43
0.72
9: Financial Analysis and Planning
2.60
0.59
10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)
2.25
0.77



A linkage study was performed to ensure that all knowledge and skill statements retained to be measured in the certification exam could be linked to a retained task from the job task analysis. The linkage study was completed by eight SMEs who participated in the September 2012 meeting to review the survey data. 

[bookmark: _Toc356306910]Test Blueprint
A draft test blueprint was calculated based on the job task analysis data and information from the linkage study. The draft test blueprint was reviewed and adjusted by SMEs to ensure reliable and adequate measurement of a candidate’s knowledge in each of the test domains. An initial test blueprint was developed in September 2012; it was revised in May 2013 with input from another SME group in response to difficulty in writing examination items for some of the knowledge domains.  The test blueprint was reviewed and approved by the IDFA™.




[bookmark: _Toc356306911]INTRODUCTION

The Institute for Divorce Financial Analysts (IDFA™) contracted with Kryterion to conduct a job task analysis study to provide content validity evidence to ensure the Certified Divorce Financial Analyst (CDFA™) examination is measuring content that is currently important for competent performance in the job role. 

The procedures used in the job task analysis study complied with all relevant technical and legal standards for professional certification and licensure as well as the requirements for accreditation by the National Commission for Certifying Agencies (NCCA) and American National Standards Institute (ANSI). Many of these requirements are described in the following three documents:
· The Standards for Educational and Psychological Testing (1999) jointly published by the American Educational Research Association (AERA), the American Psychological Association (APA), and the National Council on Measurement in Education (NCME), 
· Standards for the Accreditation of Certification Programs from the National Commission for Certifying Agencies (NCCA), and
· ISO/IEC 17024: General Requirements for Bodies Operating Certification Systems of Persons and IAF Guidance to ISO/IEC 17024 from the American National Standards Institute (ANSI).

The job task analysis study utilized the expertise of Kryterion psychometricians, IDFA™ staff members, subject matter experts (SMEs) performing divorce financial analyst services, and a national sample of persons performing or thoroughly familiar with the divorce financial analyst job tasks. 

This report details the job task analysis study and test blueprint development processes and outcomes conducted between March 2012 and September 2012. 


[bookmark: _Toc356306912]Test Definition

The test definition process is critical for ensuring that the strategic direction of the certification program is determined and that there is a common understanding of important aspects of the certification program among the sponsoring organization, stakeholders, and vendors before the job task analysis begins to prevent costly and time consuming changes in direction later in the process. The test definition process was completed via two web conferences. Prior to the web conferences, Kryterion worked with client representatives to complete as much of the Test Definition document as possible to maximize productivity during the web conference. The web conferences were held on March 27 and 28, 2012. Table 1 lists the participants of the test definition process. 

Table 1: Test Definition Participants
	Name
	Employer
	City, State

	Janet Bouma
	J. Bouma & Associates, LLC
	Pittsburg, PA

	Barbara Shapiro
	Cadaret Grant
	Dedham, MA

	Sherry Wyble
	Scott Private Wealth Group
	Greensboro, NC

	Cindy Gleason
	Gleason Resource Group
	Cedar Falls, IA

	Christine Hennigan
	1847 Financial
	West Chester, PA

	Kathy Williams
	Waddell and Associates
	Memphis, TN

	Justin Reckers
	Pacific Divorce Management
	San Diego, CA

	Michelle Rozsypal
	JMG Financial Group, Ltd.
	Oak Brook, IL

	Carol Lee Royer
	Waddell and Associates
	Memphis, TN

	Kris Dwyer
	Long View Wealth Management.
	Atlanta, GA

	Brad Crump
	IDFA
	Durham, NC

	Shar Banks
	IDFA
	Southfield, MI

	Diana
	IDFA (marketing)
	Toronto, CA

	Patricia Young
	Kryterion
	Sacramento, CA



During the web conferences, the group reviewed and discussed the content of the draft test definition document. The final test definition document is provided in Appendix A.


[bookmark: _Toc356306913]Job Task Analysis

A job task analysis study is a systematic process for collecting information regarding a profession, occupation, or job role to identify the essential job duties and associated knowledge and/or skills required for competent performance. Information on the relative importance of the tasks and knowledge/skills is also collected during this process. The results of the job task analysis describe the breadth and depth of knowledge and skills that must be covered by the certification exam for it to be deemed valid, reliable, and legally defensible. The results of the job task analysis are also used as the basis for the test blueprint and exam development activities. Everything that is measured in the exam must to be linked to an important knowledge or skill from the job task analysis. 

The following steps were performed as part of the job task analysis study:
· Literature review to prepare for the job task analysis SME panel meeting
· SME panel meeting to develop the job task analysis survey
· Pilot test and finalization of the job task analysis survey
· Survey administration and data collection 
· Data analysis
· SME meeting to review data results and perform linkage study
· Test blueprint development

[bookmark: _Toc356306914]Literature Review
In preparation for the job task analysis SME panel meeting, relevant literature of the divorce financial analyst job role was reviewed. Relevant literature included the learning objectives from the CDFA™ training modules and job task analysis data from similar occupations. This information was used to develop a list of draft job tasks that might be performed by a divorce financial analyst and a list of draft knowledge and skills that may be required to perform job tasks. The preliminary lists of job tasks and knowledge/skills were grouped according to similarity and redundant statements were either eliminated or combined. 

[bookmark: _Toc356306915]Job Task Analysis SME Panel Meeting
On April 21 and 22, 2012, the SME panel meeting to develop the job task analysis survey was held in Nashville, TN. Eleven SMEs and two client representatives participated in the meeting. Table 2 lists the participants of the job task analysis SME meeting. 

Table 2: JTA Panel Meeting Participants
	Name
	Employer
	City, State

	Sandy Arons
	Arons & Associates Divorce Planning
	Brentwood, TN

	Rosemary Frank
	Dollars of Divorce
	Brentwood, TN

	Amy Bouchie
	Ameriprise Financial Services
	Evansville, IN

	Scott Martin
	DivorceDirection
	Lake Mary, FL

	Joe Masiello
	LPL Financial
	Stamford, CT

	Justin Reckers
	Pacific Divorce Management
	San Diego, CA

	Barbara Shapiro
	Cadaret Grant
	Dedham, MA

	Andrew Hoffman
	Andrew Hoffman, CDFA
	Mandeville, LA

	Kathy Williams
	Waddell and Associates
	Memphis, TN

	Perry Long
	Long Range Financial, Inc.
	Maple Grove, MN

	Gigi Robson
	Respond, LLC
	Richmond, VA

	Brad Crump
	IDFA
	Durham, NC

	Shar Banks
	IDFA
	Southfield, MI

	Patricia Young
	Kryterion
	Sacramento, CA



The meeting convened at 12:30 pm on April 21, 2012. At the beginning of the meeting, participants were provided a brief review of the Test Definition document and training on the importance of job task analysis to a certification program, the job task analysis process and steps, and specific guidelines for developing the job task analysis survey.   

Before beginning to review and revise the draft task statements, the group was asked to review and provide feedback on the draft task domains (i.e., groupings of task statements) and knowledge domains (i.e., groupings of knowledge and skill statements). The task and knowledge domains can provide a helpful framework for reviewing and writing new or missing task or knowledge/skill statements. Modifications to the domains were made based on SME feedback.

The majority of the first day was spent reviewing the draft task statements as a group. The draft task statements were projected onto a screen to allow edits and added statements to be reviewed and agreed upon as a group. The statements were written using general verbiage that would be understood and applicable to divorce financial analysts working in various specialty areas, geographic regions, and work settings. As the statements were reviewed and edited, the task statements were also assigned to a task domain. 

This activity was continued until the group felt a comprehensive list of all job tasks that a divorce financial analyst might perform had been developed. 

After completing the task statements, a similar process was used in reviewing and writing the knowledge and skill statements that divorce financial analysts would need to perform the job tasks. The activity continued during the second meeting day until the participants felt that the list of statements represented an accurate and comprehensive list of the knowledge and skills that might be needed to perform the job tasks of a divorce financial analyst.

During the afternoon of the second meeting day, participants were asked to do a final review of the task and knowledge/skill statement lists. Participants were then asked to assist in the development of background information questions for the job task analysis survey. The purpose of the background information questions is to identify characteristics of the survey respondents (e.g., specialty area, years of experience, geographic location) that might impact their job task analysis survey ratings. The background information questions are needed to accurately analyze the data, ensuring that the respondent data included in the analyses have the minimum amount of experience and education required to provide meaningful ratings and that the data can be divided and analyzed by meaningful subgroups (as determined by client representatives or SMEs). As a group, the SMEs wrote the background information questions and response options and suggested a sequence in which the questions should be presented in the survey.  

[bookmark: _Toc356306916]Online Job Task Analysis Survey
The work product from the job task analysis SME panel meeting was used to create an online job task analysis survey. The survey contained three sections: 17 background information questions, 35 task statements (grouped into nine domains), and 142 knowledge and skill statements (grouped into 10 domains). Responses were required for most of the survey questions; a few demographic information questions in the background information section were the only exceptions (e.g., age, gender, ethnic background).

Respondents were asked to rate each of the task statements on Frequency and Importance. The ratings scales are provided below. The Frequency scale was included to identify job tasks that are performed by a majority of divorce financial analysts and identify job tasks that are performed most frequently.

Task Frequency Rating Scale
0 = Not part of my job
1 = Performed at least once
2 = Performed every few months to yearly 
3 = Performed every few weeks to monthly
4 = Performed every few days to weekly
5 = Performed every few hours to daily

The Importance scale was included to identify the tasks that are most important to competent job performance. This information is essential for ensuring that content measured on the certification exam is relevant to competent job performance. 

Task Importance Rating Scale
0 = Not Important
1 = Somewhat Important
2 = Important
3 = Very Important

Respondents were asked to rate each knowledge and skill statement on Importance and Needed at Certification. The rating scales are provided below. The Importance scale was included to identify the knowledge and skills that are most important to competent job performance. This information is critical to identifying the knowledge and skills that should be measured on the certification exam or assessed through eligibility requirements to sit for the exam.

Knowledge/Skill Importance Rating Scale
0 = Not Important
1 = Somewhat Important
2 = Important
3 = Very Important

The Needed at Certification scale is included to determine which knowledge and skills are required at the time of earning the certification. Some knowledge and skills are critical for performing the job in a competent manner at the level of the credential and should be measured on the certification exam. Other knowledge and skills may be considered important for advanced performance and acquired after a period of time performing the job; these knowledge and skills should not be measured on the certification exam (but may be appropriate as recertification requirements).    

Knowledge/Skill Needed at Certification Rating Scale
0 = No
1 = Yes

[bookmark: _Toc356306917]Pilot Test of survey
Thirteen individuals identified by client representatives were asked to pilot test the online job tasks analysis survey. The pilot testers were asked to complete the job task analysis survey and complete a feedback questionnaire. The feedback questionnaire requested their comments and suggested improvements on the survey, including the length of time it takes to complete the survey, clarity of the instructions and rating scales, ease of navigation through the survey, and presentation, content, or other characteristics of the task or knowledge and skill statements. Ten of the 13 individuals completed survey and feedback questionnaire during the pilot testing period. The pilot test was conducted from June 25 to July 15, 2012. 

The job tasks analysis survey was revised based on the pilot test feedback and finalized for distribution to the survey target audience. An exported copy of the final job task analysis survey is presented in Appendix B (format and design elements were lost in the export). A paper copy of the job task analysis survey is provided in Appendix C because the answer options for the pull-down menu are not viewable on the exported copy.

[bookmark: _Toc356306918]Job Task Analysis Survey Administration
On July 25, 2012, an email invitation to take the job task analysis survey was distributed to 7,488 persons from the IDFA™ mailing list. The email invitation was distributed by Kryterion using the Survey Analytics survey platform. Reminders were sent approximately weekly to these persons until the survey closed on August 13, 2012. A copy of the email invitation and reminder emails is provided in Appendix D. 

Incentives were offered for completing the survey. The incentives included a drawing for a 32 GB new iPad and two continuing education credits for current CDFAs™. 

A total of 447 respondents completed the survey in its entirety, which met the minimum statistical sampling requirements for a population of this size. 

[bookmark: _Toc356306919]Job Task Analysis data cleaning
The data from the ten pilot testers and 437 respondents of the final job task analysis survey were consolidated into a single data file for analysis.     

Before analyzing the data, a data review and cleaning process was conducted to ensure that only qualified respondents and quality data were included in the analyses. During this process, the data file was checked for duplicate responses (i.e., persons who had completed the survey more than once), response patterns (e.g., no variation on one or more rating scale), and screening criteria identified by IDFA™. There were no duplicate responses to the survey. Data from respondents who had no variation on their ratings on at least three of the four rating scales were removed from the data file. Based on IDFA™ screening criteria, respondents meeting one or more of the following criteria were also removed from the data file.  
· Respondents who reported less than one year of experience in their primary occupation.
· Respondents who had less than one year experience providing any financial advisory services, except if respondent was a lawyer or mediator.
· Respondents who reported that they did not provide divorce financial advisory services, except if respondent was a lawyer or mediator.
· Respondents who reported working on zero divorce cases during past year.
· Respondents whose primary occupation was outside of the credential’s target audience (e.g., Admin Assistant).

This resulted in a total loss of 88 respondents. Identifying information regarding the respondents was removed at this time (i.e., name and email address). 
 
There were 359 respondents included in the final data analyses. 

[bookmark: _Toc356306920]Respondent Demographics
Of the 359 survey respondents included in the final data analyses, the majority were White (90.5%) and had earned at least a Bachelor’s degree (88.9%). Slightly more women (54.6%) completed the survey than men (44.3%). The majority of respondents were between the ages of 41 and 60 years old (63.6%). Tables 3 through 6 below display the demographic characteristics of the survey respondents.

Table 3: Gender of Respondents 
	Gender
	Number
	Percent

	Female
	196
	54.6

	Male
	159
	44.3

	Missing/Omitted
	4
	1.1

	Total
	359
	100.0



Table 4: Ethnicity of Respondents 
	Ethnicity
	Number
	Percent

	American Indian or Alaskan Native
	4
	1.1

	Asian
	9
	2.5

	Black or African American
	4
	1.1

	Hispanic or Latino
	5
	1.4

	Native Hawaiian or Other Pacific Islander
	0
	0

	White
	325
	90.5

	Other
	1
	0.3

	Missing/Omitted
	11
	3.1

	Total
	359
	100.0



Table 5: Age of Respondents 
	Age Range
	Number
	Percent

	21-30
	7
	1.9

	31-40
	56
	15.6

	41-50
	86
	24.0

	51-60
	142
	39.6

	61-70
	55
	15.3

	71 or older
	3
	0.8

	Missing/Omitted
	10
	2.8

	Total
	359
	100.0



Table 6: Highest Educational Level of Respondents 
	Highest Educational Level
	Number
	Percent

	High School diploma or equivalent
	20
	5.6

	Associate’s degree
	20
	5.6

	Bachelor’s degree
	183
	51.0

	Master’s degree
	112
	31.2

	Doctorate degree (e.g., PhD, JD, DBA)
	24
	6.7

	Total
	359
	100.0



The majority of the respondents currently held the CDFA™ designation (88.3%). Many respondents also held one or more other designations or certifications, as identified in Table 7. The “Other” designations or certifications included AAMS, ABA, ABV, ACM, AEP, AFC, AIF, ASA, ATA, ATP, AWMA, CAP, CASL, CBA, CEA, CEBS, CDBV, CFDP, CFDS, CFE, CFF, CFFA, CFFP, CFLS, CFS, CIMA, CIRA, CLTC, CMA, CMFC, CMPS, CPWA, CRC, CRPC, CRPS, CSA, CSNA, CVA, CWC, EA, IAF, IAR, IMA, LCPC, LLM, LMHC, LUTCF, MCDR Certified Mediator, various mediator certifications, NCC, PFS, RP, RFC, Series 6, Series 7, Series 24, Series 65, and WMS.

Table 7: Other Designations or Certifications 
	Other Designation or Certification
	Number
	Percent

	CFP
	184
	51.3

	CFA
	7
	1.9

	CPA
	49
	13.6

	JD
	19
	5.3

	ChFC
	28
	7.8

	CLU
	19
	5.3

	None
	49
	13.6

	Other
	146
	40.7



More than half of the respondents reported their primary occupation as financial planner or Certified Financial Planner. Table 8 displays the reported primary occupation of the respondents. The “Other” primary occupations included banker, bank wealth management, business appraiser, CDFA or divorce financial analyst, CDFA educator, CRP, divorce financial advisor and RIA, divorce planner, mediator, mediator and lawyer, mediator and divorce financial advisor, mediator and financial advisor, paralegal, PFS and RIA, and QDRO drafter. Ten of the 29 “Other” responses were mediator or mediator combined with another occupation. 

Table 8: Primary Occupation 
	Primary Occupation
	Number
	Percent

	Financial Planner or Certified Financial Planner (CFP)
	203
	56.5

	Accountant or Certified Public Accountant (CPA) 
	44
	12.3

	Insurance Agent
	2
	0.6

	Registered Investment Advisor
	32
	8.9

	Lawyer
	9
	2.5

	Registered Representative
	40
	11.1

	Other 
	29
	8.1

	Total
	359
	100.0



The largest percentage of respondents worked for traditional investment/brokerage firms (23.1%), reported being an independent registered investment advisor (20.6%), or worked for independent brokerage firms (18.7%). Table 9 details the type of firm for which respondents worked. The 18 respondents who chose “Other” for this question indicated they were self-employed as a divorce financial advisor or worked for a divorce financial advisor consulting company, divorce advisory company, personal financial planning firm, financial consulting firm, private industry, RIA and divorce advisory company, or RIA and financial planning firm.

Table 9: Type of Firm for Which Respondents Worked 
	Type of Firm
	Number
	Percent

	Traditional Investment/Brokerage Firm
	83
	23.1

	Independent Brokerage Firm (e.g., LPL, Raymond James)
	67
	18.7

	Independent Registered Investment Advisor (RIA) 
	74
	20.6

	Dual Registered (i.e., work in both of the above two options)
	31
	8.6

	Bank/Trust Company (e.g., Northern, US Trust, Bessemer)
	4
	1.1

	Investment/Asset Management Company (e.g., mutual funds, hedge funds)
	4
	1.1

	Single or Multi-Family Office Firm
	9
	2.5

	Family Office Member Organization
	1
	0.3

	Insurance Agency or Company
	7
	1.9

	Academic Institution
	1
	0.3

	Law Firm 
	8
	2.2

	Accounting Firm
	40
	11.1

	Mediation Firm
	12
	3.3

	Other 
	18
	5.0

	Total
	359
	100.0



The largest percentage of respondents reported working in their primary occupation for more than 20 years (35.9%). Very few respondents reported less than six years of experiences. Table 10 displays the number of years of experience the respondents reported working in their primary occupation.   

Table 10: Years of Experience in Primary Occupation
	Years of Experience
	Number
	Percent

	Less than 1 year
	0
	0

	1 year to 5 years
	43
	12.0

	6 to 10 years
	62
	17.3

	11 to 15 years
	67
	18.7

	16 to 20 years
	58
	16.2

	 More than 20 years
	129
	35.9

	Total
	359
	100.0



As might be expected, most respondents also reported having more than 10 years experience providing financial advisory services. The largest percentage of respondents reported having more than 20 years of experience providing financial advisory services (29.5%). Table 11 provides the number of years of experience providing financial advisory services that respondents reported. The person reporting less than one year of experience providing financial advisory services was either a lawyer or mediator.

Table 11: Years of Experience Providing Financial Advisory Services
	Years of Experience
	Number
	Percent

	Less than 1 year
	1
	0.3

	1 year to 5 years
	39
	10.9

	6 to 10 years
	62
	17.3

	11 to 15 years
	72
	20.1

	16 to 20 years
	50
	13.9

	More than 20 years
	106
	29.5

	Not applicable – I don’t provide financial advisory services.
	29
	8.1

	Total
	359
	100.0



Most respondents provided a range of services for their clients (e.g., portfolio management, financial planning, retirement planning, estate planning). Table 12 displays the number and percentage of respondents who indicated that they provided each service to the majority of their clients during the past one year. The “Other” responses included accounting and auditing, bookkeeping, budgeting, business valuation, college or education financial planning, division of financial assets or community estates, tracing separate property, divorce financial analysis, divorce litigation support, divorce planning, divorce settlement planning, liability management, financial litigation support, financial neutral in mediation and collaborative processes, financial planning for mediated divorce, financial statement preparation, fraud investigations, legal support to attorney, long-term care planning, mediation, collaborative law negotiation, judge pro tem, private corporations, QDROs, tax compliance and accounting services, tax preparation, and valuation.

Table 12: Services Provided to Majority of Clients During Past Year
	Services Provided to Majority of Clients
	Number
	Percent

	Portfolio Management
	234
	65.2

	Brokerage 
	109
	30.4

	Tax Planning
	157
	43.7

	Estate Planning 
	173
	48.2

	Multigenerational Family Legacy Planning 
	73
	20.3

	Asset Protection Planning
	130
	36.2

	Charitable Giving
	61
	17.0

	Planning for Executives
	58
	16.2

	Retirement Planning
	259
	72.1

	Planning for Closely Held Business Owners
	61
	17.0

	Insurance Planning
	158
	44.0

	Financial Planning
	275
	76.6

	Legal Representation
	8
	2.2

	Other 
	52
	14.5



Most of respondents (67.4%) reported working in one state or jurisdiction as either a CDFA™ or RIA. Another 11.4% of respondents reported working in two states or jurisdictions as a CDFA™ or RIA. Table 13 displays the number of states or jurisdictions in which respondents reported working as a CDFA™ or RIA. Figure 1 displays the number of respondents who reported working in each state or jurisdiction. Respondents were well dispersed across the United States. 

Table 13: Number of States or Jurisdictions Worked as CDFA™ or RIA
	Number of States or Jurisdictions
	Number
	Percent

	1
	242
	67.4

	2
	41
	11.4

	3
	21
	5.8

	4
	9
	2.5

	5
	9
	2.5

	6
	9
	2.5

	7
	4
	1.1

	8
	7
	1.9

	9
	2
	0.6

	10
	3
	0.8

	11
	4
	1.1

	12
	1
	0.3

	13
	2
	0.6

	15
	1
	0.3

	17
	1
	0.3

	19
	1
	0.3

	26
	1
	0.3

	33
	1
	0.3

	Total
	359
	100.0



Figure 1: U.S. States or Jurisdictions Worked as CDFA™ or RIA
 

The majority of respondents reported working in suburban or urban communities. Table 14 below displays the number and percent of respondents who reported working in each type of community. The “Other” community types reported included exurban and metroplex.

Table 14: Community Type 
	Number of Divorce Cases
	Number
	Percent

	Urban
	155
	43.2

	Suburban
	247
	68.8

	Rural
	33
	9.2

	Other
	2
	0.6



The vast majority of respondents reported providing divorce financial advisory services (98.6%). The five respondents included in the final data analysis that did not report providing divorce financial advisory services were either lawyers or mediators. 

If respondents reported that they had earned the CDFA™ credential or provided divorce financial advisory services, they were asked how many divorce cases they had worked on during the past year. Table 15 provides their responses. The largest percentage of respondents reported working on one or two divorce cases during the past year. 

Table 15: Number of Divorce Cases Worked During Past Year
	Number of Divorce Cases
	Number
	Percent

	1 to 2
	106
	29.5

	3 to 5
	93
	25.9

	6 to 10
	57
	15.9

	11 to 15
	23
	6.4

	16 to 20
	16
	4.5

	Didn’t receive question
	20
	5.6

	Total
	359
	100.0



Respondents who reported having the CDFA™ credential or providing divorce financial advisory services were also asked about the cases on which they worked during the past year. Most respondents reported working on a combination of types of divorce cases that consisted of predominately litigation, mediation, and collaboration divorce cases. Table 16 shows the number of respondents that indicated some percentage of the divorce cases on which they worked fell into each category. The “Other” type of divorce cases included a no fault divorce. 

Table 16: Types of Divorce Cases Worked
	Types of Divorce Cases
	Number
	Percent

	Litigation
	197
	54.9

	Mediation
	211
	58.8

	Collaboration
	130
	36.2

	Arbitration
	21
	5.8

	Cooperative
	77
	21.4

	Uncontested
	65
	18.1

	Pro se
	38
	10.6

	Other
	1
	0.3



Figures 2 through 8 show the percentage of divorce cases that respondents reported having worked in each category during the past year.

Figure 2: Percentage of Litigation Divorce Cases 


Figure 3: Percentage of Mediation Divorce Cases 


Figure 4: Percentage of Collaboration Divorce Cases 


Figure 5: Percentage of Arbitration Divorce Cases


Figure 6: Percentage of Cooperative Divorce Cases


Figure 7: Percentage of Uncontested Divorce Cases


Figure 8: Percentage of Pro Se Divorce Cases



Respondents reported working on cases with a marital worth of varying sizes during the past year. Table 17 identifies the number and percentage of respondents who reported working on cases within each range of marital worth during the past year. 

Table 17: Marital Worth of Cases 
	Client Net Worth
	Number
	Percent

	Less than $500,000
	227
	63.2

	$500,000 to $1 million
	209
	58.2

	$1 million to $5 million
	205
	57.1

	More than $5 million 
	79
	22.0



Figures 9 through 12 show the percentage of cases that respondents reported working in each marital worth range during the past year.

Figure 9: Percentage of Cases With Marital Worth of Less Than $500,000


Figure 10: Percentage of Cases With Marital Worth of $500,000 to $1 Million


Figure 11: Percentage of Cases With Marital Worth of $1 Million to $5 Million


Figure 12: Percentage of Cases With Marital Worth of More Than $5 Million


[bookmark: _Toc356306921]Job Task Analysis Data Analysis and results
The survey data were analyzed using all 359 respondents and by dividing the data into the following subgroups. 
· Respondents who held the CDFA™ designation
· Primary occupation of respondents

The goal of the analyses was to identify the critical tasks and critical knowledge and skills required for competent performance as a divorce financial analyst. Before being considered final, the preliminary data results were reviewed by 11 SMEs and two client representatives during a web conference meeting on September 12, 2012. A list of the meeting participants is provided in Table 18. 

Table 18: JTA Data Review Participants of September 12, 2012 Meeting
	Name
	Employer
	City, State

	Peter Cicciari
	Maranatha Financial Services
	Simi Valley, CA

	Carol Moya
	Carol C. Moya & Associates, Inc.
	Oldsmar, FL

	Pattie Adair Morgan
	Adair Financial Group
	Pittsburg, PA

	Lisa Benneig
	Lisa Benneig, CDFA
	Williston, VT

	Rosemary Frank
	Dollars of Divorce
	Brentwood, TN

	Ivy Menchel
	Family Wealth Planning Partners
	New York, NY

	David Emery
	The Marshall Financial Group
	Doylestown, PA

	Darlys Harmon-Wright
	Financial Solutions for Divorce
	Louisville, KY

	Sherry Gozur
	Gozur Financial Consulting Corp.
	Charlotte, NC

	Adam Landvik
	Landvik Financial
	Arden Hills, MN

	Joseph O’Donnell
	Wellington West Capital
	Fredericton, NB

	Brad Crump
	IDFA
	Durham, NC

	Matthew Armstrong
	IDFA
	Durham, NC

	Patricia Young
	Kryterion
	Sacramento, CA


[bookmark: _Toc356306922]Task Results
To identify the critical tasks required to competently perform the job of a divorce financial analyst, the following retention criteria were used to generate the preliminary data results.     
1. At least 60% of the respondents had to indicate that the task is performed or is part of the job (i.e., assign a task Frequency rating of 1 or greater).
2. The mean Importance rating, for those respondents who provided a Frequency rating of 1 or greater, had to be at least 1.50, which is the mid-point of the rating scale.

As mentioned above, SMEs reviewed the preliminary data results before they were considered final.

In all analyses, one task statement (task #27) did not meet the above retention criteria; specifically, it did not meet the Frequency retention criterion. Table 19 displays the average task importance rating and standard deviation for the tasks within each task domain.  

Table 19: Relative Importance of Task Domains
	Task Domains
	Average Importance Rating
	Importance Rating Std. Dev

	1: Establishing the parameters of the engagement
	2.62
	0.63

	2: Gathering relevant documents and information
	2.80
	0.44

	3: Analyzing and evaluating the information
	2.80
	0.45

	4: Developing analysis and/or recommendation(s)
	2.67
	0.56

	5: Communicating analysis and/or recommendation(s) and obtaining feedback
	2.78
	0.47

	6: Adjusting and finalizing analysis and/or recommendation(s)
	2.63
	0.60

	7: Carrying out the scope of the agreement or engagement
	2.48
	0.70

	8: Providing post-divorce client services
	2.45
	0.70

	9: Practicing within professional and regulatory standards
	2.88
	0.36



The SMEs recommended retaining all 35 task statements as critical to competent performance as a divorce financial analyst. Appendix E includes a list of the task statements, overall data results, and task results for the subgroup analyses. The overall data results worksheet includes the SME final disposition for each task statement. The SMEs suggested a minor clarification to the wording of task statements #30 and #31 that are shown in red font in Appendix E on the overall data worksheet.
[bookmark: _Toc356306923]Knowledge and Skill Results
To identify the critical knowledge and skills required for competent performance as a divorce financial analyst, the following retention criteria were used to generate the preliminary data results. 
1. At least 60% of the respondents had to indicate that the knowledge or skill is Needed at Certification.
2. The mean Importance rating had to be at least 1.50, which is the mid-point of the rating scale.

As with the task statements, SMEs reviewed the preliminary data results before they were considered final. The knowledge and skill statement data results were initially reviewed on September 12, 2012, by the 11 SMEs and two client representatives listed in Table 18 above. However, after item writers had difficulty writing items to certain knowledge and skill statements, a second group of SMEs was convened on May 3, 2013, to reconsider the retention of the knowledge and skill statements with which the item writers were struggling. The majority of these knowledge and skill statements were statements that did not meet the Needed At Certification retention criterion listed above, but were retained by the September 2012 SME group. The participants of the second review web conference are listed in Table 20 below. 

Table 20: JTA Data Review Participants of May 3, 2013 Meeting
	Name
	Employer
	City, State

	Michelle Smith
	Source Financial Advisors
	New York, NY

	Barbara Shapiro
	Cadaret Grant
	Dedham, MA

	Seth Kaplan
	Robert W. Baird & Company, Inc
	Sacramento, CA

	Justin Reckers
	Pacific Divorce Management
	San Diego, CA

	Diane Shepherd
	IDFA
	Toronto, ON

	Brad Crump
	IDFA
	Durham, NC

	Matthew Armstrong
	IDFA
	Durham, NC

	Patricia Young
	Kryterion
	Sacramento, CA



Using the data from all 359 respondents, 24 of the 142 knowledge and skill statements did not meet the above retention criteria. All 24 statements did not meet the Needed at Certification retention criterion. Table 21 displays the average knowledge/skill importance rating and standard deviation for the knowledge and skill statements within each knowledge domain.  

Table 21: Relative Importance of Knowledge Domains
	Knowledge Domains
	Average Importance Rating
	Importance Rating Std. Dev

	1: Professional Responsibilities
	2.57
	0.59

	2: Divorce Law and Legal Terminology
	2.48
	0.68

	3: Property and Taxation
	2.70
	0.52

	4: Retirement Plans and Taxation
	2.84
	0.40

	5: Social Security and Other Government Benefits
	2.50
	0.65

	6: Spousal and Child Support And Taxation
	2.66
	0.56

	7: Insurance and Risk Management
	2.51
	0.64

	8: Debt, Credit, and Bankruptcy
	2.43
	0.72

	9: Financial Analysis and Planning
	2.60
	0.59

	10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)
	2.25
	0.77



The SMEs reviewed the knowledge and skill statement data. During the September 2012 meeting, the SMEs recommended retaining all except one of the 142 knowledge and skill statements for measurement in the CDFA™ examination. They recommended eliminating knowledge and skill statement #79 because it is not needed at the time of certification. Additionally, there were five statements that the SMEs recommended retaining for measurement in the CDFA™ examination (#14, 35, 36, 72 and 120) with restrictions or limitations to ensure any subgroup of examinees would not be advantaged or disadvantaged by item content (e.g., regional, jurisdictional, or specialty area differences). Finally, a new knowledge and skill statement was written to fill a gap that the SMEs felt was missing when reviewing the knowledge and skill statement data. 

When it became clear that it would be necessary to review some of the knowledge and skill statement retention decisions made during the September 2012 meeting, the SMEs invited to the May 2013 meeting were provided with the original version of the technical report (dated December 3, 2012) in order to review the process and outcomes of the job task analysis data review and test blueprint meetings held in September 2012. At the beginning of the May 2013 meeting, the job task analysis data review process was summarized and the challenges experienced by item writers were explained to the SME participants. The goal of the meeting was explained and the SMEs were given an opportunity to ask questions. 

IDFA™ representatives had highlighted the knowledge and skill statements on which the item writers were having difficulty writing items. The May 2013 SME group was asked to review these statements in relation to the job task analysis survey data and make a final determination regarding whether the statement should be measured on the CDFA™ examination. The May 2013 SME group retained 105 of the 142 knowledge and skill statements that appeared on the job task analysis survey. Thirty-seven knowledge and skill statements from the survey plus the new statement added by the September 2012 SME group were eliminated from measurement in the examination. Nine statements (#14, 37, 71, 72, 94, 135, 140, 141, and 143 [which is the statement added in the September 2012 review meeting]) were eliminated because the knowledge was state or jurisdiction specific and could not be fairly measured in a national certification examination. Twelve knowledge and skill statements were eliminated (#5, 7, 11, 70, 104, 105, 106, 119, 120, 128, 132, and 137) because they were covered or could be logically combined with other knowledge and skill statements for measurement on the examination. Sixteen statements were eliminated (#23, 24, 25, 26, 79, 92, 93, 95, 96, 100, 101, 122, 123, 124, 131, and 134) because they were not required at the time of certification; many of these knowledge and skill statements represent more advanced or specialized knowledge or skills that would be expected of the more experienced professional (i.e., the minimally qualified candidate for this certification is not expected to possess these knowledge and skills). One additional statement (#8) was eliminated for measurement in the examination because it would be difficult to measure in a multiple choice examination and could be better assessed in continuing education courses. Appendix F includes a list of the knowledge and skill statements, overall data results, and knowledge/skill subgroup data results. The overall data results worksheet includes the SME final disposition for each knowledge and skill statement. All edits to the statements are shown in red font in Appendix F on the overall data worksheet. These edits include the new knowledge and skill statement suggested by the September 2012 SME group (#143) and SME-suggested clarifications or changes to the wording of the knowledge and skill statements.  
[bookmark: _Toc356306924]Linkage Study
A linkage study was performed to ensure that all knowledge and skill statements retained to be measured in the certification exam could be linked to a retained task from the job task analysis. The linkage study was completed by eight SMEs who participated in the data review web conference on September 12, 2012. A list of participating SMEs is provided in Table 22 below. Please note that it was not necessary to update the linkage information after the May 2013 revisions to the job task analysis data since there were no changes to the task statement retention.

Table 22: JTA Linkage Study Participants 
	Name
	Employer
	City, State

	Peter Cicciari
	Maranatha Financial Services
	Simi Valley, CA

	Carol Moya
	Carol C. Moya & Associates, Inc.
	Oldsmar, FL

	Pattie Adair Morgan
	Adair Financial Group
	Pittsburg, PA

	Rosemary Frank
	Dollars of Divorce
	Brentwood, TN

	Ivy Menchel
	Family Wealth Planning Partners
	New York, NY

	Darlys Harmon-Wright
	Financial Solutions for Divorce
	Louisville, KY

	Sherry Gozur
	Gozur Financial Consulting Corp.
	Charlotte, NC

	Joseph O’Donnell
	Wellington West Capital
	Fredericton, NB



The purpose of the activity and explanation of how the linkage study would be used was explained during the web conference. SMEs were then emailed the instructions, a linkage form, and a task domain definition document (i.e., list of the task statements grouped by domain, sorted by mean importance rating in descending order) so that they could complete the activity independently. SMEs were asked to read the instructions and review the task domain definition document before beginning the exercise. To complete the activity, SMEs were asked to read each retained knowledge and skill statement and indicate if the knowledge or skill is helpful or essential to performing the tasks in each task domain. The SMEs were to enter a “1” in the relevant cell if they thought the knowledge or skill is helpful or essential to performing the tasks in the task domain. The SMEs provided a total of 1,278 ratings (142 knowledge/skill statements x 9 task domains). 

For a knowledge or skill statement to be measured in the certification exam, at least 60% of the SMEs had to say that it was helpful or essential to performing the tasks in at least one task domain. Appendix G provides the final linkage results; a “1” indicates that 60% or more of the SMEs (i.e., 5 or more of the 8 participating SMEs) indicated that the knowledge or skill was helpful or essential to performing the tasks in the relevant domain. All 142 knowledge and skill statements were linked to at least one task domain. Many statements were linked to more than one task domain (average number of linkages=6.24 with a standard deviation=1.25).    


[bookmark: _Toc356306925]Test Blueprint 

A test blueprint was developed for the CDFA™ examination using a two-step process. First, a draft test blueprint was calculated based on the knowledge and skill importance ratings from the job task analysis and the linkage study results. This draft test blueprint provided the percent of the exam that should be covered by each knowledge domain. The number of items per domain for exams of various lengths was also provided to allow a more concrete translation of each domain weight. The second step involved SME input on the quantitative test blueprint to ensure it made sense and would adequately measure a candidate’s knowledge and skill on each examination domain. Additionally, SMEs provided input regarding the number of items needed on the examination overall to adequately assess a candidate’s competency on the content domains. 

A web conference was held on September 19, 2012, with six SMEs and two IDFA™ representatives to review the initial quantitative test blueprint. The participants of this meeting are listed in Table 23 below. 

Table 23: September 2012 Test Blueprint Meeting Participants
	Name
	Employer
	City, State

	Peter Cicciari
	Maranatha Financial Services
	Simi Valley, CA

	Darlys Harmon-Wright
	Financial Solutions for Divorce
	Louisville, KY

	Pattie Adair Morgan
	Adair Financial Group
	Pittsburg, PA

	Carol Moya
	Carol C. Moya & Associates, Inc.
	Oldsmar, FL

	Adam Lanvick
	Landvik Financial
	Arden Hills, MN

	Ivy Menchel
	Family Wealth Planning Partners
	New York, NY

	Brad Crump
	IDFA
	Durham, NC

	Matthew Armstrong
	IDFA
	Durham, NC

	Patricia Young
	Kryterion
	Sacramento, CA



Because the changes made to the knowledge and skill statement results in May 2013 affect the test blueprint, a new quantitative test blueprint was calculated and presented to the group of SMEs listed in Table 20 during the May 3, 2013 meeting. For reference, a summary of the quantitative test blueprint that was presented to the September 2012 meeting participants is provided in Table 24. 

Table 24: Quantitatively-Derived Draft Test Blueprint for September 2012 Meeting
	Knowledge Domains
	Percent of Exam
	# of items for 150-item exam
	# of items for 200-item exam
	# of items for 250-item exam

	1: Professional Responsibilities
	7.24
	10.86
	14.49
	18.11

	2: Divorce Law and Legal Terminology
	11.07
	16.61
	22.15
	27.69

	3: Property and Taxation
	15.39
	23.09
	30.79
	38.49

	4: Retirement Plans and Taxation
	11.93
	17.90
	23.87
	29.83

	5: Social Security and Other Government Benefits
	5.25
	7.87
	10.50
	13.12

	6: Spousal and Child Support And Taxation
	10.66
	16.00
	21.33
	26.66

	7: Insurance and Risk Management
	6.60
	9.90
	13.19
	16.49

	8: Debt, Credit, and Bankruptcy
	6.52
	9.78
	13.04
	16.29

	9: Financial Analysis and Planning
	17.02
	25.53
	34.04
	42.55

	10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)
	8.31
	12.46
	16.61
	20.77



A summary of the revised quantitative test blueprint that was presented to the May 2013 meeting participants is provided in Table 25.  

Table 25: Revised Quantitatively-Derived Draft Test Blueprint for May 2013 Meeting
	Knowledge Domains
	Percent of Exam
	# of items for 150-item exam
	# of items for 200-item exam
	# of items for 225-item exam

	1: Professional Responsibilities
	7.65
	11.47
	15.30
	17.21

	2: Divorce Law and Legal Terminology
	11.64
	17.46
	23.28
	26.19

	3: Property and Taxation
	18.46
	27.69
	36.93
	41.54

	4: Retirement Plans and Taxation
	14.90
	22.35
	29.80
	33.53

	5: Social Security and Other Government Benefits
	4.27
	6.41
	8.55
	9.61

	6: Spousal and Child Support And Taxation
	13.31
	19.97
	26.63
	29.96

	7: Insurance and Risk Management
	4.03
	6.04
	8.06
	9.06

	8: Debt, Credit, and Bankruptcy
	4.39
	6.58
	8.78
	9.87

	9: Financial Analysis and Planning
	16.82
	25.23
	33.64
	37.85

	10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)
	4.53
	6.79
	9.05
	10.18



During both test blueprint meetings, the SMEs were provided a brief training on the purpose, importance, and components of test blueprints. The SMEs were then asked to review the draft test blueprint and provide feedback in relation to the domain groupings and names, number of items needed to adequately assess a candidate’s knowledge and skill on each domain, and the number of items needed on the exam overall to adequately assess a candidate’s competency on the content domains.    

During the September 2012 meeting, the SMEs recommended slight increases or decreases in the exam domain weights to accommodate the complexity and intricacies of the knowledge and skills covered by each domain. The SMEs recommended that the examination form contain a total of 225 multiple-choice items with 10 to 15% of these items relating to case studies. Table 26 contains the recommended exam domains and weights from the September 2012 meeting. 

Table 26: SME-Recommended Exam Domain Groupings and Weights from September 2012 Meeting
	Knowledge Domains
	Percent of Exam
	# of items for 225-item exam

	1: Professional Responsibilities
	7
	16

	2: Divorce Law and Legal Terminology
	11
	25

	3: Property and Taxation
	16
	35

	4: Retirement Plans and Taxation
	12
	27

	5: Social Security and Other Government Benefits
	4
	10

	6: Spousal and Child Support And Taxation
	11
	25

	7: Insurance and Risk Management
	7
	15

	8: Debt, Credit, and Bankruptcy
	7
	15

	9: Financial Analysis and Planning
	16
	37

	10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)
	9
	20



During the May 2013 test blueprint meeting, the SMEs recommended combining some of the examination domains because four of the domains had been reduced to a point that they could not be reliably measured in the examination. The SMEs recommended combining domains 4 and 5 and naming the combined domain Retirement Plans and Taxation and Social Security Benefits. They also recommended combining domains 7, 8, and 10 and naming the combined domain Specialty Areas (and noting that it includes insurance and risk management; debt, credit, and bankruptcy; and other specialty areas (e.g., military, same-sex, late-life divorce, disabilities). The SMEs thought that the quantitative domain weights made sense and recommended implementing rounded versions of these percentages. With the reduced number of knowledge and skill statements to be measured in the examination, the May 2013 SME group recommended reducing the number of items on the exam overall to 150 multiple choice items because they felt that a candidate’s competency could adequately be assessed with 150 items. They supported the September 2012 group’s recommendation to have 10 to 15% of the examination items associated to case studies. Table 27 contains the SME-recommended examination domains and weights from the May 2013 meeting. These also represent the final examination weights for the CDFA™ test blueprint.     

Table 27: SME-Recommended Exam Domain Groupings and Weights from May 2013 Meeting
	Knowledge Domains
	Percent of Exam
	# of items for 150-item exam

	1: Professional Responsibilities
	8
	12

	2: Divorce Law and Legal Terminology
	12
	18

	3: Property and Taxation
	18
	27

	4: Retirement Plans and Taxation and Social Security Benefits
	19
	29

	5: Spousal and Child Support And Taxation
	13
	19

	6: Financial Analysis and Planning
	17
	26

	7: Specialty Areas (Includes Insurance and Risk Management; Debt, Credit, and Bankruptcy; and other specialty areas [e.g., military, same-sex, late-life divorce, disabilities])
	13
	19



During the September 2012 meeting, the SMEs provided recommendations regarding the cognitive level at which test items should be written for each knowledge or skill statement to be measured in the exam. The SMEs were given a brief overview of item cognitive difficulty levels before beginning the activity. The cognitive difficulty levels are provided below. The cognitive difficulty level assignments were not updated by the May 2013 SME participants.
1 - Knowledge/Recall
2 - Application/Analysis
3 - Evaluation/Synthesis

The SME recommended test blueprint was approved by the IDFA™. Appendix H contains the final test blueprint.    
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1	2	3	5	10	15	20	23	25	29	30	33	34	35	40	45	50	59	60	63	66	75	80	93	95	98	100	1	1	1	9	17	2	12	1	14	1	4	1	1	1	10	2	16	1	3	1	1	2	5	1	2	1	19	Percentage of Divorce Cases

Number of Respondents


1	5	10	15	16	20	35	50	1	5	5	2	1	3	1	3	Percentage of Divorce Cases

Number of Respondents


1	3	5	10	15	20	23	25	30	34	35	40	50	60	75	80	96	100	2	1	5	8	3	15	1	7	2	3	1	3	12	2	1	1	1	9	Percentage of Divorce Cases

Number of Respondents


1	2	5	10	15	20	25	26	30	34	40	50	60	65	75	85	90	100	2	1	5	9	1	7	5	1	1	1	1	13	2	1	1	2	2	10	Percentage of Divorce Cases

Number of Respondents


1	2	5	10	15	20	25	40	50	60	90	100	2	1	5	10	2	7	4	1	2	1	1	2	Percentage of Divorce Cases

Number of Respondents


2	5	10	15	20	25	30	33	40	50	55	60	65	70	72	75	80	85	90	95	100	1	6	12	4	20	18	5	3	8	41	1	8	4	8	1	8	3	1	2	1	72	Percentage of Cases 

Number of Respondents


4	5	10	14	15	20	25	30	33	34	37	39	40	45	50	60	65	67	75	80	85	90	100	1	5	6	1	3	25	27	15	1	2	1	1	13	3	40	10	2	1	7	7	2	3	33	Percentage of Cases

Number of Respondents


1	5	10	13	14	15	20	23	25	30	33	34	37	40	45	50	55	60	70	75	80	85	95	100	1	9	17	1	1	7	22	1	22	8	1	1	1	10	1	32	2	10	7	11	4	1	2	33	Percentage of Cases

Number of Respondents


5	10	13	15	20	23	25	30	40	50	66	75	100	10	18	2	1	14	1	7	2	3	7	1	6	7	Percentage of Cases

Number of Respondents


# of Respondents	Wyoming	Wisconsin	West Virginia	Washington	Virginia	Vermont	Utah	Texas	Tennessee	South Dakota	South Carolina	Rhode Island	Pennsylvania	Oregon	Oklahoma	Ohio	North Dakota	North Carolina	New York	New Mexico	New Jersey	New Hampshire	Nevada	Nebraska	Montana	Missouri	Mississippi	Minnesota	Michigan	Massachusetts	Maryland	Maine	Louisiana	Kentucky	Kansas	Iowa	Indiana	Illinois	Idaho	Hawaii	Georgia	Florida	District of Columbia	Delaware	Connecticut	Colorado	California	Arkansas	Arizona	Alaska	Alabama	1	12	1	25	33	4	4	47	23	2	17	8	25	9	7	24	2	23	47	6	35	12	11	4	3	10	5	13	14	30	24	7	3	16	11	5	12	33	3	4	23	68	11	5	25	25	67	1	24	2	18	U.S.States or Jurisdictions

Number of Respondents
	1
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Test Definition Form



Exam Title: What is the official name of the exam?

The Financial Aspects of Divorce



Credential Name: What is the official name of the credential that candidates who pass the exam will receive? 

Certified Divorce Financial Analyst



Exam Purpose: What is the purpose of the exam?

Complete the following statement: This exam will certify that the successful candidate has the knowledge and skills necessary to…  

analyze and provide expertise on the financial issues of divorce.



Why is the exam being created? Please provide the program rationale or value proposition below.

1. To protect the public interest by certifying a level of competence in analyzing the financial aspects of divorce.
2. To provide a means for individuals going through a divorce and seeking financial analysis and expertise to identify professionals that are qualified to assist them.
3. To provide a means for family lawyers and other professionals to identify qualified individuals to provide financial analysis and expertise, including serving as an expert witness.  



Intended Audiences for the Credential: Who are the intended audiences for the credential?  Please list the job roles and associated major job responsibilities of each intended audience?



		Job Role

		Major Job Responsibilities



		Financial Planners, CFPs		Investments, estate, financial, and insurance planning 

		Accountants, CPAs		Tax advice and planning, corporate budgeting

		Insurance Agents		Sales and delivery of insurance products

		Registered Investment Advisors		Financial and investment planning

		Financial or Family Lawyers		Click here to enter text.

		Registered Representatives		Click here to enter text.

		Click here to enter text.		Click here to enter text.

		Click here to enter text.		Click here to enter text.

		Click here to enter text.		Click here to enter text.

		Click here to enter text.		Click here to enter text.





Exam Domain: 

What major topics or issues should be covered by the exam?

The short-term and long-term effects of dividing property
Retirement plans, including calculating the present value of a pension or future benefit
Risk assessment and insurance strategy 
Establishing assumptions for analysis
Analyzing income and expenses
Evaluating completeness and accuracy of data to make fully informed and intelligent decisions
Creating analysis for negotiation, mediation, or litigation 
Lifestyle analysis
Property characterization
Executive compensation
Assets and liabilities
Tax implications of various scenarios
Alimony and child support implications (general questions)
General understanding of divorce process and role of CDFA within process




What products, technologies, or tools should be covered by the exam? 

Vendor neutral - Not necessary to ask questions on exam specific to software or how to do calculations in software 



Exclusions or Limitations: What major tasks and topics should be assumed but NOT tested? What major tasks and topics are related to the exam but are NOT relevant to the exam domain (e.g., project management, client relationship skills, and computer skills)? Are there tasks or topics that are out of scope for the credential?

Assume candidates have when take test:
Working knowledge of how to use a financial calculator 
Basic understanding of retirement plans i.e. Defined Contribution vs. Defined Benefit, IRAs, 
Basic understanding of financial assets
Basic understanding of taxes
Basic understanding of financial planning
Basic understanding of accounting
Basic understanding of asset distribution

Out of scope of national certification:
Jurisdiction-specific regulations and matters




Important Exam Information: 

What written sources can be used to develop and reference exam questions?

IRS Revenue Rulings and Tax Codes 
The Employee Retirement Income Security Act (ERISA)
United States Department of Labor 
DFAS
Social Security Regulations
HIPPA
COBRA
Supreme Court Rulings
QDRO Handbook
GAAP
Unauthorized practice of law (find source)
Frumkes On Divorce Taxation by Melvyn Frumkes 
FINRA 



What reference materials or other materials/aids (e.g., calculator) will be made available to the candidate at the testing center? 

Tax Tables (will be provided electronically) 
Life Expectancy Tables (will be provided electronically)

Financial calculator (candidates will be permitted to bring to test centers)



In which geographical areas will the exam be available?

United States only



Into which languages will the exam be translated?

 English only



Certification Program Path Description or Requirements: Describe the path(s) that a candidate could take to earn the credential and any pre-requisites for taking the exam. Consider the following:

· KNOWLEDGE or EXPERIENCE required before starting the track

· Required or recommended COURSES (see below)

· Required or recommended WORK EXPERIENCES (see below)

· Other TESTS that are part of the track – Currently three multiple choose and one case study

· CREDENTIALS awarded while progressing through the track (N/A)



		Required:
At least three years of experience in financial services, 
four-year Bachelor degree from an accredited university





		Recommended (optional):
fundamentals of divorce course, 
financial issues of divorce course, 
tax issues of divorce course, and 
working experience as a divorce financial analyst





		Click here to enter text.





		Click here to enter text.





		Click here to enter text.









Description of the levels of competency of candidates: In order to establish the level of competence required by this exam, it is important to define candidates who are superior, minimally acceptable, and not acceptable in the occupation.  

Superior candidates are those possessing the requisite knowledge and skills at a level that far exceed the minimal passing standard for the exam.    

Minimally acceptable candidates are those possessing just enough of the requisite knowledge and skills to meet the minimal passing standard for the exam.  

Not acceptable candidates are those who do not possess the requisite knowledge and skills at a level required to pass the exam and should not earn the credential.  



		Not Acceptable Candidate Description

		Minimally Acceptable Candidate Description

		Superior Candidate Description



		Can collect and enter income and expense information into a system but unable to analyze it 		Can collect and understand data and be able to project outcomes of various scenarios and make sound recommendations		Can analyze data and develop multiple creative solutions and the outcomes of each solution; can communicate recommendations to client

		Does not ask all relevant questions related to risk assessment		Understands and collects information related to various risk assessment situations and is able to understand and implement various risk solutions 		Understands importance and implications of risk assessment information for various situations; able to project outcomes and communicate/advise client

		Would not ask client about his/her goals; will give client unrealistic expectations

		Able to understand client’s goals and helps client prioritize goals; helps client set realistic expectations and creates detailed financial projections/scenarios to meet goals		Willingness to advocate for client based on client’s goals/needs; able to help client articulate and adjust his/her goals, as needed

		Unable to read and understand a tax return; does not understand tax regulations

		Able to understand a tax return and has a working knowledge of tax returns and tax regulations; has a sufficient knowledge of all aspects of the divorce process to show pre and post tax implications of all scenarios 		Analyzes tax return and other data for forensic purposes; able to develop a comprehensive picture, including tax ramifications

		Uncomfortable with conflict and emotional situations		Able to understand conflict and emotions and able to de-escalate; can effectively collaborate and communicate with the client and other professionals involved in the process		Can focus despite conflict or emotion and keep client focused; is able to maximize conflict toward a solution

		Does not understand retirement and benefits packages 		Knows relevant questions to ask and who to ask regarding retirement and benefit packages; understands the tax implications of retirement and benefit packages; utilizes information to make sound recommendations 		Has an extensive knowledge of retirement and benefits packages to make projections and develop creative solutions 

		Click here to enter text.		Click here to enter text.		Click here to enter text.





Exam Stakeholders: What persons or organizations will be served by this exam?  Specify stakeholder representatives who should be involved in the job task analysis and definition of exam domain.

		Person or Organization

		Role Category 

(e.g., consumer, employer, educator)

		Representative



		Brad Crump		

		Click here to enter text.

		Shar Banks		Click here to enter text.		Click here to enter text.

		IDFA Board of Directors		Click here to enter text.		Click here to enter text.

		Click here to enter text.		Click here to enter text.		Click here to enter text.

		Click here to enter text.		Click here to enter text.		Click here to enter text.



	

Job Task Analysis Planning:

Are there resources that should be reviewed in preparation for the job tasks analysis study (e.g., job task analysis studies of similar occupations, training materials, standards for profession)?

Fundamentals of Divorce, Financial Issues of Divorce, Tax issues of Divorce, and Working as a Certified Divorce Financial Analyst textbooks
Financial planner job analysis study
Possibly job shadow



Who should receive the job task analysis survey?

Active CDFAs in good standing



Do you have ideas for obtaining a sufficiently large survey response rate that is representative of the target audience for the credential?

Send e-mail to active CDFAs-approximately 1300
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Survey: Certified Divorce Financial Analyst JTA - Final

Certified Divorce Financial Analyst Job Task Analysis Survey

INTRODUCTION

This survey, completed in conjunction with Kryterion, a test development and delivery
company, is part of a job task analysis study designed to prepare an accurate description of
the job tasks performed by divorce financial analysts. The survey is critical to earning
accreditation for the Certified Divorce Financial Analyst (CDFA™) designation from the
National Commission for Certifying Agencies (NCCA). The survey data will be used in
developing new forms of the CDFA™ exam, identifying major professional development needs
for divorce financial analysts, and developing curriculum that serves as the industry’s
educational standard.

This survey requests information about the tasks, knowledge, and skills that are an important
part of the divorce financial analyst job. Individual responses are confidential and will be
combined with the responses of others who have completed the survey; only a summary of
the responses will be reported.

This survey is divided into three major sections:

(1) background information questions (14 to 17 questions)

(2) a list of 35 task statements that describes the activities a divorce financial analyst may
perform

(3) a list of 142 knowledge and skill statements that may be relevant to the job of a divorce
financial analyst

Before beginning each section of the survey, please read the directions and rating scales
carefully. The rating scales may change in each section.

If you do not understand the directions or rating scales, please contact Patricia Young at 916-
804-2616 or pyoung@kryteriononline.com for assistance.

GENERAL INSTRUCTIONS

When navigating through the online survey, click on the “Continue” button at the bottom of
each web page to move to the next page. Unless identified as “optional”, all questions require
a response. You will receive an error message if you fail to answer any of the questions on a

page.

You may save and come back to your incomplete survey after completing any page by clicking
on the “"Save Page and Continue Later” button and entering in your email address, as
instructed. When you wish to return to your survey, use the link (or URL address) that was
emailed to you after saving the survey. Do NOT use the original survey link or previous saved
survey link because this may cause you to lose some of your responses to the survey.

Thank you for your time and attention to this survey!






SECTION 1. BACKGROUND INFORMATION QUESTIONS

Before you begin completing the questionnaire, we need to gather some information about
your background. This background information allows us to describe the demographic
characteristics of the respondents. These characteristics will help us to analyze the results
properly to accurately define the occupation.

What is your gender? (optional)
O  Female

O Male

What is your race/ethnic origin? (optional)

American Indian or Alaska Native

Asian

Black or African American

Hispanic or Latino

Native Hawaiian or Other Pacific Islander

White

O o0 O O O O O

Other

What is your age? (optional)

20 or under
21-30
31-40
41-50
51-60

61-70

O o0 O O O O O

71 or older

What is the highest education level that you have reached? *

O High School diploma or equivalent
Associate’s degree
Bachelor’'s degree

Master’s degree

o O O O

Doctorate degree (e.g., PhD, JD, DBA)

What is your primary occupation? *

O  Financial Planner or Certified Financial Planner (CFP)
O Accountant or Certified Public Accountant (CPA)

O Insurance Agent






Registered Investment Advisor
Lawyer

Registered Representative

o O O O

Other

Which best describes your primary employer or organization? *

Traditional Investment/Brokerage Firms

Independent Brokerage Firms (e.g. LPL, Raymond James)
Independent Registered Investment Advisor (RIA)

Dual Registered (i.e., work in both of the two options above)
Bank/Trust Companies (e.g. Northern, US Trust, Bessemer)
Investment/Asset Management Company (e.g., mutual funds, hedge funds)
Single or Multi-Family Office Firm

Family Office Member Organization

Insurance Agency or Company

Academic Institution

Law Firm

Accounting Firm

Mediation Firm

O
O
O
O
O
O
O
O
O
O
O
O
O
O

Other

How many years have you worked in your primary occupation? *

O Lessthan 1 year
O 1yearto5years
O 61010 years

O 11to 15 years

O 16to 20 years

O More than 20 years

How many years have you provided any financial advisory services? *

O Lessthan 1 year
O 1yearto5years
O 61to10years

O 11to 15 years
O  16to 20 years
O

More than 20 years






O Not applicable — I don’t provide financial advisory services.

Do you provide divorce financial advisory services? *
O  Yes

O No

During the past year, in which areas have you provided services for the MAJORITY of your
clients? (Check all that apply) *

Portfolio Management

Brokerage

Tax Planning

Estate Planning

Multigenerational Family Legacy Planning
Asset Protection Planning

Charitable Giving

Planning for Executives

Retirement Planning

Planning for Closely Held Business Owners
Insurance Planning

Financial Planning

Legal Representation

O o o dJgododoo-oooo oo d

Other

Do you currently hold the CDFA designation? *
O Yes

O No

Which other designations or certifications do you currently hold? (Check all that apply) *
CFP

CFA
CPA
JD
ChFC
CLU

None

O o o oo o o o

Other






During the past year, how many divorce cases have you worked on? *
0

1to2
3to5
6to 10
11to 15

16 to 20

O o0 O O O O O

More than 20

During the past year, what percentage of your cases were within each type of divorce process?

(Percentages should total to 100%)
*

Litigation
Mediation
Collaboration
Arbitration
Cooperative
Uncontested
Pro se

Other

JiRRRENEN

Values must add up to 100

If you provided a response for “Other” in the previous question, please describe the other
type of divorce case on which you worked in the past year:

During the past year, what percentage of your cases were within each marital estate worth
range? (Percentages should total to 100%) *

Less than $500,000 |
$500,001 to $1 million |
$1 to $5 million |—
More than $5 million |—

0
Values must add up to 100

In which state(s) or jurisdiction(s) do you practice as either a CDFA or RIA? (Check all that
apply) *
] Alabama

] Alaska
]  Arizona

[J Arkansas






0o oo 4dJdgo04d0do0go0 oo oo oo o0 oD o o0o o0 o o0 oD o oo oo oo oo ogog

California
Colorado
Connecticut
Delaware
Florida
Georgia
Hawaii

Idaho

lllinois
Indiana

lowa

Kansas
Kentucky
Louisiana
Maine
Maryland
Massachusetts
Michigan
Minnesota
Mississippi
Missouri
Montana
Nebraska
Nevada

New Hampshire
New Jersey
New Mexico
New York
North Carolina
North Dakota
Ohio
Oklahoma
Oregon
Pennsylvania

Rhode Island






South Carolina

South Dakota

Tennessee

Texas

Utah

Vermont

Virginia

Washington

West Virginia

Wisconsin

Wyoming

American Samoa

District of Columbia

Federated States of Micronesia
Guam

Northern Mariana Islands
Puerto Rico

Republic of Palau

Republic of the Marshall Islands

U.S. Virgin Islands

e e e et e et e s I s I A A O O

Other

Which best describes the community in which you work? (Check all that apply) *
]  Urban

] Suburban
[l Rural
L]

Other

SECTION 2. TASK STATEMENT RATINGS

In this section, you will be presented with a list of 35 task statements (divided into nine
domains) that may be performed by a Divorce Financial Analyst. You will be asked to provide
Frequency and Importance ratings for each statement.

FREQUENCY RATINGS

Read each task statement carefully and decide how frequently the task is performed as part of






the Divorce Financial Analyst job (across all clients). It is not expected that all tasks are
performed on every job. Some tasks are performed more frequently than others. Please
indicate how frequently each of the following tasks is performed by selecting the appropriate
rating.

Please use the following scale to indicate how frequently each task is performed on the
Divorce Financial Analyst job that you perform, supervise, or are thoroughly familiar with.

Frequency

0 = Not part of my job

1 = Performed at least once

2 = Performed every few months to yearly
3 = Performed every few weeks to monthly
4 = Performed every few days to weekly

5 = Performed every few hours to daily

After you have rated the task FREQUENCY, rate the task IMPORTANCE.

IMPORTANCE RATINGS

After you rate the Frequency, you should next rate the Importance of the task. Read each of
the following task statements carefully and decide its importance to the Divorce Financial
Analyst job. Some tasks are more important to overall competent job performance than
others. Do not let your Frequency rating influence your Importance rating for the task. Tasks
that require a lot of time are not necessarily the tasks that are the most important. Please
indicate how important each of the following tasks is to competent job performance by
selecting the appropriate rating.

Please use the following scale to indicate how important each task is to competent job
performance for the Divorce Financial Analyst job that you perform, supervise, or are
thoroughly familiar with.

Importance

0 = Not Important

1 = Somewhat Important
2 = Important

3 = Very Important

Note: The FREQUENCY and IMPORTANCE rating scales will appear at the top of each page
containing task statements.

Domain 1: Establishing the parameters of the engagement

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Ilmportant
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily






Please rate the FREQUENCY and IMPORTANCE of each task statement.

Frequency _Importance_

o 1 2 3 4 5 0 1 2 3

1. Identify the client(s). * o o0 o o o o 0o oo
2. Identify and resolve apparent and potential conflicts OO0 O O O O OO0 O O
of interest in client relationships. *

3. Assess and communicate the CDFA professional’s

ability and suitability to meet the client’s needs and o o0 o0 o o o O 0 0 0
expectations. *

4. Explain services offered by the CDFA professional and OO0 O O O O OO0 O O
his/her firm. *

5. Discuss and educate the client on various divorce OO0 O O O O OO0 O O
methods. *

6. Establish the role of the CDFA in the divorce process. OO0 O O O O OO0 O O
%

7. Define and document the scope of the engagement,

regulatory disclosures, and compensation o o0 0 O 0o O O O O O
arrangements. *
8. Discuss and establish the client’s and CDFA’s OO0 O O O O OO0 O O

responsibilities and process expectations. *

Domain 2: Gathering relevant documents and information

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Important
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily

Please rate the FREQUENCY and IMPORTANCE of each task statement.
Frequency _Importance_

o 1 2 3 4 5 0 1 2 3

9. Listen and attain an understanding of the client’s

financial and personal situation (e.g., concerns, goals, OO0 O O O O OO0 O O
aspirations, values, time horizons, financial

sophistication, risk exposure and tolerance). *

10. Gather data relevant to the scope of the

engagement from the client or other sources (e.g., o o0 o0 o 0 O OO0 0O O
lawyer, subpoena, interrogatories) as needed. *
11. Inventory and organize gathered information. * o o0 o0 o o o O 0 00 0

12. Safeguard client information and records. * © o0 o0 o 0 O OO0 O O






13. Authenticate client data to the extent possible. * © o0 o0 o 0o O O O O O

Domain 3: Analyzing and evaluating the information

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Important
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily

Please rate the FREQUENCY and IMPORTANCE of each task statement.
Frequency _Importance_

o 1 2 3 4 5 0 1 2 3

14. Evaluate and document the client’s current financial

situation (e.g., balance sheet and cash flow statement). © O O O O O O O O O
b 3

15. Identify issues and conduct analyses using

appropriate tools and techniques (e.g., financial ©c o o o o o OO0 00 O
calculators, divorce planning software, spreadsheets). *
16. Identify and address inconsistencies in provided O 0 0O O 0 O OO0 0 O

data. *

Domain 4: Developing analysis and/or recommendation(s)

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Important
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily

Please rate the FREQUENCY and IMPORTANCE of each task statement.

Frequency _Importance_

o 1 2 3 4 5 0 1 2 3
17. Identify technical issues outside of CDFA’s expertise
and consult with appropriate professionals (e.g., o o0 o o o0 O OO0 0 O
lawyers, CPAs, third-party administrators). *

1R Tnternret findinac fram rliant’c divarca financial






——r mres [or et R EEEAEEEY e R EEE EEEES SR WA EEEEeEEaEees O O O O O O OO0 O O
analyses. *

19. Develop option(s) to meet the client’s goals and

objectives (e.g., conduct scenario analysis) based on o o o o o o OO0 0 0
the scope of the engagement. *

20. Create initial client report of potential option(s). * o o0 o0 o o0 o O 0 OO0 O

Domain 5: Communicating analysis and/or recommendation(s) and
obtaining feedback

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Important
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily

Please rate the FREQUENCY and IMPORTANCE of each task statement.

Frequency _Importance_

o 1 2 3 4 5 0 1 2 3

21. Present and discuss with client initial report
detailing findings, including assumptions, observations, © © O O O O O O O O
alternatives, and recommendations. *

22. Obtain feedback from the client and identify missing OO0 O O O O O O

) . ) O O
or inaccurate information. *
Domain 6: Adjusting and finalizing analysis and/or
recommendation(s)
Frequency || Importance

0=Not part of my job 0=Not important

1=Performed at least once 1=Somewhat important

2=Performed every few months to yearly 2=Important

3=Performed every few weeks to monthly 3=Very important

4=Performed every few days to weekly

5=Performed every few hours to daily
Please rate the FREQUENCY and IMPORTANCE of each task statement.

Frequency _Importance_

o 1 2 3 4 5 0 1 2 3






23. Revise analyses and options as needed based on O 0 O O O O OO0 O O
client feedback . *

24, Revise client report of findings and recommended O 0 O O O O OO0 O O
option(s). *

25. Verify client acceptance of recommendations and O 0O 0O O O O OO0 O O
distribute client report to appropriate parties. *

Domain 7: Carrying out the scope of the agreement or engagement

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Important
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily

Please rate the FREQUENCY and IMPORTANCE of each task statement.

Frequency _Importance_
o 1 2 3 4 5 0 1 2 3
26. Coordinate with client and other professionals as OO0 O O O O OO0 O O
needed to determine responsibilities. *
27. Render expert testimony. * o o0 o0 o o o O 0 0 0
28. Attend litigation, mediation, or collaboration OO0 O O O O OO0 O O

sessions. *

29. Make adjustments to scenarios during litigation,
mediation, or collaboration proceedings as needed. *
30. Review divorce settlement documents (e.g.,
Qualified Domestic Relations Orders [QDROs], divorce ©O O O O O O O O O O
agreements, support agreements). *

31. Provide guidance or coordinate with other

professionals to implement the agreements (e.g., O 0O 0O O O O OO0 O O
transferring of accounts or property, tax planning) as

requested or permitted. *

O
O
O
O
O
O
O
O
O

Domain 8: Providing post-divorce client services

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Ilmportant
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily






Please rate the FREQUENCY and IMPORTANCE of each task statement.
Frequency _Importance_

o 1 2 3 4 5 0 1 2 3

32. Review scope of work and redefine or conclude OO0 O O 0 O OO0 O O
engagement as appropriate. *

Domain 9: Practicing within professional and regulatory standards

Frequency || Importance
0=Not part of my job 0=Not important
1=Performed at least once 1=Somewhat important
2=Performed every few months to yearly 2=Important
3=Performed every few weeks to monthly 3=Very important
4=Performed every few days to weekly
5=Performed every few hours to daily

Please rate the FREQUENCY and IMPORTANCE of each task statement.
Frequency _Importance_

o 1 2 3 4 5 0 1 2 3

33. Adhere to CDFA Code of Ethics and Practice OO0 O O O O OO0 O O
Standards. *
34. Understand IDFA’s Disciplinary Rules and OO0 0O O O O OO0 O O

Procedures. *

35. Maintain awareness of and comply with regulatory OO0 O O O O OO0 0O O
and legal guidelines. *

SECTION 3. KNOWLEDGE AND SKILL STATEMENT RATINGS

In this section, you will be presented with a list of 142 knowledge and skill statements
(divided into 10 domains) that may be required to perform a Divorce Financial Analyst job.
You will be asked to provide Importance and Needed at Certification ratings for each
statement.

IMPORTANCE RATINGS

Read each knowledge and skill statement carefully and decide its importance to the Divorce
Financial Analyst job. Some knowledge and skills are more important to overall competent job
performance than others. In using this scale, think of the relative IMPORTANCE of each
knowledge or skill for competent job performance. Although many knowledge and skills may
be important, some knowledge and skills are more or less important than others. Please
indicate how important each of the following knowledge and skills is to competent job
performance by selecting the appropriate rating.






Please use the following scale to indicate how important each knowledge or skill is to
competent job performance for the Divorce Financial Analyst job that you perform, supervise,
or are thoroughly familiar with.

Importance

0 = Not Important

1 = Somewhat Important
2 = Important

3 = Very Important

After you have completed the knowledge or skill IMPORTANCE rating, you will need to
complete the NEEDED AT CERTIFICATION rating of the same knowledge or skill before you
begin the next statement.

NEEDED AT CERTIFICATION RATINGS

After you rate Importance, please rate the knowledge or skill for Needed at Certification. Read
each knowledge or skill statement carefully and decide whether an individual needs to possess
the knowledge or skill upon Certification for the Certified Divorce Financial Analyst position.
Different knowledge and skills are needed at different stages. For example, a Certified Divorce
Financial Analyst needs to posses certain knowledge and skills upon Certification for the job.
Other knowledge and skills are learned on the job through training or experience. Please
indicate whether possession of each knowledge or skill is required at the time of certification
for this position by selecting the appropriate rating.

Please use the following scale to indicate whether each knowledge or skill is needed upon
certification to the Certified Divorce Financial Analyst job.

Needed at Certification
0 = No
1 = Yes

Note: The IMPORTANCE and NEEDED AT CERTIFICATION rating scales will appear at the top of
each page containing knowledge and skill statements.

Domain 1: Professional Responsibilities

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.






_Need at

_Importance_ Cert_
0 1 0 1
1. Knowledge of the difference between giving legal and/or tax O O O O
advice and providing a financial opinion *
2. Knowledge of the types of situations that might be a conflict of O O O O
interest for a CDFA *
3. Knowledge of the difference between the CDFA role and that of O O O O
other financial advisors or professionals *
4. Knowledge of the role of an expert witness * o O O O
5. Knowledge of the difference between the roles of a court O O O O
expert and an expert witness *
6. Knowledge of the various roles of the CDFA (e.g., collaborative, O O O O
mediated, litigated) *
Domain 1: Professional Responsibilities (Continued)
Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes
2=Important
3=Very important
Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.
Importance —Need at
—mp - Cert_
0 1 0 1
7. Knowledge of the difference between an expert witness and an O O O O
attorney’s consultant *
8. Knowledge of the components of a professional curriculum
vitae for a CDFA required to accurately reflect qualificationsasa O O O O
financial expert witness *
9. Knowledge of CDFA Practice Standards * o O O O
10. Knowledge of CDFA Code of Ethics and Professional O O O O
Responsibility *
11. Knowledge of CDFA’s role in depositions (e.g., protocols for
o O O O

providing testimony or assisting attorneys in depositions of

opposing experts or parties) *

Domain 2: Divorce Law and Legal Terminology

| Importance

Needed at Certification

|O:N0tknponant

0=No






1=Somewhat important

1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill

statement.
_Importance_
0 1 3
12. Knowledge of common financial mistakes made in divorce O 0 O O

settlements *

13. Knowledge of common legal terms used during a divorce case OO0 O O

*

14. Knowledge of various state divorce laws and their impact on OO O O
divorce proceedings *
15. Knowledge of the difference between a temporary order and a OO O O

permanent order *

16. Knowledge of the different approaches to a settlement O 0 O O

(parties or lawyers directing the settlement) *

17. Knowledge of the different types of alternative dispute
resolution (e.g., mediation, arbitration, collaborative divorce, © O O O
cooperative divorce) *

_Need at
Cert_

0 1
O O
O O
O O
O O
O O
O O

Domain 2: Divorce Law and Legal Terminology (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill

statement.

_Importance_

18. Knowledge of the difference between formal (i.e.,
depositions, interrogatories, requests for production of © O O O
documents, and expert opinions) and informal discovery *

19. Knowledge of the purpose of a deposition *

20. Knowledge of the types of divorce (e.g., fault or no-fault OO0 O O

divorce) *

21. Knowledge of the divorce process (e.g., pre-filing
considerations, attorney selection, waiting periods, trial, appeals) © O O O

_Need at
Cert_
0 1
O O
O O
O O
O O






*

22. Knowledge of the content and purpose of a financial affidavit OO0 O O O o
and how to prepare, review, and evaluate it *
23. Knowledge of the process of voir dire * O O O O O O

Domain 2: Divorce Law and Legal Terminology (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—mp - Cert_
O 1 2 3 0 1
24. Knowledge of how direct examination works, the kinds of
questions that will be asked, and how to answer these questions © O O O O O
E 3
25. Knowledge of how cross examination works, the kinds of
questions that will be asked, and how to answer these questions © O O O O O
k
26. Knowledge of the purpose of redirect examination * o O O O O O
27. Knowledge of the differences between how community
property states and equitable distribution states define and divide © O O O O O
marital assets *
28. Knowledge of the difference between equal and equitable OO0 O O O O

distribution of property *

Domain 3: Property and Taxation

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

NRNAand ~&
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_Importance_

Cert_

0o 1 2 3 0 1
29. Knowledge of the tax impacts of dividing assets and liabilities OO0 O O O O
3
30. Knowledge of how to identify marital and separate property * © O O O O O
31. Knowledge of how to inventory the assets * © O O O O O
32. Knowledge of how to determine the value of property and
allocate the value between the spouses, including segregate o O O O O O
partial separate versus marital *
33. Knowledge of how separate property can be used as an offset OO0 O O O O
in the division of marital property *
34. Knowledge of what constitutes a career asset and whether it OO0 O O O O

can be valued *

Domain 3: Property and Taxation (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
- - Cert_
o 1 2 3 0 1
35. Knowledge of the options for valuing and dividing a family O 0 O O O O
business *
36. Knowledge of the options for valuing intellectual property and O 0O O O O O
including it in the assets *
37. Knowledge of how to identify, value, and offset accrued O
vacation and sick time and its ramifications *
38. Knowledge of the options for the marital home in a divorce* O O O O O O
39. Skill to calculate equity, cost basis, and capital gain on the OO0 O O O O
marital home *
40. Skill to calculate equity, cost basis, and capital gain on other OO O O O O

real property (non marital home) *

41. Knowledge of the rules and tax implications of the sale of the

marital home versus other real property, including ownershipand © O O O O O
use periods *

Domain 3: Property and Taxation (Continued)






Importance || Needed at Certification

0=Not important 0=No
1=Somewhat important 1=Yes
2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—mp - Cert_
0O 1 2 3 0 1
42. Knowledge of how most property transfers are taxed and OO O O O O
exceptions relative to divorce *
43. Knowledge of the tax treatment and implications of dividing OO O O O O
US savings bonds, annuities, and life insurance *
44. Knowledge of the recapture of tax benefits when dividing OO0 O O O O
property *
45. Knowledge of how to identify an improvement to the principal O 0O O O O O
residence *
46. Knowledge of how to deal with income/appreciation from O 0 O O O O
separate property *
47. Knowledge of executive compensation (e.g., qualified and
nonqualified stock options, restricted stock units, performance © O O O O O
units) *
48. Knowledge of the tax treatment and rules of Qualified OO O O O O
Principal Residence Indebtedness (e.g., short sale, foreclosure) *
Domain 4: Retirement Plans and Taxation
Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes
2=Ilmportant
3=Very important
Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.
Importance —Need at
—mp - Cert_
0O 1 2 3 0 1
49. Knowledge of how 401(k) and other discretionary retirement OO O O O O

contributions are treated *
50. Knowledge of defined contribution plans and how they work * © O O O O O






51. Knowledge of how to transfer assets from a defined OO0 O O O O
contribution plan *

52. Knowledge of defined benefit plans and how they work * © O O O O O
53. Knowledge of different methods for dividing a pension (e.g., OO O O O O
coverture, shared interest, separate interest) *

54. Knowledge of how to calculate the present value of a defined OO O O O O
benefit pension, including the marital portion *

Domain 4: Retirement Plans and Taxation (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—mp - Cert_
0 1 2 3 0 1
55. Knowledge of Qualified Domestic Relations Orders (QDROSs) OO O O O O
and how they work *
56. Knowledge of survivor benefits in defined benefit plans * © O O O O O
57. Knowledge of the common pitfalls of dividing a pension * © O O O O O
58. Knowledge of net unrealized appreciation of company stock in OO O O O O

qualified retirement accounts *

59. Knowledge of the difference between defined contribution
plans and defined benefit plans *

60. Knowledge of QDRO requirements and how they work relative OO O O O O
to retirement plan tax issues *

O
O
O
O
O
O

Domain 4: Retirement Plans and Taxation (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill






statement.

Importance —Need at
- - Cert_
0o 1 2 3 0 1
61. Knowledge of distributions from retirement plans and how OO0 O O O O
they are taxed *
62. Knowledge of mandatory withholding requirements for OO O O O O
retirement plans *
63. Knowledge of individual retirement accounts (IRAs) and how OO O O O O
they are taxed *
64. Knowledge of the rules regarding dividing an individual O 0O O O O O

retirement account (IRA) in a divorce *

Domain 5: Social Security and Other Government Benefits

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
- - Cert_
0o 1 2 3 0 1
65. Knowledge of when an ex-spouse qualifies or multiple ex- OO0 O O O O
spouses qualify for Social Security retirement benefits *
66. Knowledge of how an ex-spouse can qualify for Social OO O O O O
Security widow’s benefits *
67. Knowledge of other divorce-related Social Security issues
(e.g., windfall elimination provision, government pension offset, © O O O O O
child benefits, and same-sex married couples and benefits) *
68. Knowledge of Social Security offsets and how they work * © O O O O O
69. Knowledge of government-based healthcare programs (e.qg., OO O O O O
Medicaid, Medicare) *
70. Knowledge of the implications of nheed-based and entitlement-
based government benefits (e.g., SSI versus SSDI) on spousal © O O O O O
and/or child support *
71. Knowledge of the implications of unemployment benefits on OO0 O O O O
spousal and/or child support *
72. Knowledge of state-provided or jurisdictional disability O 0 O O O O

programs *

Domain 6: Spousal and Child Support And Taxation






Importance || Needed at Certification

0=Not important 0=No
1=Somewhat important 1=Yes
2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
- - Cert_
0o 1 2 3 0 1
73. Knowledge of how, when, and why spousal support can be OO0 O O O O
modified *
74. Knowledge of the tax issues for spousal support and benefits OO O O O O
of proper planning *
75. Knowledge of front-loading of spousal support and how to O 0 O O O O
avoid recapture *
76. Knowledge of child support guidelines and their applications * © O O O O O
77. Knowledge of how, when, and why child support can be O 0 O O O O
modified *

Domain 6: Spousal and Child Support And Taxation (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—mp - Cert_
0o 1 2 3 0 1
78. Knowledge of whether spousal support is a disguised OO O O O O
property transfer *
79. Knowledge of the history of spousal support taxation * © O O O O O
80. Knowledge of the Internal Revenue Code definition of OO O O O O

alimony/spousal support *

81. Skill to calculate recapture of spousal support relative to tax
issues *

82. Knowledge of the implications of declining

O
O
O
O
O
O






maintenance/spousal support (e.g., rehabilitative alimony) and © O O O O O
how it works *

Domain 6: Spousal and Child Support And Taxation (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

_Need at
Cert

_Importance_

0 1 2 3 0 1
83. Knowledge of child-related contingency rules and how to
avoid the recharacterization of spousal support as child support
(e.g., Six-Month Rule, Multiple Reduction Rule) *
84. Knowledge of the assignment of dependency exemptions *
85. Knowledge that taxable spousal support is considered earned
income for purposes of IRA contributions *
86. Knowledge of imputed income for support purposes *
87. Knowledge of criteria for awarding spousal support *

O
O
O
O
O
O

OO0 O O
OO0 O O
OO0 O O
OO0 O O
OO0 O O
OO0 O O

Domain 7: Insurance and Risk Management

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—mp - Cert_
0o 1 2 3 0 1
88. Knowledge of methods for guaranteeing spousal support OO0 O O O O

through life insurance, disability insurance, or an annuity *






89. Knowledge of health insurance and benefits governed by O 0 O O O O
Consolidated Omnibus Budget Reconciliation Act (COBRA) *

90. Knowledge of life insurance and its use in divorce, including OO O O O O
ownership privileges *
91. Knowledge of the types of insurance policies (e.g., cash OO0 O O O O

value, term, variable) *

Domain 7: Insurance and Risk Management (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
- - Cert_
0 1 2 3 0 1
92. Knowledge of insurability issues (e.g., issues affecting ability OO0 O O O O
to acquire life and/or long-term care insurance) *
93. Knowledge of medical savings accounts (MSAs) and how they OO O O O O
are taxed *
94. Knowledge of requirements for providing health insurance for O 0 O O O O
children *
95. Knowledge of property and casualty (e.g., personal liability)
insurance issues (e.g., maintaining appropriate coverage, child's © O O O O O
car insurance) *
96. Knowledge of issues related to long-term care insurance * © O O O O O

Domain 8: Debt, Credit, and Bankruptcy

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

NRAand ~&
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_Importance_

Cert_
0o 1 2 3 0 1
97. Knowledge of the rules regarding secured debt, unsecured
debt, and tax debt and how to classify debt as marital or separate © O O O O O
3
98. Knowledge of how credit and debt work in a divorce and OO O O O O

potential post-divorce liability *

99. Knowledge of the general rules regarding types of bankruptcy
as it relates to divorce *

O
O
O
O
O
O

100. Knowledge of credit reports and ratings * © O O O O O
101. Knowledge of margins and short positions on investment OO0 O O O O
accounts *

Domain 8: Debt, Credit, and Bankruptcy (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—tmp - Cert_

o 1 2 3 0 1
102. Knowledge of loans on insurance policies and 401(k) plans * O O O O O O
103. Knowledge of personal loans and/or guarantees * o O O O O O
104. Knowledge of small business loans and cross OO0 O O O O
collateralization *
105. Knowledge of pledging of assets * o O O O O O
106. Knowledge of how to review and interpret deeds of trust * © O O O O O

Domain 9: Financial Analysis and Planning

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important






Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill

statement.

_Importance_

0o 1 2 3

107. Knowledge of the rules regarding tax deductibility of divorce O 0 O O

expenses *

108. Knowledge of the information needed to analyze client
financial data (e.g., pay stubs or other income information, tax
forms, information on credit card or other debt) *

109. Knowledge of how to read and interpret client’s financial
information (e.g., identify hidden assets or changes that could
provide more cash) *

110. Knowledge of the various forms of compensation and
taxation *

111. Knowledge of pre-tax payroll deductions *

112. Skill to calculate gross pay *

113. Skill to calculate take-home pay (e.g., FICA, Social Security)
%

o O O O

O

O
O
O

O
O
O
O

O OO O
O OO O
O OO O

_Need at
Cert_
0 1
O O
O O
O O
O O
O O
O O
O O

Domain 9: Financial Analysis and Planning (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill

statement.

114. Knowledge of how to look for missing and/or inconsistent
financial information (e.g., duplicated expenses, missing income,
reimbursed business expenses) *

115. Knowledge of how to review expenses *

116. Knowledge of how to find hidden assets by reviewing tax
returns and other documents and transactions *

117. Knowledge of how to determine the financial viability of one
spouse keeping the residence *

118. Knowledge of childcare credit *

119. Knowledge of child tax credit, including Regular Child Tax
Credit and Additional Child Tax Credit *

_Importance_

_Need at
Cert_
0 1
O O
O O
O O
O O
O O
O O






Domain 9: Financial Analysis and Planning (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—mp - Cert_
0o 1 2 3 0 1
120. Knowledge of earned income credit * o O O O O
121. Knowledge of how to allocate income, deductions, estimated OO O O O O
tax payments, and tax carryforwards *
_122. Knt?wl_edge of use of Roth conversions as a tax planning tool O 0 O O O O
in negotiations *
123. Knowledge of post-divorce management of custodial plans
(e.g., education savings plans, Uniform Gifts to Minors Act © O O O O O
[UGMA] or Uniform Transfers to Minors Act [ UTMA]) *
124. Knowledge of bunching deductions * © O O O O O

Domain 9: Financial Analysis and Planning (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

Importance —Need at
—mp - Cert_
0o 1 2 3 0 1
125. Knowledge of the Innocent Spouse Rule * o O O O O O
126. Knowledge of how to read and interpret IRS personal and OO0 O O O O
business tax returns, supporting schedules and attachments *
127. Knowledge of tax filing status and its implications * © O O O O O
128. Knowledge of Retirement Savings Contribution Credit (i.e., o0 0O o A






N NS ~ ~

tax credit for low income individuals) *

129. Knowledge of the concept of “double dipping” * © O O O O O
130. Knowledge of the components of a report (e.g., professional
qualifications, scope, assumptions, facts, analysis, findings, © O O O O O

conclusions) *

Domain 10: Specialty Areas (e.g., military, same-sex, special needs,
late-life divorce, disabilities)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Important

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill
statement.

_Need at
Cert

_Importance_

131. Knowledge of annulments (e.g., refiling tax returns, re-
qualifying for survivor benefits) *

132. Knowledge of veteran’s benefits available to an ex-spouse *
133. Knowledge of pre-nuptial and post-nuptial agreements *
134. Knowledge of financial issues related to gambling (e.g.,
markers, unreported proceeds, losses) *

135. Knowledge of dissipation of assets (e.g., gambling, drugs) *
136. Knowledge of issues related to military divorces (e.g.,
income, health benefits, retirement income, combat pay,
CBS/redux, thrift savings plan) *

O O OO0 O o
O O OO O
O O OO0 O N~
O O OO0 O w
O O OO O o
O O OO O

O
O
O
O
O
O

Domain 10: Specialty Areas (e.g., military, same-sex, special needs,
late-life divorce, disabilities) (Continued)

Importance || Needed at Certification
0=Not important 0=No
1=Somewhat important 1=Yes

2=Ilmportant

3=Very important

Please rate IMPORTANCE and NEEDED AT CERTIFICATION for each knowledge or skill






statement.

Importance —Need at
—mp - Cert_
o 1 2 3 0 1
137. Knowledge of private equity (e.g., ownership, nondilution OO0 O O O O

clauses, capital calls, transferability) *
138. Knowledge of the ownership of family-limited partnerships OO0 O O O O
and other asset transfer strategies *

139. Knowledge of the issues related to same-sex marriage under O 0 O O O O
Defense of Marriage Act (DOMA) *

140. Knowledge of issues related to dissolution of common law OO O O O O
marriages *

141. Knowledge of planning for spouses or children with special OO0 O O O O
needs *

142. Knowledge of issues related to late-life divorce (e.g.,

retirement benefits, disability, long-term care needs, nocurrent ©O O O O O O

earned income) *

If you would like to be included in the prize drawing for a 32 GB new iPad and/or receive two
(2) CDFA continuing education credits, please provide your name and email address below.

NOTE: This information will only be used to enter you into the prize drawing and contact the
winners. It will not be retained after winners are notified. Additionally, to ensure the
confidentiality of your responses, KRYTERION will remove this identifying information before
the survey data is analyzed and only summary data from all respondents (or subgroups of
respondents) will be reported.

First Name :
Last Name :

Email Address :
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Certified Divorce Financial Analyst 
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Task 
Analysis 
Study
)







Paper supplement to the online job task analysis survey



 (
Note
: 
You should have received an email 
containing a link for the Certified Divorce Financial Analyst J
ob 
Task Analysis Survey
.  If you did not receive an email and you would like to complete the 
job task 
analysis 
survey
, please contact Patricia Young at 
916-804-2612
 or 
pyoung@kryteriononline.com
. 
)

INTRODUCTION



This survey, completed in conjunction with Kryterion, a test development and delivery company, is part of a job task analysis study designed to prepare an accurate description of the job tasks performed by divorce financial analysts. The survey is critical to in earning accreditation for the Certified Divorce Financial Analyst (CDFA™) designation from the National Commission for Certifying Agencies (NCCA).  The survey data will be used in developing new forms of the CDFA™ exam, identifying major professional development needs for divorce financial analysts, and developing curriculum that serves as the industry’s educational standard.



This survey requests information about the tasks, knowledge, and skills that are an important part of the divorce financial analyst job. Individual responses are confidential and will be combined with the responses of others who have completed the survey; only a summary of the responses will be reported. 



This survey is divided into three major sections:



(1)	background information questions (14 to 17 questions)

(2)	a list of 35 task statements that describes the activities a divorce financial analyst may perform 

(3)	a list of 142 knowledge and skill statements that may be relevant to the job of a divorce financial analyst



Before beginning each section of the survey, please read the directions and rating scales carefully. The rating scales may change in each section. 



If you do not understand the directions or rating scales, please contact Patricia Young at 916-804-2616 or pyoung@kryteriononline.com for assistance.






GENERAL INSTRUCTIONS



When navigating through the online survey, click on the “Continue” button at the bottom of each web page to move to the next page.  Unless identified as “optional”, all questions require a response.  You will receive an error message if you fail to answer any of the questions on a page.  



You may save and come back to your incomplete survey after completing any page by clicking on the “Save Page and Continue Later” button and entering in your email address, as instructed.  When you wish to return to your survey, use the link (or URL address) that was emailed to you after saving the survey. Do NOT use the original survey link or previous saved survey link because this may cause you to lose some of your responses to the survey.  



Thank you for your time and attention to this survey!










SECTION 1.	 BACKGROUND INFORMATION QUESTIONS



Before you begin completing the questionnaire, we need to gather some information about your background.  This background information allows us to describe the demographic characteristics of the respondents.  These characteristics will help us to analyze the results properly to accurately define the occupation. 



1. What is your gender? (optional)

1. Female

1. Male



2. What is your race/ethnic origin? (optional)

a. American Indian or Alaska Native

b. Asian

c. Black or African American

d. Hispanic or Latino

e. Native Hawaiian or Other Pacific Islander

f. White

g. Other (please specify)



3. What is your age?  (optional) 

a. Less than 21 years old

b. 21 to 30 years old

c. 31 to 40 years old

d. 41 to 50 years old

e. 51 to 60 years old

f. 61 to 70 years old

g. 71 or older



4. What is the highest education level that you have reached? 

a. High School diploma or equivalent

b. Associate’s degree

c. Bachelor’s degree

d. Master’s degree

e. Doctorate degree (e.g., PhD, JD, DBA)

 

5. What is your primary occupation?

a. Financial Planner or Certified Financial Planner (CFP)

b. Accountant or Certified Public Accountant (CPA) 

c. Insurance Agent

d. Registered Investment Advisor

e. Lawyer

f. Registered Representative

g. Other (please specify)


6. Which best describes your primary employer or organization? (check only one)

a. Traditional Investment/Brokerage Firms

b. Independent Brokerage Firms (e.g. LPL, Raymond James)

c. Independent Registered Investment Advisor (RIA) 

d. Dual Registered (i.e., work in options B and C above)

e. Bank/Trust Companies (e.g. Northern, US Trust, Bessemer)

f. Investment/Asset Management Company (e.g., mutual funds, hedge funds)

g. Single or Multi-Family Office Firm

h. Family Office Member Organization

i. Insurance Agency or Company

j. Academic Institution

k. Law Firm 

l. Accounting Firm

m. Mediation Firm

n. Other (please specify)



7. How many years have you worked in your primary occupation?

a. Less than 1 year

b. 1 year to 5 years

c. 6 to 10 years

d. 11 to 15 years

e. 16 to 20 years

f.  More than 20 years



8. How many years have you provided any financial advisory services?

a. Less than 1 year

b. 1 year to 5 years

c. 6 to 10 years

d. 11 to 15 years

e. 16 to 20 years

f. More than 20 years

g. Not applicable – I don’t provide financial advisory services.



9. Do you provide divorce financial advisory services?

a. Yes

b. No



10. During the past year, in which areas have you provided services for the majority of your clients? (Select all that apply)

a. Portfolio Management

b. Brokerage 

c. Tax Planning

d. Estate Planning 

e. Multigenerational Family Legacy Planning 

f. Asset Protection Planning

g. Charitable Giving

h. Planning for Executives

i. Retirement Planning

j. Planning for Closely Held Business Owners

k. Insurance Planning

l. Financial Planning

m. Legal Representation

n. Other (please specify)



11. Do you currently hold the CDFA designation?

a. Yes

b. No



12. Which other designations or certifications do you currently hold? 

a. CFP

b. CFA

c. CPA

d. JD

e. ChFC 

f. CLU 

g. None

h. Other (please specify) 



13. (If a CDFA or said yes to providing divorce financial advisory services) During the past year, how many divorce cases have you worked on?

a. 0

b. 1 to 2

c. 3 to 5

d. 6 to 10

e. 11 to 15

f. 16 to 20

g. More than 20



14.  (If CDFA or said yes to providing divorce financial advisory services) During the past year, what percentage of your cases were within each type of divorce process? (Percentages should total to 100%)

a. Litigation

b. Mediation

c. Collaboration

d. Arbitration

e. Cooperative

f. Uncontested

g. Pro se

h. Other  (please specify)



16a.  If you provided a response for “Other” in the previous question, please describe the other type of divorce case on which you worked in the past year:





15. (If CDFA or said yes to providing divorce financial advisory services) During the past year, what percentage of your cases were within each marital estate worth range?  (Percentages should total to 100%)

a. Less than $500,000

b. $500,001 to $1 million

c. $ 1 to $5 million

d. More than $5 million



16. In which state(s) or jurisdiction(s) do you practice as either a CDFA or RIA? (check all that apply)

a. Alabama

b. Alaska

c.  Arizona

d. Arkansas

e. California

f.  Colorado

g. Connecticut

h. Delaware

i. Florida

j. Georgia

k. Hawaii

l. Idaho

m. Illinois

n.  Indiana

o. Iowa

p. Kansas

q. Kentucky

r. Louisiana

s. Maine

t. Maryland

u. Massachusetts

v. Michigan

w. Minnesota

x. Mississippi

y. Missouri

z. Montana

aa. Nebraska

ab. Nevada

ac. New Hampshire

ad. New Jersey

ae. New Mexico

af. New York

ag. North Carolina

ah. North Dakota

ai. Ohio

aj. Oklahoma

ak. Oregon

al. Pennsylvania

am. Rhode Island

an. South Carolina

ao. South Dakota

ap. Tennessee

aq. Texas

ar. Utah

as. Vermont

at. Virginia

au. Washington

av. West Virginia

aw. Wisconsin

ax. Wyoming

ay. American Samoa

az. District of Columbia

ba. Federated States of Micronesia

bb. Guam

bc. Northern Mariana Islands

bd. Puerto Rico

be. Republic of Palau

bf. Republic of the Marshall Islands

bg. U.S. Virgin Islands

bh. Other (please specify)



17. Which best describes the community in which you work? (check all that apply)

Urban 

Suburban 

Rural

a. Other (please specify)


SECTION 2.	 TASK STATEMENT RATINGS



In this section, you will be presented with a list of 35 task statements (divided into nine domains) that may be performed by a Divorce Financial Analyst.  You will be asked to provide Frequency and Importance ratings for each statement.  



FREQUENCY RATINGS



Read each task statement carefully and decide how frequently the task is performed as part of the Divorce Financial Analyst job (across all clients).  It is not expected that all tasks are performed on every job.  Some tasks are performed more frequently than others.  Please indicate how frequently each of the following tasks is performed by selecting the appropriate rating.    



Please use the following scale to indicate how frequently each task is performed on the Divorce Financial Analyst job that you perform, supervise, or are thoroughly familiar with.



		Frequency



		



		0 = Not part of my job



		1 = Performed at least once



		2 = Performed every few months to yearly



		3 = Performed every few weeks to monthly



		4 = Performed every few days to weekly



		5 = Performed every few hours to daily







After you have rated the task FREQUENCY, rate the task IMPORTANCE.






IMPORTANCE RATINGS



After you rate the Frequency, you should next rate the Importance of the task.  Read each of the following task statements carefully and decide its importance to the Divorce Financial Analyst job.  Some tasks are more important to overall competent job performance than others.  Do not let your Frequency rating influence your Importance rating for the task.  Tasks that require a lot of time are not necessarily the tasks that are the most important.  Please indicate how important each of the following tasks is to competent job performance by selecting the appropriate rating.



Please use the following scale to indicate how important each task is to competent job performance for the Divorce Financial Analyst job that you perform, supervise, or are thoroughly familiar with.



		Importance



		



		0 = Not Important 



		1 = Somewhat Important 



		2 = Important 



		3 = Very Important 









Note: The FREQUENCY and IMPORTANCE rating scales will appear at the top of each page containing task statements.  
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		Task Statements





		No.

		Domain 1: Establishing the parameters of the engagement



		1

		Identify the client(s).



		2

		Identify and resolve apparent and potential conflicts of interest in client relationships.



		3

		Assess and communicate the CDFA professional’s ability and suitability to meet the client’s needs and expectations.



		4

		Explain services offered by the CDFA professional and his/her firm.



		5

		Discuss and educate the client on various divorce methods.



		6

		Establish the role of the CDFA in the divorce process.



		7

		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.



		8

		Discuss and establish the client’s and CDFA’s responsibilities and process expectations.







		Task Statements





		No.

		Domain 2: Gathering relevant documents and information



		9

		Listen and attain an understanding of the client’s financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).



		10

		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.



		11

		Inventory and organize gathered information.



		12

		Safeguard client information and records.



		13

		Authenticate client data to the extent possible.







		Task Statements





		No.

		Domain 3: Analyzing and evaluating the information



		14

		Evaluate and document the client’s current financial situation (e.g., balance sheet and cash flow statement).



		15

		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).



		16

		Identify and address inconsistencies in provided data.












		Task Statements





		No.

		Domain 4: Developing analysis and/or recommendation(s)



		17

		Identify technical issues outside of CDFA’s expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).



		18

		Interpret findings from client’s divorce financial analyses.



		19

		Develop option(s) to meet the client’s goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.



		20

		Create initial client report of potential option(s).







		Task Statements





		No.

		Domain 5: Communicating analysis and/or recommendation(s) and obtaining feedback



		21

		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.



		22

		Obtain feedback from the client and identify missing or inaccurate information.







		Task Statements





		No.

		Domain 6: Adjusting and finalizing analysis and/or recommendation(s)



		23

		Revise analyses and options as needed based on client feedback .



		24

		Revise client report of findings and recommended option(s).



		25

		Verify client acceptance of recommendations and distribute client report to appropriate parties.







		Task Statements





		No.

		Domain 7: Carrying out the scope of the agreement or engagement



		26

		Coordinate with client and other professionals as needed to determine responsibilities.



		27

		Render expert testimony.



		28

		Attend litigation, mediation, or collaboration sessions.



		29

		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.



		30

		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements).



		31

		Provide guidance or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.







		Task Statements





		No.

		Domain 8: Providing post-divorce client services



		32

		Review scope of work and redefine or conclude engagement as appropriate.







		Task Statements





		No.

		Domain 9: Practicing within professional and regulatory standards



		33

		Adhere to CDFA Code of Ethics and Practice Standards



		34

		Understand IDFA’s Disciplinary Rules and Procedures 



		35

		Maintain awareness of and comply with regulatory and legal guidelines





		      Frequency

		       Importance



		0 = Not part of my job

		0 = Not Important



		1 = Performed at least once

		1 = Somewhat Important



		2 = Performed every few months to yearly 

		2 = Important



		3 = Performed every few weeks to monthly

		3 = Very Important



		4 = Performed every few days to weekly

		



		5 = Performed every few hours to daily

		









SECTION 3.	 KNOWLEDGE AND SKILL STATEMENT RATINGS



In this section, you will be presented with a list of 142 knowledge and skill statements (divided into 10 domains) that may be required to perform a Divorce Financial Analyst.  You will be asked to provide Importance and Needed at Certification ratings for each statement.  





IMPORTANCE RATINGS



Read each knowledge and skill statement carefully and decide its importance to the Divorce Financial Analyst job.  Some knowledge and skills are more important to overall competent job performance than others.  In using this scale, think of the relative IMPORTANCE of each knowledge or skill for competent job performance.  Although many knowledge and skills may be important, some knowledge and skills are more or less important than others.  Please indicate how important each of the following knowledge and skills is to competent job performance by selecting the appropriate rating.  



Please use the following scale to indicate how important each knowledge or skill is to competent job performance for the Divorce Financial Analyst job that you perform, supervise, or are thoroughly familiar with.



		Importance



		



		0 = Not Important 



		1 = Somewhat Important 



		2 = Important 



		3 = Very Important 







After you have completed the knowledge or skill IMPORTANCE rating, you will need to complete the NEEDED AT CERTIFICATION rating of the same knowledge or skill before you begin the next statement.






NEEDED AT CERTIFICATION RATINGS



After you rate Importance, please rate the knowledge or skill for Needed at Certification.  Read each knowledge or skill statement carefully and decide whether an individual needs to possess the knowledge or skill upon Certification for the Certified Divorce Financial Analyst position.  Different knowledge and skills are needed at different stages.  For example, a Certified Divorce Financial Analyst needs to posses certain knowledge and skills upon Certification for the job.  Other knowledge and skills are learned on the job through training or experience.  Please indicate whether possession of each knowledge or skill is required at the time of certification for this position by selecting the appropriate rating.



Please use the following scale to indicate whether each knowledge or skill is needed upon certification to the Certified Divorce Financial Analyst job.



		Needed at Certification



		



		0 = No 



		1 = Yes 









Note: The IMPORTANCE and NEEDED AT CERTIFICATION rating scales will appear at the top of each page containing knowledge and skill statements. 











		KNOWLEDGE AND SKILL STATEMENTS





		No.

		Domain 1: Professional Responsibilities



		1

		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion



		2

		Knowledge of the types of situations that might be a conflict of interest for a CDFA



		3

		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals



		4

		Knowledge of the role of an expert witness



		5

		Knowledge of the difference between the roles of a court expert and an expert witness



		6

		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)



		7

		Knowledge of the difference between an expert witness and an attorney’s consultant



		8

		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness



		9

		Knowledge of CDFA Practice Standards



		10

		Knowledge of CDFA Code of Ethics and Professional Responsibility



		11

		Knowledge of CDFA’s role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)







		KNOWLEDGE AND SKILL STATEMENTS





		No.

		Domain 2: Divorce Law and Legal Terminology



		12

		Knowledge of common financial mistakes made in divorce settlements



		13

		Knowledge of common legal terms used during a divorce case



		14

		Knowledge of various state divorce laws and their impact on divorce proceedings



		15

		Knowledge of the difference between a temporary order and a permanent order



		16

		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)



		17

		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)



		18

		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery



		19

		Knowledge of the purpose of a deposition



		20

		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 



		21

		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 



		22

		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it



		23

		Knowledge of the process of voir dire



		24

		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions



		25

		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions



		26

		Knowledge of the purpose of redirect examination



		27

		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets



		28

		Knowledge of the difference between equal and equitable distribution of property







		KNOWLEDGE AND SKILL STATEMENTS





		No.

		Domain 3: Property and Taxation



		29

		Knowledge of the tax impacts of dividing assets and liabilities



		30

		Knowledge of how to identify marital and separate property 



		31

		Knowledge of how to inventory the assets



		32

		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital



		33

		Knowledge of how separate property can be used as an offset in the division of marital property



		34

		Knowledge of what constitutes a career asset and whether it can be valued



		35

		Knowledge of the options for valuing and dividing a family business



		36

		Knowledge of the options for valuing intellectual property and including it in the assets



		37

		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 



		38

		Knowledge of the options for the marital home in a divorce



		39

		Skill to calculate equity, cost basis, and capital gain on the marital home



		40

		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)



		41

		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods



		42

		Knowledge of how most property transfers are taxed and exceptions relative to divorce



		43

		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance



		44

		Knowledge of the recapture of tax benefits when dividing property



		45

		Knowledge of how to identify an improvement to the principal residence



		46

		Knowledge of how to deal with income/appreciation from separate property



		47

		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units)



		48

		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   







		KNOWLEDGE AND SKILL STATEMENTS



		No.

		Domain 4: Retirement Plans and Taxation



		49

		Knowledge of how 401(k) and other discretionary retirement contributions are treated



		50

		Knowledge of defined contribution plans and how they work



		51

		Knowledge of how to transfer assets from a defined contribution plan



		52

		Knowledge of defined benefit plans and how they work



		53

		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)



		54

		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion



		55

		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work



		56

		Knowledge of survivor benefits in defined benefit plans



		57

		Knowledge of the common pitfalls of dividing a pension



		58

		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts



		59

		Knowledge of the difference between defined contribution plans and defined benefit plans



		60

		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues



		61

		Knowledge of distributions from retirement plans and how they are taxed



		62

		Knowledge of mandatory withholding requirements for retirement plans



		63

		Knowledge of individual retirement accounts (IRAs) and how they are taxed



		64

		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce







		KNOWLEDGE AND SKILL STATEMENTS



		No.

		Domain 5: Social Security and Other Government Benefits



		65

		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 



		66

		Knowledge of how an ex-spouse can qualify for Social Security widow’s benefits



		67

		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)



		68

		Knowledge of Social Security offsets and how they work



		69

		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)



		70

		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 



		71

		Knowledge of the implications of unemployment benefits on spousal and/or child support



		72

		Knowledge of state-provided or jurisdictional disability programs







		KNOWLEDGE AND SKILL STATEMENTS



		No.

		Domain 6: Spousal and Child Support And Taxation



		73

		Knowledge of how, when, and why spousal support can be modified



		74

		Knowledge of the tax issues for spousal support and benefits of proper planning 



		75

		Knowledge of front-loading of spousal support and how to avoid recapture



		76

		Knowledge of child support guidelines and their applications



		77

		Knowledge of how, when, and why child support can be modified



		78

		Knowledge of whether spousal support is a disguised property transfer 



		79

		Knowledge of the history of spousal support taxation



		80

		Knowledge of the Internal Revenue Code definition of alimony/spousal support



		81

		Skill to calculate recapture of spousal support relative to tax issues 



		82

		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works



		83

		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)



		84

		Knowledge of the assignment of dependency exemptions 



		85

		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 



		86

		Knowledge of imputed income for support purposes



		87

		Knowledge of criteria for awarding spousal support







		KNOWLEDGE AND SKILL STATEMENTS



		No.

		Domain 7: Insurance and Risk Management



		88

		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity



		89

		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 



		90

		Knowledge of life insurance and its use in divorce, including ownership privileges



		91

		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  



		92

		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)



		93

		Knowledge of medical savings accounts (MSAs) and how they are taxed



		94

		Knowledge of requirements for providing health insurance for children



		95

		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child’s car insurance)



		96

		Knowledge of issues related to long-term care insurance 







		KNOWLEDGE AND SKILL STATEMENTS



		No.

		Domain 8: Debt, Credit, and Bankruptcy



		97

		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate



		98

		Knowledge of how credit and debt work in a divorce and potential post-divorce liability



		99

		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce



		100

		Knowledge of credit reports and ratings



		101

		Knowledge of margins and short positions on investment accounts



		102

		Knowledge of  loans on insurance policies and 401(k) plans



		103

		Knowledge of personal loans and/or guarantees



		104

		Knowledge of small business loans and cross collateralization



		105

		Knowledge of pledging of assets



		106

		Knowledge of how to review and interpret deeds of trust 







		KNOWLEDGE AND SKILL STATEMENTS



		No.

		Domain 9: Financial Analysis and Planning



		107

		Knowledge of the rules regarding tax deductibility of divorce expenses



		108

		[bookmark: _GoBack]Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)



		109

		Knowledge of how to read and interpret client’s financial information (e.g., identify hidden assets or changes that could provide more cash)



		110

		Knowledge of the various forms of compensation and taxation



		111

		Knowledge of pre-tax payroll deductions



		112

		Skill to calculate gross pay



		113

		Skill to calculate take-home pay (e.g., FICA, Social Security)



		114

		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)



		115

		Knowledge of how to review expenses



		116

		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions



		117

		Knowledge of how to determine the financial viability of one spouse keeping the residence 



		118

		Knowledge of childcare credit 



		119

		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit



		120

		Knowledge of earned income credit 



		121

		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards



		122

		Knowledge of use of Roth conversions as a tax planning tool in negotiations



		123

		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])



		124

		Knowledge of bunching deductions 



		125

		Knowledge of the Innocent Spouse Rule



		126

		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments



		127

		Knowledge of tax filing status and its implications



		128

		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)



		129

		Knowledge of the concept of “double dipping”



		130

		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)







		KNOWLEDGE AND SKILL STATEMENTS



		No.

		Domain 10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)



		131

		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 



		132

		Knowledge of veteran’s benefits available to an ex-spouse 



		133

		Knowledge of pre-nuptial and post-nuptial agreements



		134

		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)



		135

		Knowledge of dissipation of assets (e.g., gambling,  drugs)



		136

		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)



		137

		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)



		138

		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies



		139

		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)



		140

		Knowledge of issues related to dissolution of common law marriages



		141

		Knowledge of planning for spouses or children with special needs 



		142

		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)







		Importance

		Needed at Certification



		0 = Not Important

		0 = No



		1 = Somewhat Important

		1 = Yes



		2 = Important

		



		3 = Very Important

		









If you would like to be included in the prize drawing for a 32 GB new iPad and/or receive two (2) CDFA continuing education credits, please provide your name and email address below. 



NOTE: This information will only be used to enter you into the prize drawing and contact the winners. It will not be retained after winners are notified. Additionally, to ensure the confidentiality of your responses, KRYTERION will remove this identifying information before the survey data is analyzed and only summary data from all respondents (or subgroups of respondents) will be reported.



First Name:

Last Name:

Email Address:


Thank you for taking the time to complete the CDFA Job Task Analysis Survey! 



Your responses are extremely valuable to IDFA and KRYTERION.  The information that you have provided will be used to develop future versions of the IDFA examinations, identify major professional development needs of divorce financial analysts, and develop the curriculum that serves as the industry’s educational standard.  



If you have any comments, questions, or concerns regarding this survey, please contact Patricia Young at 916-804-2612 or pyoung@kryteriononline.com. 
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Survey Invitation Email:
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Survey Reminder Email #1:
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Survey Reminder Email #2:
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We recently sent you an email about participating in a job task analysis study of divorce financial analysts. Your
participation is critical to ensuring the success of the study. Please submit your completed survey by August 6,
2012,

1. About the Study

We are conducting this study to complete a critcal step in eaming accreditation for the CDFA™ program from the
National Commission for Certifying Agencies (NCCA). NCCA accreditation will help ensure the CDFA designation is
recognized by all brokerages, family lawyers, and courts for expert witness testimony. The results of the survey
will be used by IDFA™ to develop future forms of the COFA examination. IDFA has contracted with KRYTERION to
conduct the study.

Your input is criical to the success of this study. We sincerely thank you in advance for completing the survey.

2. Accessing the Survey
To access the survey: Click here

You may save and come back to your incomplete survey after completing any page by clicking on the “Save
Page and Continue Later” button. Follow the instructions provided and be sure to use the URL address that is
‘emailed to you to retum to your partially completed survey.

If you encounter any technical difficulties with the survey please contact Patricia Young for assistance. She can
be reached at (916)804-2612 or pyouna@knteriononline.com.

Earn CE Credi
Those with the CDFA credential will eam 2 hours of continuing education credi

for completing the survey.

Win a pri
For completing the survey, you wil be automatically entered into  drawing for a 32G8 new iPad with your
choice of Wi-Fi or 4G connectivity from AT&T or Verizon. (Data plans will be the responsibilty of the winner.) 7

you complete the survey within 48 hours of receiving the invitation, you will have fwo entries towards winning the
Pad.

To ensure the confidentiality of your responses, KRYTERION will remove any identifying information after the
winner has been identified but before the survey data is analyzed. Only summary data from all respondents (or
subgroups of respondents) will be reported.

Winners will be notified in late August 2012.
Thank you for contributing to the success of the study.
Very respectfully,

Institute for Divorce Financial Analysts

2224 Sedwick Drive, Suite 102

Durham, NC 27713
‘www.InstituteDFA.com

Survey Analytics

Unsubseribe | Report Abuse
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‘There is stil time to participate in the job task analysis study of divorce financial analysts. Your participation is
critical to ensuring the success of the study. Please submit your completed survey by August 6, 2012

1. About the Study

We are conducting this study to complete a critcal step in eaming accreditation for the CDFA™ program from the
National Commission for Certifying Agencies (NCCA). NCCA accreditation will help ensure the CDFA designation is
recognized by all brokerages, family lawyers, and courts for expert witness testimony. The results of the survey
will be used by IDFA™ to develop future forms of the COFA examination. IDFA has contracted with KRYTERION to
conduct the study.

Your input is criical to the success of this study. We sincerely thank you in advance for completing the survey.

2. Accessing the Survey
To access the survey the first time: Click here

NOTE: If you have already completed part of the survey, use the link that was emailed to you after you
saved your survey.

If you encounter any technical difficulties with the survey please contact Patricia Young for assistance. She can
be reached at (916)804-2612 or pyouna@knteriononline.com.

Earn CE Credit!
‘Those with the CFA credential will eam 2 hours of continuing education credit for completing the survey.

Win a prize!
For completing the survey, you wil be automatically entered into  drawing for a 32G8 new iPad with your
choice of Wi-Fi or 4G connectivity from ATET or Verizon. (Data plans wil be the responsibiliy of the winner.)

To ensure the confidentiality of your responses, KRYTERION will remove any identifying information after the
winner has been identified but before the survey data is analyzed. Only summary data from all respondents (or
subgroups of respondents) will be reported.

Winners will be notified in late August 2012.

Thank you for contributing to the success of the study.

Very respectfully,

Institute for Divorce Financial Analysts

2224 Sedwick Drive, Suite 102

Durham, NC 27713
‘www.InstituteDFA.com

Survey Analytics

Unsubseribe | Report Abuse
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To reach our survey response minimum, we need a few more individuals to complete the Job task analysis
survey for divorce financial analysts. Your participation is critical to ensuring the success of the study. Please
submit your completed survey by August 13, 2012.

1. About the Study

We are conducting this study to complete a critcal step in eaming accreditation for the CDFA™ program from the
National Commission for Certifying Agencies (NCCA). NCCA accreditation will help ensure the CDFA designation is
recognized by all brokerages, family lawyers, and courts for expert witness testimony. The results of the survey
will be used by IDFA™ to develop future forms of the COFA examination. IDFA has contracted with KRYTERION to
conduct the study.

Your input is criical to the success of this study. We sincerely thank you in advance for completing the survey.

2. Accessing the Survey
To access the survey the first time: Click here

NOTE: If you have already completed part of the survey, use the link that was emailed to you after you
saved your survey.

If you encounter any technical difficulties with the survey please contact Patricia Young for assistance. She can
be reached at (916)804-2612 or pyouna@knteriononline.com.

Earn CE Credit!
‘Those with the CFA credential will eam 2 hours of continuing education credit for completing the survey.

Win a pri
For completing the survey, you wil be automatically entered into  drawing for a 32G8 new iPad with your
choice of Wi-Fi or 4G connectivity from ATET or Verizon. (Data plans wil be the responsibiliy of the winner.)

To ensure the confidentiality of your responses, KRYTERION will remove any identifying information after the
winner has been identified but before the survey data is analyzed. Only summary data from all respondents (or
subgroups of respondents) will be reported.

Winners will be notified in late August 2012.
Thank you for contributing to the success of the study.
Very respectfully,

Institute for Divorce Financial Analysts

2224 Sedwick Drive, Suite 102

Durham, NC 27713
‘www.InstituteDFA.com

Survey Analytics

Unsubseribe | Report Abuse
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Appendix E_JTA Task Results.xlsx
Task Results (overall)

		ALL DATA (i.e., Results using data from all 359 respondents included in the final data analyses.)						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation		SME Final Disposition

		1: Establishing the parameters of the engagement		1		Identify the client(s).		356		0.94		297		2.70		0.61		Keep

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		355		0.95		297		2.63		0.63		Keep

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		355		0.95		300		2.66		0.58		Keep

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		354		0.95		297		2.64		0.59		Keep

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		352		0.89		276		2.33		0.81		Keep

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		350		0.94		292		2.61		0.64		Keep

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		353		0.94		293		2.69		0.61		Keep

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		353		0.96		299		2.70		0.59		Keep

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		356		0.98		320		2.91		0.31		Keep

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		354		0.95		294		2.80		0.44		Keep

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		355		0.97		305		2.75		0.48		Keep

		2: Gathering relevant documents and information		12		Safeguard client information and records.		354		0.98		309		2.87		0.39		Keep

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		353		0.95		297		2.65		0.59		Keep

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		356		0.99		313		2.83		0.43		Keep

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		347		0.98		301		2.81		0.43		Keep

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		352		0.97		305		2.76		0.49		Keep

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		356		0.96		306		2.53		0.63		Keep

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		355		0.96		304		2.73		0.54		Keep

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		355		0.98		310		2.76		0.49		Keep

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		353		0.95		296		2.66		0.58		Keep

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		356		0.96		307		2.76		0.50		Keep

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		354		0.98		307		2.80		0.43		Keep

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		356		0.97		308		2.70		0.54		Keep

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		353		0.96		300		2.65		0.59		Keep

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		356		0.94		295		2.56		0.66		Keep

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		356		0.96		305		2.52		0.63		Keep

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		354		0.51		158		2.32		0.75		Keep

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		350		0.75		229		2.47		0.73		Keep

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		351		0.83		259		2.59		0.63		Keep

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		350		0.84		261		2.48		0.72		Keep

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		352		0.87		273		2.48		0.73		Keep

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		356		0.93		295		2.45		0.70		Keep

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		356		0.97		307		2.91		0.32		Keep

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		354		0.97		305		2.84		0.43		Keep

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		354		0.99		311		2.91		0.32		Keep





Task Results (CDFAs only)

		CDFA Subgroup Data (i.e., Results using data from those who indicated that they currently held the CDFA™ credential.)						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation

		1: Establishing the parameters of the engagement		1		Identify the client(s).		314		0.94		262		2.70		0.60

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		313		0.94		262		2.66		0.59

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		314		0.97		274		2.69		0.52

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		314		0.97		271		2.68		0.55

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		311		0.90		247		2.34		0.80

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		309		0.96		265		2.65		0.61

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		312		0.94		260		2.70		0.59

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		312		0.97		270		2.71		0.57

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		314		0.98		282		2.91		0.31

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		312		0.95		260		2.80		0.45

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		313		0.96		268		2.76		0.47

		2: Gathering relevant documents and information		12		Safeguard client information and records.		313		0.98		273		2.87		0.39

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		312		0.96		264		2.63		0.61

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		314		0.99		277		2.83		0.42

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		306		0.98		267		2.83		0.42

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		310		0.98		270		2.77		0.49

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		314		0.97		274		2.53		0.62

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		313		0.97		271		2.74		0.54

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		313		0.98		274		2.76		0.48

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		311		0.95		260		2.67		0.59

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		314		0.96		271		2.76		0.51

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		312		0.98		271		2.82		0.41

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		314		0.97		273		2.69		0.55

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		312		0.96		265		2.65		0.59

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		314		0.94		262		2.55		0.67

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		314		0.96		270		2.52		0.63

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		312		0.51		142		2.33		0.75

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		309		0.76		206		2.48		0.73

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		309		0.83		230		2.61		0.62

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		309		0.85		234		2.48		0.72

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		311		0.87		242		2.48		0.72

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		314		0.93		261		2.44		0.71

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		314		0.99		278		2.92		0.28

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		312		0.99		276		2.84		0.41

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		312		0.99		276		2.91		0.32





Task Results (Fin Plan)

		Financial Planner Subgroup Data (i.e., results using data from those who identified their primary occupation as a Financial Planner or CFP)						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation

		1: Establishing the parameters of the engagement		1		Identify the client(s).		202		0.96		171		2.68		0.64

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		202		0.96		171		2.67		0.57

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		202		0.95		170		2.70		0.53

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		202		0.95		169		2.66		0.58

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		201		0.89		158		2.35		0.80

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		202		0.94		167		2.64		0.61

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		201		0.96		169		2.69		0.58

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		201		0.96		169		2.71		0.56

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		202		0.99		182		2.92		0.30

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		200		0.95		166		2.81		0.43

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		201		0.97		173		2.73		0.51

		2: Gathering relevant documents and information		12		Safeguard client information and records.		202		0.99		176		2.86		0.39

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		200		0.96		169		2.62		0.61

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		202		0.99		178		2.84		0.39

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		197		0.98		171		2.81		0.43

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		201		0.97		173		2.73		0.53

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		202		0.97		174		2.53		0.63

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		201		0.97		174		2.75		0.52

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		202		0.99		176		2.76		0.47

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		201		0.98		172		2.66		0.59

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		202		0.98		176		2.76		0.49

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		201		0.99		174		2.80		0.44

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		202		0.98		176		2.65		0.57

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		201		0.97		172		2.64		0.60

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		202		0.96		169		2.57		0.64

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		202		0.97		173		2.53		0.63

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		201		0.54		93		2.27		0.75

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		198		0.77		131		2.37		0.75

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		199		0.86		150		2.61		0.59

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		198		0.88		154		2.48		0.73

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		199		0.91		161		2.53		0.67

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		202		0.96		171		2.50		0.68

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		202		0.97		174		2.89		0.33

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		202		0.97		174		2.82		0.43

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		202		0.99		178		2.91		0.32





Task Results (Actnt)

		Accountant Subgroup Data (i.e., results using data from those who identified their primary occupation as an Accountant or CPA)						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation

		1: Establishing the parameters of the engagement		1		Identify the client(s).		43		0.91		35		2.71		0.57

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		43		0.91		35		2.66		0.59

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		43		0.95		37		2.65		0.59

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		43		0.98		37		2.65		0.48

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		43		0.91		34		2.18		0.83

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		43		0.91		35		2.74		0.44

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		43		0.95		37		2.76		0.55

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		43		0.98		38		2.68		0.70

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		43		0.98		38		2.92		0.27

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		43		0.95		37		2.92		0.28

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		43		1.00		38		2.82		0.46

		2: Gathering relevant documents and information		12		Safeguard client information and records.		41		1.00		37		2.95		0.23

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		42		0.95		35		2.83		0.38

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		43		1.00		38		2.79		0.53

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		42		1.00		37		2.86		0.35

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		42		1.00		37		2.86		0.35

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		43		0.98		38		2.63		0.63

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		43		1.00		37		2.73		0.45

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		42		1.00		37		2.73		0.51

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		42		0.93		34		2.65		0.60

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		43		0.95		37		2.76		0.49

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		43		0.98		38		2.82		0.39

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		43		0.98		37		2.78		0.48

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		43		0.98		37		2.57		0.69

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		43		0.93		36		2.53		0.70

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		43		0.95		37		2.68		0.53

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		43		0.58		22		2.59		0.67

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		43		0.84		33		2.64		0.70

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		43		0.86		33		2.70		0.59

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		43		0.81		31		2.58		0.67

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		43		0.81		32		2.41		0.71

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		43		0.93		36		2.42		0.73

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		43		0.98		37		2.97		0.16

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		43		1.00		38		2.95		0.23

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		43		1.00		38		2.95		0.23





Task Results (RIA)

		RIA Subgroup Data (i.e.,  results using data from those who identified their primary occupation as a Registered Investment Advisor)						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation

		1: Establishing the parameters of the engagement		1		Identify the client(s).		32		0.94		26		2.69		0.68

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		32		0.97		27		2.30		0.95

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		32		0.97		27		2.48		0.85

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		32		0.97		27		2.63		0.69

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		31		0.97		26		2.19		0.90

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		30		0.93		25		2.52		0.87

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		32		0.84		23		2.70		0.70

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		32		0.94		26		2.69		0.74

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		32		0.97		28		3.00		0.00

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		32		0.94		26		2.81		0.40

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		32		0.97		27		2.78		0.51

		2: Gathering relevant documents and information		12		Safeguard client information and records.		32		0.97		27		2.93		0.27

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		32		0.94		26		2.65		0.56

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		32		0.97		27		2.89		0.42

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		32		0.94		26		2.85		0.37

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		32		0.94		26		2.81		0.40

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		32		0.91		26		2.62		0.57

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		32		0.91		26		2.81		0.49

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		32		0.91		26		2.88		0.33

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		31		0.87		24		2.83		0.38

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		32		0.94		27		2.85		0.46

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		31		0.97		26		2.88		0.33

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		32		0.91		26		2.88		0.33

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		31		0.90		25		2.72		0.46

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		32		0.87		25		2.72		0.68

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		32		0.97		27		2.59		0.57

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		31		0.39		12		2.08		0.79

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		30		0.60		17		2.53		0.80

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		32		0.69		21		2.48		0.68

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		30		0.73		20		2.70		0.47

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		31		0.77		21		2.67		0.58

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		32		0.84		24		2.54		0.66

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		32		1.00		28		2.96		0.19

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		31		0.97		26		2.96		0.20

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		31		1.00		27		3.00		0.00





Task Results (Lawyer)

		Lawyer Subgroup Data (i.e.,  results using data from those who identified their primary occupation as a Laywer)  NOTE: There is insufficient data on which to make valid and reliable interpretations; the results are only being provided for anecdotal purposes.						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation

		1: Establishing the parameters of the engagement		1		Identify the client(s).		9		0.89		8		2.75		0.71

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		9		1.00		9		2.67		0.71

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		9		1.00		9		2.56		0.53

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		9		1.00		9		2.22		0.83

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		9		1.00		9		2.56		0.73

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		8		1.00		8		2.13		0.83

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		9		1.00		9		2.33		1.12

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		9		1.00		9		2.67		0.50

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		9		0.89		8		2.75		0.46

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		9		0.89		7		2.71		0.76

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		9		1.00		8		2.75		0.46

		2: Gathering relevant documents and information		12		Safeguard client information and records.		9		1.00		9		3.00		0.00

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		9		1.00		9		2.56		0.53

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		9		0.89		8		2.63		0.52

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		9		0.78		7		2.71		0.49

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		9		1.00		9		2.78		0.44

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		9		1.00		9		2.67		0.50

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		9		0.78		6		2.67		0.52

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		9		0.89		8		2.88		0.35

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		9		0.89		8		2.75		0.46

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		9		0.89		8		2.88		0.35

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		9		0.89		8		2.88		0.35

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		9		0.89		8		2.75		0.46

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		9		0.89		8		2.75		0.46

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		9		0.89		8		2.50		0.53

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		9		0.89		8		2.38		0.74

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		9		0.44		4		2.50		0.58

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		9		1.00		7		2.86		0.38

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		8		0.88		7		2.71		0.49

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		9		1.00		9		2.67		0.50

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		9		0.89		8		2.50		0.76

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		9		0.89		8		2.38		0.74

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		9		0.89		8		2.88		0.35

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		9		0.89		8		2.88		0.35

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		9		1.00		9		3.00		0.00





Task Results (Reg Rep)

		Registered Representative Subgroup Data (i.e.,  results using data from those who identified their primary occupation as a Registered Representative)						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation

		1: Establishing the parameters of the engagement		1		Identify the client(s).		39		0.90		30		2.73		0.52

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		38		0.89		29		2.52		0.63

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		39		0.90		30		2.60		0.50

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		38		0.89		29		2.62		0.56

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		38		0.79		25		2.24		1.01

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		37		0.92		30		2.50		0.68

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		38		0.87		28		2.64		0.62

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		38		0.92		30		2.60		0.56

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		39		0.97		34		2.79		0.41

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		39		0.90		30		2.57		0.57

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		39		0.90		30		2.67		0.48

		2: Gathering relevant documents and information		12		Safeguard client information and records.		39		0.92		31		2.74		0.58

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		39		0.87		29		2.62		0.73

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		39		1.00		34		2.82		0.46

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		36		1.00		32		2.78		0.49

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		38		0.97		32		2.63		0.55

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		39		0.87		30		2.33		0.61

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		39		0.95		32		2.69		0.59

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		39		1.00		34		2.68		0.59

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		39		0.90		30		2.57		0.63

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		39		0.95		32		2.81		0.47

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		39		1.00		33		2.79		0.48

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		39		0.97		33		2.70		0.53

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		39		0.92		31		2.68		0.54

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		39		0.87		29		2.41		0.68

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		39		0.92		31		2.32		0.70

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		39		0.33		12		2.25		0.87

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		39		0.59		18		2.33		0.77

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		38		0.68		21		2.52		0.75

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		39		0.72		24		2.29		0.69

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		39		0.79		26		2.46		0.86

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		39		0.92		31		2.19		0.79

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		39		0.97		33		2.91		0.38

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		38		0.97		32		2.81		0.54

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		38		0.97		32		2.88		0.42





Task Results (Other)

		Other Occupation Subgroup Data (i.e.,  results using data from those who identified their primary occupation as Other)						Task Frequency				Task Importance

		Domain		No.		Task Statements		N		% of respondents reporting task was part of their job		N		Mean		Std. Deviation

		1: Establishing the parameters of the engagement		1		Identify the client(s).		29		0.93		25		2.76		0.52

		1: Establishing the parameters of the engagement		2		Identify and resolve apparent and potential conflicts of interest in client relationships.		29		0.93		24		2.88		0.34

		1: Establishing the parameters of the engagement		3		Assess and communicate the CDFA professional's ability and suitability to meet the client's needs and expectations.		29		1.00		27		2.67		0.62

		1: Establishing the parameters of the engagement		4		Explain services offered by the CDFA professional and his/her firm.		29		1.00		26		2.73		0.60

		1: Establishing the parameters of the engagement		5		Discuss and educate the client on various divorce methods.		29		0.90		23		2.61		0.50

		1: Establishing the parameters of the engagement		6		Establish the role of the CDFA in the divorce process.		29		1.00		27		2.63		0.63

		1: Establishing the parameters of the engagement		7		Define and document the scope of the engagement, regulatory disclosures, and compensation arrangements.		29		1.00		26		2.73		0.60

		1: Establishing the parameters of the engagement		8		Discuss and establish the client's and CDFA's responsibilities and process expectations.		29		1.00		27		2.78		0.51

		2: Gathering relevant documents and information		9		Listen and attain an understanding of the client's financial and personal situation (e.g., concerns, goals, aspirations, values, time horizons, financial sophistication, risk exposure and tolerance).		29		1.00		28		2.93		0.38

		2: Gathering relevant documents and information		10		Gather data relevant to the scope of the engagement from the client or other sources (e.g., lawyer, subpoena, interrogatories) as needed.		29		1.00		26		2.85		0.37

		2: Gathering relevant documents and information		11		Inventory and organize gathered information.		29		1.00		27		2.85		0.36

		2: Gathering relevant documents and information		12		Safeguard client information and records.		29		1.00		27		2.89		0.42

		2: Gathering relevant documents and information		13		Authenticate client data to the extent possible.		29		1.00		27		2.63		0.63

		3: Analyzing and evaluating the information		14		Evaluate and document the client's current financial situation (e.g., balance sheet and cash flow statement).		29		0.97		26		2.77		0.43

		3: Analyzing and evaluating the information		15		Identify issues and conduct analyses using appropriate tools and techniques (e.g., financial calculators, divorce planning software, spreadsheets).		29		0.97		26		2.77		0.51

		3: Analyzing and evaluating the information		16		Identify and address inconsistencies in provided data.		28		1.00		26		2.85		0.46

		4: Developing analysis and/or recommendation(s)		17		Identify technical issues outside of CDFA's expertise and consult with appropriate professionals (e.g., lawyers, CPAs, third-party administrators).		29		1.00		27		2.41		0.69

		4: Developing analysis and/or recommendation(s)		18		Interpret findings from client's divorce financial analyses.		29		1.00		27		2.63		0.79

		4: Developing analysis and/or recommendation(s)		19		Develop option(s) to meet the client's goals and objectives (e.g., conduct scenario analysis) based on the scope of the engagement.		29		1.00		27		2.70		0.61

		4: Developing analysis and/or recommendation(s)		20		Create initial client report of potential option(s).		29		0.97		26		2.58		0.64

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		21		Present and discuss with client initial report detailing findings, including assumptions, observations, alternatives, and recommendations.		29		0.93		25		2.56		0.71

		5: Communicating analysis and/or recommendation(s) and obtaining feedback		22		Obtain feedback from the client and identify missing or inaccurate information.		29		0.97		26		2.73		0.45

		6: Adjusting and finalizing analysis and/or recommendation(s)		23		Revise analyses and options as needed based on client feedback .		29		0.97		26		2.65		0.63

		6: Adjusting and finalizing analysis and/or recommendation(s)		24		Revise client report of findings and recommended option(s).		28		0.96		25		2.64		0.64

		6: Adjusting and finalizing analysis and/or recommendation(s)		25		Verify client acceptance of recommendations and distribute client report to appropriate parties.		29		0.97		26		2.54		0.71

		7: Carrying out the scope of the agreement or engagement		26		Coordinate with client and other professionals as needed to determine responsibilities.		29		1.00		27		2.48		0.70

		7: Carrying out the scope of the agreement or engagement		27		Render expert testimony.		29		0.55		15		2.47		0.74

		7: Carrying out the scope of the agreement or engagement		28		Attend litigation, mediation, or collaboration sessions.		29		0.83		22		2.82		0.50

		7: Carrying out the scope of the agreement or engagement		29		Make adjustments to scenarios during litigation, mediation, or collaboration proceedings as needed.		29		0.97		26		2.50		0.76

		7: Carrying out the scope of the agreement or engagement		30		Review divorce settlement documents (e.g., Qualified Domestic Relations Orders [QDROs], divorce agreements, support agreements) for understanding of documents 		29		0.83		22		2.27		0.98

		7: Carrying out the scope of the agreement or engagement		31		Provide guidance (and assistance as appropriate) or coordinate with other professionals to implement the agreements (e.g., transferring of accounts or property, tax planning) as requested or permitted.		29		0.90		24		2.04		1.00

		8: Providing post-divorce client services		32		Review scope of work and redefine or conclude engagement as appropriate.		29		0.90		24		2.42		0.72

		9: Practicing within professional and regulatory standards		33		Adhere to CDFA Code of Ethics and Practice Standards		29		0.97		26		2.85		0.46

		9: Practicing within professional and regulatory standards		34		Understand IDFA's Disciplinary Rules and Procedures 		29		0.97		26		2.69		0.62

		9: Practicing within professional and regulatory standards		35		Maintain awareness of and comply with regulatory and legal guidelines		29		0.97		26		2.81		0.49





NOTE

		Insufficient data for relaible analyses for the following primary occupations:

		Insurance Agent (N=2)
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KS results (overall)

				ALL DATA (i.e., Results using data from all 359 respondents included in the final data analyses.)						KS Importance						KS Needed at Certification

				Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification		SME Final Disposition from Sept 2012 Web Conference		Updated SME Final Disposition - May 3, 2013

				1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		319		2.89		0.34		305		0.95		Yes		Yes

				1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		319		2.83		0.40		304		0.96		Yes		Yes

				1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		317		2.67		0.55		302		0.85		Yes		Yes

				1: Professional Responsibilities		4		Knowledge of the role of an expert witness and the difference between trial consultant and fact witness		318		2.38		0.74		301		0.71		Yes		Yes (edited to add KS #5 and 7)

				1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		317		2.21		0.78		304		0.62		Yes		No - combined with KS #4

				1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		318		2.58		0.58		305		0.84		Yes		Yes

				1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		319		2.30		0.76		305		0.65		Yes		No - combine with KS #4

				1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		318		2.39		0.72		304		0.68		Yes		No - measure in continuing education

				1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		317		2.78		0.46		301		0.98		Yes		Yes

				1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		315		2.82		0.42		301		0.99		Yes		Yes

				1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		315		2.40		0.70		301		0.64		Yes		No - relevant portions of statement covered by other statements (and knowledge more advanced than what is expected of the minimally qualified candidate for this certification)

				2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		318		2.83		0.42		305		0.88		Yes		Yes

				2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		318		2.77		0.49		305		0.88		Yes		Yes

				2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		318		2.58		0.64		305		0.62		Yes - but only measure portion of KS noted in red font		No - cannot measure in national exam (state/jurisdiction specific)

				2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		317		2.57		0.67		304		0.79		Yes		Yes

				2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		318		2.55		0.62		305		0.75		Yes		Yes

				2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		317		2.68		0.53		304		0.89		Yes		Yes

				2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		319		2.35		0.75		305		0.73		Yes		Yes

				2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		317		2.37		0.75		304		0.73		Yes		Yes

				2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		318		2.32		0.78		302		0.75		Yes		Yes

				2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		317		2.38		0.76		304		0.71		Yes		Yes

				2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		316		2.71		0.60		301		0.88		Yes		Yes

				2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		319		2.16		0.88		302		0.59		Yes		No - not needed at certification (more advanced knowledge than expected of minimally qualified candidate for certification)

				2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		319		2.16		0.86		305		0.50		Yes		No - not needed at certification (more advanced knowledge than expected of minimally qualified candidate for certification)

				2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		319		2.14		0.86		305		0.49		Yes		No - not needed at certification (more advanced knowledge than expected of minimally qualified candidate for certification)

				2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		314		2.12		0.85		304		0.49		Yes		No - not needed at certification (more advanced knowledge than expected of minimally qualified candidate for certification)

				2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		319		2.66		0.61		304		0.90		Yes		Yes

				2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		319		2.74		0.55		304		0.91		Yes		Yes

				3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		319		2.90		0.34		305		0.97		Yes		Yes

				3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		317		2.87		0.37		302		0.95		Yes		Yes

				3: Property and Taxation		31		Knowledge of how to inventory the assets		318		2.76		0.51		302		0.88		Yes		Yes

				3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		316		2.72		0.55		301		0.86		Yes		Yes

				3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		317		2.74		0.51		302		0.90		Yes		Yes

				3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		318		2.64		0.58		301		0.82		Yes		Yes

				3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		319		2.53		0.63		305		0.71		Yes - but only measure portion of KS noted in red font		Yes - but only measure portion of KS noted in red font

				3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert (i.e., Knowledge of when you need a valuation expert to value intellectual property)]		318		2.35		0.71		304		0.63		Yes - but only measure portion of KS noted in red font		Yes - but only measure portion of KS noted in red font

				3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		319		2.31		0.76		304		0.65		Yes		No - cannot measure in national exam (state/jurisdiction specific)

				3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		318		2.85		0.40		304		0.95		Yes		Yes

				3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		316		2.80		0.45		302		0.93		Yes		Yes

				3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		317		2.76		0.48		302		0.91		Yes		Yes

				3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		317		2.83		0.40		301		0.94		Yes		Yes

				3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		319		2.80		0.42		305		0.93		Yes		Yes

				3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		318		2.80		0.44		303		0.91		Yes		Yes

				3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		318		2.72		0.50		301		0.85		Yes		Yes

				3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		318		2.59		0.63		302		0.76		Yes		Yes

				3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		317		2.68		0.55		301		0.86		Yes		Yes

				3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		317		2.74		0.48		299		0.84		Yes		Yes

				3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		317		2.57		0.61		303		0.71		Yes		Yes

				4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		319		2.91		0.29		305		0.95		Yes		Yes

				4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		319		2.88		0.33		303		0.94		Yes		Yes

				4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		319		2.85		0.38		304		0.91		Yes		Yes

				4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		319		2.85		0.38		302		0.92		Yes		Yes

				4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		318		2.82		0.39		304		0.90		Yes		Yes

				4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		318		2.73		0.52		302		0.88		Yes		Yes

				4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		319		2.87		0.39		305		0.93		Yes		Yes

				4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		318		2.80		0.43		304		0.86		Yes		Yes

				4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		317		2.83		0.43		300		0.90		Yes		Yes

				4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		319		2.64		0.55		305		0.76		Yes		Yes

				4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		319		2.88		0.36		301		0.94		Yes		Yes

				4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		318		2.79		0.49		304		0.90		Yes		Yes

				4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		319		2.90		0.33		305		0.95		Yes		Yes

				4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		318		2.82		0.45		304		0.91		Yes		Yes

				4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		318		2.89		0.36		302		0.96		Yes		Yes

				4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		317		2.91		0.31		301		0.97		Yes		Yes

		retirement		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		319		2.76		0.50		305		0.90		Yes		Yes

		retirement		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		319		2.72		0.53		304		0.84		Yes		Yes

		retirement		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		318		2.59		0.64		301		0.71		Yes		Yes

		retirement		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		318		2.56		0.64		300		0.72		Yes		Yes

		move to retirement (medicare only) - other portions of statement to specialty		5: Social Security and Other Government Benefits 		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare) and need-based and entitlement-based government benefits (e.g., SSI versus SSDI) 		319		2.38		0.70		303		0.59		Yes		Yes (edited to add KS #69)

				5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		315		2.36		0.72		300		0.63		Yes		No - combined with KS #69

				5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		318		2.43		0.67		303		0.65		Yes		No - cannot measure in national exam (state/jurisdiction specific)

				5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		317		2.16		0.80		303		0.41		Yes - but only measure portion of KS noted in red font		No - cannot measure in national exam (state/jurisdiction specific)

				6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		319		2.71		0.56		305		0.84		Yes		Yes

				6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		318		2.86		0.36		305		0.94		Yes		Yes

				6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		319		2.85		0.39		303		0.94		Yes		Yes

				6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		318		2.78		0.48		303		0.89		Yes		Yes

				6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		318		2.72		0.54		302		0.85		Yes		Yes

				6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		319		2.72		0.55		305		0.87		Yes		Yes

				6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		319		2.07		0.91		305		0.53		No		No - not needed at certification 

				6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		318		2.70		0.59		304		0.88		Yes		Yes

				6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		319		2.53		0.66		302		0.81		Yes		Yes

				6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		319		2.67		0.57		305		0.87		Yes		Yes

				6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		319		2.73		0.55		305		0.92		Yes		Yes

				6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		319		2.64		0.58		304		0.87		Yes		Yes

				6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		317		2.72		0.52		299		0.87		Yes		Yes

				6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		317		2.60		0.59		304		0.83		Yes		Yes

				6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		319		2.61		0.62		302		0.81		Yes		Yes

				6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]												Yes		No - cannot measure in national exam (state/jurisdiction specific)

				7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		319		2.78		0.45		305		0.90		Yes		Yes

				7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		318		2.72		0.52		305		0.87		Yes		Yes

				7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		317		2.75		0.48		302		0.92		Yes		Yes

				7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		317		2.66		0.57		303		0.83		Yes		Yes

				7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		319		2.40		0.73		305		0.61		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		319		2.26		0.77		304		0.57		Yes		No - not needed at certification 

				7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		319		2.52		0.67		303		0.72		Yes		No - cannot measure in national exam (state/jurisdiction specific)

				7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		318		2.22		0.77		304		0.53		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		316		2.25		0.77		305		0.50		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		319		2.62		0.64		305		0.85		Yes		Yes

				8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		319		2.70		0.54		301		0.89		Yes		Yes

				8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		318		2.42		0.77		305		0.70		Yes		Yes

				8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		319		2.31		0.79		304		0.59		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		316		2.17		0.87		303		0.49		Yes		No - not needed at certification 

				8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		319		2.64		0.58		305		0.80		Yes		Yes

				8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		319		2.53		0.67		303		0.73		Yes		Yes

				8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		319		2.39		0.74		305		0.60		Yes		No - covered by KS #98

				8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		317		2.41		0.73		304		0.63		Yes		No - covered by KS #98

				8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		315		2.14		0.85		302		0.48		Yes		No - covered by KS #98

				9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses [measure basic understanding of issue, but don't provide tax advice]		319		2.55		0.65		305		0.83		Yes		Yes - but only measure portion of KS noted in red font

				9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		317		2.86		0.36		303		0.94		Yes		Yes

				9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		317		2.88		0.38		301		0.92		Yes		Yes

				9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		317		2.83		0.42		300		0.90		Yes		Yes

				9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		318		2.76		0.49		302		0.88		Yes		Yes

				9: Financial Analysis and Planning		112		Skill to calculate gross pay		316		2.78		0.50		302		0.89		Yes		Yes

				9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		315		2.79		0.48		303		0.90		Yes		Yes

				9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		319		2.77		0.52		305		0.87		Yes		Yes

				9: Financial Analysis and Planning		115		Knowledge of how to review expenses		318		2.78		0.48		302		0.89		Yes		Yes

				9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		318		2.76		0.53		305		0.85		Yes		Yes

				9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		319		2.85		0.41		302		0.95		Yes		Yes

				9: Financial Analysis and Planning		118		Knowledge of various tax credits (e.g., childcare credit, child tax credit, earned income credit, and Retirement Savings Contribution Credit (i.e., tax credit for low income individuals))		319		2.49		0.68		301		0.74		Yes		Yes (edited to add KS #119 & 120 & 128)

				9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		319		2.48		0.71		305		0.73		Yes		No - combined with KS #118

				9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		319		2.27		0.77		305		0.61		Yes - but only measure portion of KS noted in red font		No - combined with KS #118

				9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		316		2.51		0.63		303		0.73		Yes

				9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		318		2.37		0.73		303		0.59		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		318		2.40		0.73		304		0.65		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		318		2.20		0.82		302		0.47		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		319		2.53		0.65		305		0.74		Yes		Yes

				9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		318		2.62		0.62		301		0.79		Yes		Yes

				9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications 		319		2.75		0.50		302		0.89		Yes		Yes

				9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		318		2.14		0.86		303		0.55		Yes		No - combined with KS #118

				9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		319		2.40		0.73		303		0.67		Yes		Yes

				9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		319		2.55		0.63		302		0.76		Yes		Yes

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		319		2.03		0.87		305		0.50		Yes		No - not needed at certification 

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		318		2.20		0.79		303		0.58		Yes		No -covered by KS #136

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		319		2.54		0.67		303		0.77		Yes		Yes

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		318		2.06		0.82		303		0.47		Yes		No - not needed at certification (specialized knowledge not expected of minimally qualified candidate for certification)

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		319		2.22		0.83		303		0.59		Yes		No - cannot measure in national exam (state/jurisdiction specific)

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		317		2.25		0.76		302		0.57		Yes		Yes 

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		319		2.14		0.75		305		0.52		Yes		No - combined with KS# 138

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies and private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		319		2.30		0.74		303		0.65		Yes		Yes (edited to add KS #137)

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		319		2.12		0.85		305		0.50		Yes		Yes - but measure as modified (DOMA currently under legal review and not finalized) 

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		316		2.11		0.83		302		0.55		Yes		No - cannot measure in national exam (state/jurisdiction specific)

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		319		2.44		0.67		304		0.67		Yes		No - cannot measure in national exam (state/jurisdiction specific)

				10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		318		2.60		0.63		301		0.81		Yes		Yes













KS results (CDFAs only)

		CDFA Subgroup Data (i.e., Results using data from those who indicated that they currently held the CDFA™ credential.)						KS Importance						KS Needed at Certification

		Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification

		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		286		2.90		0.33		272		0.95

		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		286		2.82		0.41		271		0.96

		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		284		2.67		0.56		270		0.85

		1: Professional Responsibilities		4		Knowledge of the role of an expert witness		285		2.35		0.75		269		0.69

		1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		284		2.18		0.78		271		0.61

		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		285		2.57		0.59		272		0.83

		1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		286		2.28		0.77		272		0.65

		1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		285		2.38		0.72		271		0.66

		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		284		2.78		0.46		268		0.97

		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		282		2.81		0.43		269		0.99

		1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		282		2.38		0.71		268		0.62

		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		285		2.82		0.44		272		0.88

		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		285		2.76		0.48		272		0.87

		2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		285		2.56		0.65		272		0.61

		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		284		2.56		0.66		271		0.78

		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		285		2.55		0.61		272		0.74

		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		284		2.67		0.53		271		0.89

		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		286		2.33		0.73		272		0.72

		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		284		2.35		0.74		272		0.72

		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		285		2.29		0.78		269		0.74

		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		284		2.36		0.76		271		0.70

		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		284		2.69		0.62		269		0.87

		2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		286		2.14		0.88		270		0.58

		2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		286		2.13		0.85		272		0.47

		2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		286		2.11		0.86		272		0.46

		2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		282		2.10		0.85		271		0.46

		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		286		2.64		0.63		271		0.90

		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		286		2.72		0.56		272		0.92

		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		286		2.90		0.35		272		0.97

		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		284		2.87		0.37		271		0.96

		3: Property and Taxation		31		Knowledge of how to inventory the assets		286		2.75		0.52		270		0.90

		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		283		2.72		0.56		269		0.87

		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		284		2.73		0.52		270		0.89

		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		285		2.62		0.60		269		0.82

		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		286		2.50		0.64		272		0.70

		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		285		2.33		0.70		271		0.62

		3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		286		2.27		0.76		272		0.63

		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		285		2.85		0.41		271		0.95

		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		284		2.79		0.47		269		0.93

		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		284		2.75		0.50		270		0.91

		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		284		2.82		0.41		268		0.94

		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		286		2.78		0.44		272		0.92

		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		285		2.79		0.45		270		0.90

		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		286		2.71		0.51		268		0.84

		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		286		2.58		0.65		270		0.74

		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		284		2.67		0.56		268		0.85

		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		285		2.73		0.49		267		0.82

		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		284		2.54		0.62		270		0.69

		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		286		2.91		0.31		272		0.94

		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		286		2.87		0.34		270		0.93

		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		286		2.84		0.39		272		0.91

		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		286		2.84		0.39		270		0.92

		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		285		2.80		0.41		271		0.90

		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		285		2.71		0.54		269		0.87

		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		286		2.86		0.41		272		0.93

		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		285		2.78		0.45		271		0.86

		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		284		2.82		0.44		267		0.90

		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		286		2.61		0.56		272		0.74

		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		286		2.87		0.37		268		0.94

		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		285		2.78		0.51		271		0.89

		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		286		2.89		0.35		272		0.94

		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		285		2.81		0.46		271		0.90

		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		285		2.88		0.37		269		0.96

		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		285		2.91		0.32		269		0.97

		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		286		2.76		0.50		272		0.91

		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		286		2.70		0.54		271		0.83

		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		285		2.57		0.66		269		0.71

		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		285		2.54		0.65		268		0.71

		5: Social Security and Other Government Benefits		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		286		2.36		0.70		270		0.59

		5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		283		2.34		0.72		267		0.61

		5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		285		2.41		0.66		270		0.64

		5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		284		2.14		0.79		270		0.39

		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		286		2.72		0.56		272		0.84

		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		285		2.87		0.36		272		0.93

		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		286		2.85		0.39		270		0.94

		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		285		2.78		0.46		270		0.89

		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		285		2.71		0.55		269		0.85

		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		286		2.71		0.56		272		0.87

		6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		286		2.03		0.91		272		0.52

		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		285		2.70		0.60		271		0.88

		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		286		2.51		0.66		269		0.81

		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		286		2.66		0.57		272		0.86

		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		286		2.72		0.56		272		0.92

		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		286		2.63		0.58		271		0.87

		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		284		2.71		0.53		267		0.87

		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		284		2.60		0.58		271		0.83

		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		286		2.61		0.62		269		0.80

		6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]

		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		286		2.78		0.46		272		0.90

		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		285		2.72		0.52		272		0.88

		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		284		2.74		0.49		269		0.93

		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		284		2.66		0.58		270		0.83

		7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		286		2.38		0.74		272		0.60

		7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		286		2.23		0.78		271		0.56

		7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		286		2.51		0.67		270		0.73

		7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		285		2.20		0.77		271		0.52

		7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		283		2.23		0.77		272		0.47

		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		286		2.60		0.66		272		0.84

		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		286		2.69		0.55		268		0.88

		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		285		2.40		0.78		272		0.68

		8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		286		2.29		0.80		271		0.59

		8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		285		2.16		0.87		270		0.48

		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		286		2.65		0.59		272		0.81

		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		286		2.53		0.68		270		0.73

		8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		286		2.37		0.76		272		0.60

		8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		284		2.41		0.73		271		0.62

		8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		282		2.11		0.85		269		0.46

		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses		286		2.52		0.67		272		0.82

		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		285		2.85		0.37		271		0.94

		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		284		2.86		0.40		268		0.91

		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		284		2.82		0.43		268		0.90

		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		285		2.75		0.50		270		0.88

		9: Financial Analysis and Planning		112		Skill to calculate gross pay		283		2.77		0.51		269		0.90

		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		282		2.79		0.49		271		0.91

		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		286		2.75		0.54		272		0.86

		9: Financial Analysis and Planning		115		Knowledge of how to review expenses		285		2.76		0.49		269		0.89

		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		285		2.73		0.55		272		0.85

		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		286		2.84		0.42		270		0.94

		9: Financial Analysis and Planning		118		Knowledge of childcare credit 		286		2.45		0.70		268		0.73

		9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		286		2.44		0.73		272		0.72

		9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		286		2.23		0.78		272		0.60

		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		283		2.48		0.63		271		0.71

		9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		285		2.33		0.74		271		0.56

		9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		285		2.36		0.74		271		0.62

		9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		285		2.16		0.82		269		0.46

		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		286		2.52		0.65		272		0.76

		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		285		2.61		0.62		269		0.80

		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		286		2.75		0.49		269		0.90

		9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		286		2.10		0.86		270		0.53

		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		286		2.39		0.73		270		0.67

		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		286		2.53		0.65		269		0.76

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		286		2.00		0.86		272		0.48

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		285		2.18		0.78		270		0.57

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		286		2.52		0.68		270		0.77

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		285		2.02		0.82		270		0.45

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		286		2.21		0.83		270		0.58

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		284		2.21		0.77		269		0.55

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		286		2.11		0.75		272		0.51

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		286		2.27		0.73		270		0.64

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		286		2.09		0.85		272		0.47

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		283		2.08		0.83		270		0.53

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		286		2.42		0.67		271		0.68

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		285		2.60		0.62		268		0.82













KS Results (Fin Plan)

		Financial Planner Subgroup Data (i.e., results using data from those who identified their primary occupation as a Financial Planner or CFP)						KS Importance						KS Needed at Certification

		Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification

		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		186		2.88		0.36		173		0.94

		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		186		2.81		0.44		172		0.96

		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		184		2.67		0.58		171		0.85

		1: Professional Responsibilities		4		Knowledge of the role of an expert witness		185		2.36		0.78		170		0.70

		1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		186		2.17		0.82		173		0.60

		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		185		2.57		0.61		173		0.83

		1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		186		2.31		0.77		173		0.61

		1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		186		2.40		0.71		173		0.68

		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		185		2.80		0.45		170		0.96

		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		186		2.83		0.40		172		0.98

		1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		182		2.38		0.71		170		0.61

		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		185		2.83		0.43		173		0.88

		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		185		2.76		0.50		173		0.88

		2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		185		2.58		0.64		173		0.58

		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		185		2.57		0.66		173		0.77

		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		185		2.51		0.63		173		0.73

		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		184		2.67		0.53		172		0.88

		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		186		2.31		0.75		173		0.69

		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		186		2.37		0.73		173		0.75

		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		185		2.34		0.73		171		0.75

		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		184		2.34		0.76		172		0.69

		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		183		2.68		0.64		172		0.88

		2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		186		2.16		0.87		170		0.58

		2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		186		2.09		0.87		173		0.46

		2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		186		2.09		0.86		173		0.45

		2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		182		2.07		0.85		172		0.44

		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		186		2.71		0.57		172		0.92

		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		186		2.75		0.55		173		0.91

		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		186		2.90		0.35		173		0.96

		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		184		2.88		0.36		173		0.95

		3: Property and Taxation		31		Knowledge of how to inventory the assets		186		2.74		0.52		172		0.90

		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		184		2.71		0.58		171		0.85

		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		184		2.74		0.53		171		0.90

		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		186		2.60		0.61		170		0.79

		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		186		2.46		0.67		173		0.68

		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		186		2.28		0.73		172		0.58

		3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		186		2.22		0.79		172		0.62

		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		185		2.83		0.42		172		0.95

		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		184		2.76		0.50		172		0.92

		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		184		2.73		0.51		171		0.89

		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		184		2.82		0.42		171		0.93

		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		186		2.78		0.44		173		0.92

		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		186		2.82		0.44		171		0.91

		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		185		2.68		0.53		170		0.82

		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		185		2.54		0.69		170		0.71

		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		184		2.62		0.61		170		0.83

		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		184		2.73		0.47		170		0.81

		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		185		2.50		0.66		171		0.65

		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		186		2.94		0.25		173		0.97

		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		186		2.90		0.30		173		0.96

		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		186		2.87		0.34		173		0.93

		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		186		2.87		0.34		172		0.93

		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		186		2.82		0.38		172		0.88

		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		185		2.72		0.51		172		0.85

		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		186		2.88		0.39		173		0.92

		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		186		2.81		0.42		173		0.86

		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		185		2.84		0.40		169		0.92

		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		186		2.61		0.55		173		0.70

		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		186		2.90		0.33		169		0.93

		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		185		2.80		0.51		173		0.90

		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		186		2.91		0.32		173		0.96

		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		186		2.82		0.46		172		0.92

		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		185		2.90		0.37		172		0.97

		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		184		2.92		0.30		170		0.98

		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		186		2.78		0.50		173		0.90

		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		186		2.74		0.51		173		0.84

		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		185		2.61		0.64		171		0.70

		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		185		2.59		0.62		169		0.71

		5: Social Security and Other Government Benefits		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		186		2.39		0.67		172		0.62

		5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		184		2.34		0.71		170		0.61

		5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		185		2.41		0.68		171		0.62

		5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		185		2.17		0.80		172		0.38

		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		186		2.67		0.59		173		0.82

		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		186		2.85		0.37		173		0.93

		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		186		2.83		0.39		171		0.92

		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		185		2.76		0.47		173		0.87

		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		185		2.69		0.55		170		0.83

		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		186		2.67		0.60		173		0.86

		6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		186		2.08		0.89		173		0.54

		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		186		2.66		0.63		172		0.89

		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		186		2.47		0.69		171		0.80

		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		186		2.63		0.60		173		0.86

		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		186		2.73		0.57		173		0.91

		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		186		2.59		0.61		173		0.85

		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		185		2.74		0.50		168		0.90

		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		186		2.55		0.62		172		0.82

		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		186		2.56		0.66		170		0.81

		6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]

		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		186		2.78		0.46		173		0.90

		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		186		2.72		0.51		173		0.88

		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		186		2.77		0.47		171		0.95

		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		185		2.66		0.58		172		0.83

		7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		186		2.42		0.72		173		0.62

		7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		186		2.23		0.76		173		0.53

		7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		186		2.48		0.70		171		0.71

		7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		185		2.18		0.76		173		0.49

		7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		183		2.25		0.78		173		0.45

		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		186		2.59		0.66		173		0.83

		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		186		2.67		0.58		170		0.88

		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		186		2.36		0.80		173		0.66

		8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		186		2.25		0.81		172		0.57

		8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		183		2.17		0.87		171		0.49

		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		186		2.63		0.59		173		0.84

		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		186		2.52		0.70		172		0.75

		8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		186		2.31		0.80		173		0.58

		8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		185		2.35		0.78		172		0.61

		8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		184		2.07		0.89		172		0.45

		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses		186		2.52		0.68		173		0.83

		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		185		2.88		0.34		173		0.96

		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		185		2.89		0.38		171		0.93

		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		185		2.84		0.40		170		0.92

		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		186		2.75		0.48		172		0.89

		9: Financial Analysis and Planning		112		Skill to calculate gross pay		184		2.79		0.46		170		0.91

		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		184		2.80		0.42		172		0.94

		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		186		2.75		0.57		173		0.87

		9: Financial Analysis and Planning		115		Knowledge of how to review expenses		185		2.77		0.50		170		0.90

		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		185		2.73		0.57		173		0.84

		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		186		2.84		0.42		172		0.95

		9: Financial Analysis and Planning		118		Knowledge of childcare credit 		186		2.45		0.71		170		0.74

		9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		186		2.43		0.73		173		0.72

		9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		186		2.19		0.78		173		0.57

		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		184		2.42		0.66		172		0.67

		9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		186		2.31		0.76		171		0.57

		9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		185		2.40		0.73		172		0.65

		9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		185		2.13		0.82		171		0.43

		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		186		2.49		0.66		173		0.75

		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		186		2.60		0.64		171		0.80

		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		186		2.74		0.51		172		0.91

		9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		186		2.09		0.89		172		0.52

		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		186		2.34		0.76		173		0.63

		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		186		2.52		0.64		172		0.76

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		186		1.99		0.86		173		0.50

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		185		2.17		0.78		171		0.55

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		186		2.52		0.71		172		0.82

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		185		1.95		0.83		172		0.42

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		186		2.10		0.86		171		0.54

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		185		2.18		0.75		172		0.51

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		186		2.08		0.77		173		0.48

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		186		2.22		0.77		172		0.62

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		186		2.11		0.88		173		0.50

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		185		2.11		0.82		171		0.53

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		186		2.40		0.69		172		0.66

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		185		2.62		0.63		170		0.84













KS Results (Actnt)

		Accountant Subgroup Data (i.e., results using data from those who identified their primary occupation as an Accountant or CPA)						KS Importance						KS Needed at Certification

		Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification

		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		39		2.85		0.37		35		1.00

		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		39		2.85		0.37		35		0.94

		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		39		2.72		0.46		35		0.89

		1: Professional Responsibilities		4		Knowledge of the role of an expert witness		39		2.46		0.68		34		0.71

		1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		39		2.21		0.73		35		0.63

		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		39		2.56		0.55		35		0.80

		1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		39		2.23		0.74		35		0.69

		1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		38		2.39		0.72		35		0.63

		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		39		2.77		0.43		34		1.00

		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		37		2.81		0.40		33		1.00

		1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		39		2.46		0.72		34		0.68

		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		39		2.85		0.37		35		0.86

		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		39		2.64		0.54		35		0.83

		2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		39		2.36		0.71		35		0.60

		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		39		2.51		0.79		35		0.77

		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		39		2.49		0.68		35		0.80

		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		39		2.67		0.53		35		0.94

		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		39		2.41		0.75		35		0.83

		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		38		2.39		0.76		35		0.77

		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		39		2.23		0.81		35		0.69

		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		39		2.46		0.72		35		0.71

		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		39		2.72		0.65		34		0.85

		2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		39		2.18		0.85		35		0.54

		2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		39		2.41		0.79		35		0.60

		2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		39		2.38		0.78		35		0.57

		2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		38		2.34		0.78		35		0.60

		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		39		2.64		0.54		35		0.91

		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		39		2.74		0.44		35		0.97

		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		39		2.95		0.22		35		0.97

		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		39		2.90		0.31		35		0.97

		3: Property and Taxation		31		Knowledge of how to inventory the assets		39		2.87		0.34		35		0.91

		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		38		2.84		0.37		34		0.91

		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		39		2.82		0.39		35		0.86

		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		39		2.74		0.44		34		0.82

		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		39		2.69		0.57		35		0.86

		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		39		2.54		0.60		35		0.74

		3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		39		2.38		0.71		35		0.63

		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		39		2.87		0.41		35		0.94

		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		39		2.87		0.34		35		0.97

		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		39		2.85		0.37		34		0.97

		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		39		2.90		0.31		35		0.97

		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		39		2.90		0.31		35		0.97

		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		39		2.79		0.41		35		0.91

		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		39		2.82		0.39		35		0.86

		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		39		2.62		0.59		35		0.77

		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		39		2.77		0.43		35		0.86

		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		39		2.72		0.61		33		0.85

		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		39		2.72		0.46		35		0.74

		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		39		2.87		0.34		35		0.89

		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		39		2.87		0.34		34		0.88

		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		39		2.82		0.39		35		0.83

		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		39		2.82		0.45		35		0.89

		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		38		2.76		0.49		35		0.89

		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		39		2.64		0.67		35		0.89

		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		39		2.85		0.37		35		0.94

		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		39		2.74		0.44		35		0.80

		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		39		2.74		0.44		35		0.83

		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		39		2.67		0.58		35		0.80

		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		39		2.92		0.27		35		0.97

		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		39		2.77		0.49		34		0.91

		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		39		2.90		0.31		35		0.97

		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		39		2.79		0.47		35		0.83

		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		39		2.87		0.34		35		0.97

		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		39		2.90		0.31		35		0.94

		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		39		2.74		0.44		35		0.89

		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		39		2.64		0.63		35		0.80

		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		39		2.54		0.76		35		0.57

		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		39		2.51		0.72		35		0.71

		5: Social Security and Other Government Benefits		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		39		2.36		0.81		35		0.51

		5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		39		2.33		0.81		35		0.60

		5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		39		2.49		0.64		35		0.69

		5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		39		2.15		0.88		34		0.41

		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		39		2.77		0.49		35		0.89

		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		38		2.92		0.27		35		0.97

		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		39		2.90		0.38		35		0.97

		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		39		2.85		0.37		35		0.94

		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		39		2.77		0.49		35		0.83

		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		39		2.82		0.39		35		0.89

		6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		39		2.10		0.94		35		0.49

		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		38		2.82		0.46		35		0.86

		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		39		2.77		0.43		35		0.91

		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		39		2.74		0.44		35		0.91

		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		39		2.82		0.39		35		0.97

		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		39		2.82		0.39		34		0.94

		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		39		2.69		0.57		35		0.80

		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		39		2.74		0.50		35		0.80

		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		39		2.69		0.57		35		0.77

		6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]

		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		39		2.77		0.43		35		0.89

		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		39		2.77		0.43		35		0.89

		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		39		2.67		0.53		35		0.86

		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		39		2.67		0.53		35		0.86

		7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		39		2.33		0.77		35		0.49

		7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		39		2.36		0.74		35		0.54

		7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		39		2.54		0.64		35		0.60

		7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		39		2.36		0.71		35		0.51

		7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		39		2.31		0.73		35		0.46

		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		39		2.74		0.50		35		0.91

		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		39		2.79		0.41		35		0.94

		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		39		2.51		0.72		35		0.63

		8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		39		2.46		0.68		35		0.63

		8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		39		2.13		0.80		35		0.34

		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		39		2.67		0.53		35		0.71

		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		39		2.59		0.55		35		0.63

		8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		39		2.54		0.56		35		0.63

		8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		39		2.59		0.55		35		0.60

		8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		37		2.22		0.79		33		0.36

		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses		39		2.74		0.60		35		0.91

		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		39		2.85		0.37		35		0.94

		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		39		2.92		0.27		34		0.94

		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		38		2.84		0.44		33		0.94

		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		38		2.82		0.46		35		0.91

		9: Financial Analysis and Planning		112		Skill to calculate gross pay		39		2.85		0.43		35		0.89

		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		38		2.89		0.31		35		0.91

		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		39		2.87		0.34		35		0.89

		9: Financial Analysis and Planning		115		Knowledge of how to review expenses		39		2.90		0.31		35		0.91

		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		39		2.85		0.37		35		0.86

		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		39		2.90		0.31		34		0.94

		9: Financial Analysis and Planning		118		Knowledge of childcare credit 		39		2.59		0.60		35		0.71

		9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		39		2.59		0.60		35		0.74

		9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		39		2.46		0.72		35		0.66

		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		39		2.77		0.43		35		0.91

		9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		39		2.49		0.64		35		0.57

		9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		39		2.44		0.68		35		0.51

		9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		39		2.44		0.72		34		0.50

		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		39		2.64		0.63		35		0.66

		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		39		2.74		0.55		33		0.82

		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		39		2.82		0.39		35		0.94

		9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		39		2.21		0.89		35		0.51

		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		39		2.44		0.64		34		0.65

		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		39		2.67		0.58		34		0.76

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		39		2.10		0.94		35		0.46

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		39		2.28		0.76		35		0.49

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		39		2.67		0.48		35		0.69

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		39		2.13		0.86		35		0.40

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		39		2.36		0.78		35		0.57

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		38		2.34		0.78		35		0.54

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		39		2.21		0.73		35		0.51

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		39		2.54		0.56		35		0.74

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		39		2.10		0.72		35		0.40

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		39		2.00		0.83		35		0.49

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		39		2.56		0.55		35		0.63

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		39		2.62		0.54		35		0.77













KS Results (RIA)

		RIA Subgroup Data (i.e.,  results using data from those who identified their primary occupation as a Registered Investment Advisor)						KS Importance						KS Needed at Certification

		Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification

		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		24		2.83		0.48		26		0.92

		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		24		2.79		0.42		26		0.96

		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		24		2.58		0.65		26		0.73

		1: Professional Responsibilities		4		Knowledge of the role of an expert witness		24		2.54		0.72		26		0.77

		1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		24		2.46		0.72		26		0.77

		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		24		2.71		0.55		26		0.88

		1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		24		2.29		0.86		26		0.77

		1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		24		2.54		0.66		26		0.77

		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		24		2.92		0.28		26		0.96

		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		24		2.88		0.34		26		0.96

		1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		24		2.71		0.55		26		0.81

		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		24		2.88		0.34		26		0.88

		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		24		2.79		0.42		26		0.88

		2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		24		2.71		0.46		26		0.85

		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		23		2.61		0.66		26		0.81

		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		24		2.71		0.55		26		0.77

		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		24		2.67		0.57		26		0.92

		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		24		2.54		0.66		26		0.81

		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		24		2.54		0.66		26		0.81

		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		24		2.46		0.83		25		0.88

		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		24		2.42		0.65		26		0.85

		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		24		2.75		0.44		25		0.84

		2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		24		2.42		0.58		26		0.73

		2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		24		2.42		0.65		26		0.58

		2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		24		2.37		0.71		26		0.62

		2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		24		2.33		0.70		26		0.62

		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		24		2.79		0.42		26		1.00

		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		24		2.88		0.34		26		0.96

		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		24		2.96		0.20		26		1.00

		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		24		2.92		0.28		26		0.92

		3: Property and Taxation		31		Knowledge of how to inventory the assets		24		2.92		0.28		26		0.88

		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		24		2.79		0.51		26		0.81

		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		24		2.83		0.38		26		0.88

		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		24		2.83		0.38		26		0.96

		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		24		2.83		0.38		26		0.85

		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		23		2.70		0.47		26		0.81

		3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		24		2.50		0.59		26		0.77

		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		24		3.00		0.00		26		0.88

		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		24		3.00		0.00		26		0.88

		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		24		2.96		0.20		26		0.88

		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		24		2.96		0.20		25		0.88

		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		24		2.92		0.28		26		0.92

		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		24		2.88		0.34		26		0.88

		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		24		2.88		0.34		25		0.92

		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		24		2.71		0.46		26		0.85

		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		24		2.83		0.38		25		0.92

		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		24		2.88		0.34		26		0.88

		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		23		2.70		0.56		26		0.81

		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		24		2.96		0.20		26		0.96

		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		24		2.92		0.28		26		0.88

		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		24		2.92		0.28		26		0.92

		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		24		2.92		0.28		26		0.88

		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		24		2.96		0.20		26		0.92

		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		24		2.92		0.28		25		0.92

		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		24		2.96		0.20		26		0.92

		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		24		2.92		0.28		26		0.88

		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		23		2.96		0.21		26		0.85

		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		24		2.75		0.44		26		0.92

		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		24		2.96		0.20		26		0.88

		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		24		2.96		0.20		26		0.88

		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		24		2.96		0.20		26		0.92

		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		24		2.92		0.28		26		0.88

		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		24		2.96		0.20		26		0.88

		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		24		2.96		0.20		26		0.92

		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		24		2.96		0.20		26		0.88

		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		24		2.92		0.28		25		0.80

		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		24		2.75		0.44		26		0.73

		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		24		2.71		0.55		25		0.72

		5: Social Security and Other Government Benefits		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		24		2.54		0.59		26		0.58

		5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		23		2.61		0.58		26		0.77

		5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		24		2.54		0.66		26		0.81

		5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		24		2.37		0.65		26		0.58

		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		24		2.92		0.28		26		0.85

		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		24		2.96		0.20		26		0.92

		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		24		2.88		0.34		26		0.96

		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		24		2.96		0.20		25		0.92

		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		24		2.92		0.28		26		0.85

		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		24		2.75		0.53		26		0.81

		6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		24		2.25		0.79		26		0.58

		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		24		2.92		0.28		26		0.85

		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		24		2.63		0.58		26		0.85

		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		24		2.79		0.51		26		0.88

		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		24		2.79		0.42		26		0.92

		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		24		2.83		0.38		26		0.85

		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		23		2.87		0.34		26		0.85

		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		24		2.79		0.51		26		0.81

		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		24		2.67		0.57		26		0.81

		6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]

		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		24		2.88		0.34		26		0.88

		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		24		2.92		0.28		26		0.92

		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		24		2.88		0.34		26		0.96

		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		24		2.88		0.34		25		0.84

		7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		24		2.58		0.58		26		0.65

		7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		24		2.42		0.78		26		0.73

		7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		24		2.75		0.53		26		0.81

		7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		24		2.38		0.65		26		0.65

		7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		24		2.38		0.58		26		0.58

		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		24		2.71		0.46		26		0.77

		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		24		2.75		0.44		26		0.81

		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		23		2.74		0.45		26		0.77

		8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		24		2.42		0.65		26		0.54

		8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		24		2.33		0.82		26		0.58

		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		24		2.63		0.65		26		0.73

		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		24		2.58		0.65		26		0.62

		8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		24		2.71		0.55		26		0.62

		8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		24		2.71		0.55		26		0.65

		8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		24		2.50		0.66		26		0.54

		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses		24		2.75		0.53		26		0.81

		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		23		2.83		0.39		25		0.84

		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		24		2.83		0.38		25		0.84

		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		24		2.88		0.34		26		0.85

		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		24		2.83		0.38		25		0.80

		9: Financial Analysis and Planning		112		Skill to calculate gross pay		23		2.83		0.39		26		0.88

		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		24		2.83		0.38		26		0.85

		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		24		2.75		0.44		26		0.77

		9: Financial Analysis and Planning		115		Knowledge of how to review expenses		24		2.83		0.38		26		0.81

		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		24		2.83		0.38		26		0.85

		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		24		2.92		0.28		26		0.85

		9: Financial Analysis and Planning		118		Knowledge of childcare credit 		24		2.67		0.57		26		0.85

		9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		24		2.71		0.55		26		0.85

		9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		24		2.54		0.72		26		0.81

		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		24		2.71		0.46		26		0.77

		9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		24		2.67		0.57		26		0.77

		9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		24		2.42		0.78		26		0.73

		9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		24		2.42		0.78		26		0.65

		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		24		2.79		0.51		26		0.85

		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		24		2.71		0.46		26		0.77

		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		24		2.88		0.34		24		0.79

		9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		24		2.38		0.65		26		0.62

		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		24		2.63		0.65		25		0.80

		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		24		2.63		0.58		26		0.69

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		24		2.42		0.50		26		0.62

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		24		2.50		0.59		26		0.77

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		24		2.67		0.48		26		0.73

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		24		2.46		0.59		26		0.65

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		24		2.58		0.50		26		0.81

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		24		2.50		0.51		25		0.76

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		24		2.33		0.70		26		0.58

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		24		2.63		0.58		26		0.73

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		24		2.29		0.69		26		0.46

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		24		2.38		0.65		26		0.69

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		24		2.54		0.59		26		0.69

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		24		2.46		0.66		25		0.64













KS Results (Lawyer)

		Lawyer Subgroup Data (i.e.,  results using data from those who identified their primary occupation as a Laywer)  NOTE: There is insufficient data on which to make valid and reliable interpretations; the results are only being provided for anecdotal purposes.						KS Importance						KS Needed at Certification

		Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification

		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		9		2.89		0.33		9		1.00

		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		9		2.78		0.44		9		1.00

		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		9		2.44		0.73		9		0.67

		1: Professional Responsibilities		4		Knowledge of the role of an expert witness		9		2.22		0.67		9		0.44

		1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		9		2.11		0.78		9		0.44

		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		9		2.56		0.73		9		0.78

		1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		9		1.78		0.67		9		0.44

		1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		9		1.56		1.01		9		0.44

		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		9		2.44		0.73		9		1.00

		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		9		2.44		0.73		9		1.00

		1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		9		1.89		0.78		9		0.56

		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		9		2.44		0.73		9		0.78

		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		9		2.56		0.88		9		0.78

		2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		9		2.56		0.73		9		0.89

		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		9		2.33		1.12		8		0.75

		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		9		2.33		0.87		9		0.67

		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		9		2.33		0.87		9		0.89

		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		9		2.22		1.20		9		0.56

		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		9		2.00		1.32		9		0.67

		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		9		2.22		1.20		9		0.67

		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		9		2.44		0.88		9		0.67

		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		9		2.78		0.67		9		1.00

		2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		9		1.44		1.13		9		0.44

		2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		9		1.67		1.23		9		0.33

		2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		9		1.67		1.23		9		0.33

		2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		9		1.67		1.23		9		0.33

		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		9		2.11		1.17		9		0.89

		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		9		2.56		0.88		9		0.89

		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		9		2.56		0.73		9		1.00

		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		9		2.56		0.73		9		1.00

		3: Property and Taxation		31		Knowledge of how to inventory the assets		9		2.56		0.73		8		0.88

		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		9		2.56		0.73		9		1.00

		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		9		2.56		0.73		9		0.78

		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		8		2.25		1.17		9		0.78

		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		9		2.33		0.71		9		0.89

		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		9		2.33		0.71		9		0.78

		3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		9		2.44		0.73		9		0.78

		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		9		2.44		0.73		9		0.89

		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		9		2.44		0.73		9		0.89

		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		9		2.44		0.73		9		1.00

		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		9		2.44		0.73		9		1.00

		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		9		2.44		0.73		9		0.89

		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		9		2.56		0.73		9		1.00

		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		9		2.56		0.73		9		0.89

		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		9		2.56		0.73		9		0.89

		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		9		2.56		0.73		9		0.89

		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		9		2.56		0.73		9		0.89

		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		9		2.56		0.73		9		0.78

		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		9		2.44		0.73		9		0.89

		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		9		2.44		0.73		9		0.89

		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		9		2.44		0.73		8		0.88

		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		9		2.33		0.71		9		0.89

		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		9		2.67		0.50		9		1.00

		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		9		2.44		0.73		9		1.00

		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		9		2.44		0.73		9		0.89

		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		9		2.56		0.73		9		0.89

		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		9		2.44		1.01		9		0.89

		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		9		2.56		0.73		9		0.89

		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		9		2.56		0.73		9		0.89

		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		9		2.56		0.73		9		0.89

		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		9		2.56		0.73		9		0.78

		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		9		2.56		0.73		9		0.78

		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		9		2.56		0.73		8		0.88

		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		9		2.56		0.73		9		0.89

		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		9		2.56		0.73		9		1.00

		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		9		2.56		0.73		9		0.78

		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		9		2.44		0.73		8		0.75

		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		9		2.33		0.71		9		0.78

		5: Social Security and Other Government Benefits		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		9		2.11		0.78		9		0.56

		5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		9		2.22		0.83		9		0.56

		5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		9		2.22		0.83		9		0.67

		5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		9		2.00		1.00		9		0.44

		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		9		2.44		0.88		9		0.78

		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		9		2.67		0.71		9		0.89

		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		9		2.56		0.73		9		1.00

		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		9		2.22		1.09		9		0.67

		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		9		2.33		0.87		9		0.78

		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		9		2.56		0.73		9		0.89

		6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		9		1.22		0.97		9		0.33

		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		9		2.44		1.01		9		0.89

		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		9		2.33		0.71		9		0.67

		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		9		2.33		0.87		9		0.67

		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		9		2.44		0.73		9		0.89

		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		9		2.22		0.83		9		0.78

		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		9		2.56		0.53		8		0.88

		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		9		2.22		0.83		9		0.78

		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		9		2.22		0.97		9		0.67

		6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]

		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		9		2.44		0.73		9		0.78

		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		9		2.33		0.71		9		0.56

		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		9		2.56		0.73		9		0.78

		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		9		2.33		1.00		9		0.89

		7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		9		1.67		0.87		9		0.44

		7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		9		2.33		0.71		9		0.67

		7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		9		2.11		0.78		9		0.44

		7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		9		1.89		1.17		9		0.56

		7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		9		2.00		1.00		9		0.56

		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		9		2.33		0.71		9		0.89

		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		9		2.44		0.73		9		0.67

		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		9		2.11		1.05		9		0.67

		8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		9		2.22		0.83		9		0.56

		8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		9		1.44		1.01		9		0.22

		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		9		2.22		0.67		9		0.67

		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		9		2.11		1.05		9		0.67

		8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		9		2.11		1.05		9		0.56

		8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		9		2.00		1.00		9		0.56

		8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		9		1.89		1.17		9		0.56

		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses		9		2.56		0.73		9		0.78

		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		9		2.56		0.73		9		0.78

		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		9		2.56		0.73		9		0.78

		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		9		2.56		0.73		9		0.78

		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		9		2.44		1.01		9		0.78

		9: Financial Analysis and Planning		112		Skill to calculate gross pay		9		2.56		0.73		9		0.78

		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		9		2.56		0.73		8		0.75

		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		9		2.56		0.73		9		0.78

		9: Financial Analysis and Planning		115		Knowledge of how to review expenses		9		2.56		0.73		9		0.89

		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		9		2.56		0.73		9		0.89

		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		9		2.56		0.73		9		0.89

		9: Financial Analysis and Planning		118		Knowledge of childcare credit 		9		2.44		0.73		9		0.67

		9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		9		2.33		1.00		9		0.67

		9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		9		2.33		0.71		9		0.56

		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		9		2.33		0.71		9		0.78

		9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		9		2.33		0.71		9		0.56

		9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		9		2.33		0.71		9		0.78

		9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		9		2.22		0.83		9		0.56

		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		9		2.33		0.71		9		0.67

		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		9		2.33		1.00		9		0.78

		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		9		2.33		0.87		9		0.78

		9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		8		2.38		0.74		9		0.56

		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		9		2.22		0.83		9		0.67

		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		9		2.56		0.53		9		0.67

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		9		1.67		0.87		9		0.33

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		9		1.89		1.05		9		0.56

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		9		2.22		0.83		9		0.56

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		9		2.11		0.78		9		0.56

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		9		2.11		1.05		9		0.56

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		9		2.44		0.88		9		0.78

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		9		1.89		0.60		9		0.56

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		9		2.11		0.78		9		0.67

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		9		2.00		0.71		9		0.67

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		9		1.67		1.00		9		0.44

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		9		2.00		0.71		9		0.67

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		9		2.22		0.83		9		0.67













KS Results (Reg Rep)

		Registered Representative Subgroup Data (i.e.,  results using data from those who identified their primary occupation as a Registered Representative)						KS Importance						KS Needed at Certification

		Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification

		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		35		2.97		0.17		35		0.97

		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		35		2.91		0.28		35		1.00

		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		35		2.77		0.43		35		1.00

		1: Professional Responsibilities		4		Knowledge of the role of an expert witness		35		2.31		0.72		35		0.80

		1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		35		2.26		0.70		35		0.74

		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		35		2.69		0.47		35		0.91

		1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		35		2.51		0.66		35		0.80

		1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		35		2.57		0.61		34		0.79

		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		35		2.77		0.49		35		1.00

		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		35		2.89		0.32		34		1.00

		1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		35		2.49		0.66		35		0.77

		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		35		2.86		0.43		35		0.91

		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		35		2.86		0.36		35		0.89

		2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		35		2.69		0.63		35		0.60

		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		35		2.69		0.47		35		0.86

		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		35		2.69		0.47		35		0.83

		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		35		2.77		0.43		35		0.89

		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		35		2.43		0.70		35		0.80

		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		35		2.51		0.66		34		0.74

		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		35		2.57		0.70		35		0.74

		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		35		2.51		0.78		35		0.77

		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		35		2.74		0.44		35		0.89

		2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		35		2.31		0.93		35		0.69

		2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		35		2.34		0.84		35		0.69

		2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		35		2.31		0.90		35		0.66

		2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		35		2.31		0.90		35		0.63

		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		35		2.57		0.70		35		0.80

		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		35		2.74		0.56		34		0.88

		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		35		2.86		0.36		35		0.94

		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		35		2.83		0.38		33		0.97

		3: Property and Taxation		31		Knowledge of how to inventory the assets		34		2.68		0.64		35		0.86

		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		35		2.66		0.54		35		0.86

		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		35		2.66		0.48		34		0.97

		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		35		2.66		0.48		35		0.89

		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		35		2.51		0.56		35		0.71

		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		35		2.20		0.76		35		0.63

		3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		35		2.40		0.70		35		0.80

		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		35		2.89		0.32		35		0.97

		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		35		2.86		0.36		35		0.97

		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		35		2.83		0.38		35		0.94

		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		35		2.89		0.32		34		0.97

		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		35		2.80		0.41		35		0.94

		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		34		2.76		0.50		35		0.91

		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		35		2.77		0.43		35		0.89

		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		35		2.69		0.47		35		0.83

		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		35		2.71		0.46		35		0.91

		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		35		2.74		0.44		35		0.89

		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		35		2.60		0.50		35		0.77

		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		35		2.94		0.24		35		0.94

		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		35		2.89		0.32		35		0.94

		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		35		2.86		0.36		35		0.91

		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		35		2.89		0.32		33		0.97

		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		35		2.89		0.32		35		0.97

		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		35		2.89		0.32		34		0.94

		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		35		2.91		0.28		35		1.00

		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		34		2.88		0.33		35		0.89

		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		35		2.89		0.32		34		0.94

		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		35		2.74		0.44		35		0.83

		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		35		2.89		0.32		35		0.94

		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		35		2.83		0.38		35		0.97

		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		35		2.91		0.28		35		0.97

		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		35		2.86		0.36		35		0.97

		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		35		2.91		0.28		34		0.97

		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		35		2.91		0.28		34		1.00

		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		35		2.74		0.44		35		0.91

		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		35		2.77		0.43		35		0.94

		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		35		2.63		0.55		34		0.88

		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		35		2.60		0.60		35		0.77

		5: Social Security and Other Government Benefits		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		35		2.46		0.74		34		0.65

		5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		34		2.44		0.75		34		0.65

		5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		35		2.54		0.61		35		0.66

		5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		35		2.26		0.74		35		0.51

		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		35		2.83		0.45		35		0.94

		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		35		2.89		0.32		35		0.97

		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		35		2.91		0.28		35		0.97

		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		35		2.83		0.45		34		0.94

		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		35		2.83		0.45		35		0.97

		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		35		2.83		0.45		35		0.97

		6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		35		2.40		0.78		35		0.63

		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		35		2.69		0.53		35		0.89

		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		35		2.69		0.53		34		0.79

		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		35		2.71		0.52		35		0.91

		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		35		2.71		0.57		35		0.89

		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		35		2.63		0.55		35		0.89

		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		35		2.63		0.60		35		0.83

		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		33		2.64		0.55		35		0.91

		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		35		2.74		0.44		35		0.89

		6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]

		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		35		2.83		0.38		35		0.94

		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		34		2.68		0.59		35		0.80

		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		33		2.76		0.44		34		0.88

		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		34		2.59		0.50		35		0.74

		7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		35		2.49		0.61		35		0.66

		7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		35		2.31		0.80		34		0.62

		7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		35		2.60		0.55		35		0.83

		7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		35		2.23		0.88		34		0.59

		7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		35		2.31		0.80		35		0.66

		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		35		2.57		0.74		35		0.91

		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		35		2.77		0.43		34		1.00

		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		35		2.46		0.78		35		0.80

		8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		35		2.40		0.78		35		0.63

		8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		35		2.37		0.81		35		0.63

		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		35		2.74		0.56		35		0.77

		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		35		2.60		0.65		34		0.74

		8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		35		2.51		0.70		35		0.66

		8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		34		2.47		0.71		35		0.69

		8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		35		2.26		0.82		35		0.57

		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses		35		2.63		0.49		35		0.80

		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		35		2.86		0.36		34		0.97

		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		35		2.91		0.28		35		0.97

		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		35		2.83		0.38		35		0.89

		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		35		2.74		0.51		34		0.85

		9: Financial Analysis and Planning		112		Skill to calculate gross pay		35		2.69		0.58		35		0.80

		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		34		2.76		0.50		35		0.83

		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		35		2.80		0.41		35		0.94

		9: Financial Analysis and Planning		115		Knowledge of how to review expenses		35		2.80		0.41		35		0.89

		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		35		2.83		0.38		35		0.89

		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		35		2.89		0.32		35		0.97

		9: Financial Analysis and Planning		118		Knowledge of childcare credit 		35		2.63		0.55		34		0.76

		9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		35		2.60		0.55		35		0.77

		9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		35		2.40		0.74		35		0.63

		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		34		2.53		0.62		35		0.77

		9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		35		2.49		0.66		35		0.57

		9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		35		2.54		0.66		35		0.71

		9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		35		2.34		0.77		35		0.49

		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		35		2.54		0.56		35		0.74

		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		35		2.51		0.70		35		0.74

		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		35		2.77		0.43		35		0.89

		9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		35		2.34		0.77		35		0.71

		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		35		2.49		0.70		35		0.71

		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		35		2.66		0.59		34		0.79

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		35		2.20		0.87		35		0.51

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		35		2.23		0.88		35		0.60

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		35		2.57		0.66		34		0.82

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		35		2.20		0.80		34		0.56

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		35		2.31		0.72		35		0.60

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		35		2.26		0.82		34		0.68

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		35		2.31		0.76		35		0.66

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		35		2.26		0.82		35		0.66

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		35		2.26		0.89		35		0.54

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		33		2.27		0.84		34		0.59

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		35		2.60		0.55		35		0.77

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		35		2.66		0.68		35		0.80













KS Results (Other)

		Other Occupation Subgroup Data (i.e.,  results using data from those who identified their primary occupation as Other)						KS Importance						KS Needed at Certification

		Domain		No.		Knowledge and Skill Statements		N		Mean		Std. Deviation		N		% of Respondents reporting KS is needed at certification

		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		25		3.00		0.00		26		0.96

		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		25		2.88		0.33		26		0.88

		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		25		2.60		0.50		25		0.80

		1: Professional Responsibilities		4		Knowledge of the role of an expert witness		25		2.40		0.65		26		0.65

		1: Professional Responsibilities		5		Knowledge of the difference between the roles of a court expert and an expert witness		23		2.26		0.69		25		0.40

		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		25		2.44		0.58		26		0.77

		1: Professional Responsibilities		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		25		2.24		0.72		26		0.58

		1: Professional Responsibilities		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		25		2.20		0.76		26		0.54

		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards		24		2.67		0.57		26		1.00

		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		23		2.65		0.57		26		1.00

		1: Professional Responsibilities		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		25		2.24		0.72		26		0.54

		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements		25		2.84		0.37		26		0.88

		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case		25		2.92		0.28		26		0.96

		2: Divorce Law and Legal Terminology		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		25		2.60		0.65		26		0.65

		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order		25		2.52		0.65		26		0.81

		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		25		2.64		0.64		26		0.73

		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		25		2.68		0.48		26		0.85

		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		25		2.24		0.66		26		0.73

		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition		24		2.08		0.72		26		0.50

		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		25		1.92		0.86		26		0.65

		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		25		2.20		0.82		26		0.69

		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		25		2.76		0.60		25		0.92

		2: Divorce Law and Legal Terminology		23		Knowledge of the process of voir dire		25		1.88		0.93		26		0.46

		2: Divorce Law and Legal Terminology		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		25		1.88		0.83		26		0.35

		2: Divorce Law and Legal Terminology		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		25		1.84		0.80		26		0.31

		2: Divorce Law and Legal Terminology		26		Knowledge of the purpose of redirect examination		25		1.88		0.83		26		0.42

		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		25		2.52		0.71		26		0.85

		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property		25		2.60		0.71		26		0.85

		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities		25		2.88		0.33		26		1.00

		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 		25		2.84		0.37		25		0.96

		3: Property and Taxation		31		Knowledge of how to inventory the assets		25		2.76		0.60		25		0.80

		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		25		2.72		0.54		25		0.88

		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property		25		2.68		0.56		26		0.88

		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued		25		2.64		0.57		26		0.81

		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		25		2.52		0.65		26		0.58

		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		25		2.44		0.71		26		0.54

		3: Property and Taxation		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		25		2.44		0.77		26		0.58

		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce		25		2.92		0.28		26		1.00

		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home		24		2.83		0.38		24		1.00

		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		25		2.68		0.56		26		0.92

		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		25		2.80		0.41		26		0.96

		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		25		2.84		0.37		26		0.92

		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		25		2.76		0.44		26		0.88

		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property		25		2.72		0.54		26		0.85

		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence		25		2.72		0.54		26		0.88

		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property		25		2.76		0.44		26		0.92

		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		25		2.80		0.41		25		0.84

		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		25		2.68		0.56		26		0.81

		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		25		2.88		0.33		26		0.88

		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work		25		2.88		0.33		25		0.92

		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan		25		2.80		0.50		26		0.88

		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work		25		2.80		0.41		26		0.92

		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		25		2.72		0.46		26		0.92

		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		25		2.68		0.63		26		0.88

		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		25		2.76		0.52		26		0.88

		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans		25		2.64		0.57		25		0.84

		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension		25		2.80		0.50		26		0.88

		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		25		2.56		0.65		26		0.81

		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans		25		2.68		0.56		26		1.00

		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		25		2.64		0.57		26		0.85

		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed		25		2.84		0.37		26		0.92

		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans		24		2.75		0.44		26		0.96

		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		25		2.88		0.33		26		1.00

		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		25		2.96		0.20		26		1.00

		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		25		2.52		0.71		26		0.92

		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		25		2.48		0.71		26		0.77

		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		25		2.36		0.76		26		0.73

		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work		25		2.28		0.74		26		0.73

		5: Social Security and Other Government Benefits		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		25		2.16		0.80		26		0.50

		5: Social Security and Other Government Benefits		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		25		2.20		0.76		25		0.60

		5: Social Security and Other Government Benefits		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		25		2.28		0.68		26		0.65

		5: Social Security and Other Government Benefits		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		24		1.79		0.72		26		0.31

		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified		25		2.64		0.57		26		0.81

		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		25		2.76		0.44		26		0.92

		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture		25		2.84		0.37		26		1.00

		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications		25		2.80		0.50		26		0.92

		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified		25		2.64		0.64		26		0.88

		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 		25		2.84		0.37		26		0.85

		6: Spousal and Child Support And Taxation		79		Knowledge of the history of spousal support taxation		25		1.60		0.96		26		0.38

		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		25		2.76		0.52		26		0.85

		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 		25		2.40		0.82		26		0.85

		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		25		2.72		0.54		26		0.88

		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		25		2.68		0.63		26		0.92

		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 		25		2.68		0.56		26		0.96

		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		25		2.64		0.57		26		0.88

		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes		25		2.64		0.49		26		0.81

		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support		25		2.68		0.56		26		0.81

		6: Spousal and Child Support And Taxation		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]

		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		25		2.72		0.46		26		0.92

		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		25		2.60		0.71		26		0.92

		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges		25		2.60		0.58		26		0.85

		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		25		2.60		0.65		26		0.92

		7: Insurance and Risk Management		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		25		2.24		0.88		26		0.65

		7: Insurance and Risk Management		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		25		2.08		0.86		26		0.62

		7: Insurance and Risk Management		94		Knowledge of requirements for providing health insurance for children		25		2.52		0.65		26		0.77

		7: Insurance and Risk Management		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		25		2.24		0.78		26		0.54

		7: Insurance and Risk Management		96		Knowledge of issues related to long-term care insurance 		25		2.08		0.81		26		0.50

		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		25		2.68		0.63		26		0.88

		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		25		2.72		0.54		26		0.85

		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		25		2.52		0.65		26		0.85

		8: Debt, Credit, and Bankruptcy		100		Knowledge of credit reports and ratings		25		2.24		0.88		26		0.62

		8: Debt, Credit, and Bankruptcy		101		Knowledge of margins and short positions on investment accounts		25		2.08		0.91		26		0.46

		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans		25		2.68		0.48		26		0.85

		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees		25		2.52		0.51		26		0.81

		8: Debt, Credit, and Bankruptcy		104		Knowledge of small business loans and cross collateralization		25		2.32		0.56		26		0.65

		8: Debt, Credit, and Bankruptcy		105		Knowledge of pledging of assets		25		2.40		0.58		26		0.69

		8: Debt, Credit, and Bankruptcy		106		Knowledge of how to review and interpret deeds of trust 		25		2.16		0.69		26		0.58

		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses		25		2.24		0.72		26		0.77

		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		25		2.92		0.28		26		0.96

		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		24		2.83		0.48		26		0.92

		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation		25		2.80		0.50		26		0.88

		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions		25		2.84		0.37		26		0.96

		9: Financial Analysis and Planning		112		Skill to calculate gross pay		25		2.72		0.68		26		0.92

		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		25		2.64		0.86		26		0.88

		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		25		2.80		0.50		26		0.85

		9: Financial Analysis and Planning		115		Knowledge of how to review expenses		25		2.64		0.57		26		0.88

		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		25		2.72		0.61		26		0.88

		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		25		2.84		0.47		25		1.00

		9: Financial Analysis and Planning		118		Knowledge of childcare credit 		25		2.28		0.84		26		0.69

		9: Financial Analysis and Planning		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		25		2.28		0.84		26		0.69

		9: Financial Analysis and Planning		120		Knowledge of earned income credit [measure awareness or basics, but not calcluation]		25		2.04		0.79		26		0.58

		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		25		2.56		0.65		25		0.76

		9: Financial Analysis and Planning		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		24		2.17		0.82		26		0.58

		9: Financial Analysis and Planning		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		25		2.12		0.83		26		0.62

		9: Financial Analysis and Planning		124		Knowledge of bunching deductions 		25		1.96		0.94		26		0.50

		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule		25		2.48		0.77		26		0.77

		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		24		2.75		0.44		26		0.81

		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		25		2.72		0.54		26		0.85

		9: Financial Analysis and Planning		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		25		1.80		0.87		25		0.52

		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"		25		2.56		0.65		26		0.81

		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		25		2.36		0.76		26		0.81

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		25		1.72		0.94		26		0.42

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		132		Knowledge of veteran's benefits available to an ex-spouse 		25		2.12		0.78		26		0.69

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements		25		2.40		0.71		26		0.65

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		25		2.12		0.83		26		0.58

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		25		2.44		0.77		26		0.69

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		25		2.24		0.83		26		0.62

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		25		2.12		0.67		26		0.50

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		25		2.32		0.69		25		0.56

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		25		1.88		0.93		26		0.46

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		140		Knowledge of issues related to dissolution of common law marriages		25		1.92		0.91		26		0.54

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		141		Knowledge of planning for spouses or children with special needs 		25		2.32		0.75		26		0.65

		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		25		2.60		0.58		26		0.88













NOTE

		Insufficient data for relaible analyses for the following primary occupations:

		Insurance Agent (N=2)
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		Please indicate if each knowledge or skill is needed to perform the tasks in each task domain?				Task Domains

						1: Establishing the parameters of the engagement		2: Gathering relevant documents and information		3: Analyzing and evaluating the information		4: Developing analysis and/or recommendation(s)		5: Communicating analysis and/or recommendation(s) and obtaining feedback		6: Adjusting and finalizing analysis and/or recommendation(s)		7: Carrying out the scope of the agreement or engagement		8: Providing post-divorce client services		9: Practicing within professional and regulatory standards

		              

		                  0=Not Needed 

		                  1=Needed



		Knowledge and Skill Statements

		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion		1		0		0		1		1		1		1		1		1

		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA		1		1		1		1		0		1		1		1		1

		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals		1		1		1		1		1		1		1		1		1

		4		Knowledge of the role of an expert witness		1		0		0		0		1		0		1		0		1

		5		Knowledge of the difference between the roles of a court expert and an expert witness		1		0		0		0		0		0		1		0		1

		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)		1		0		0		0		1		0		1		1		1

		7		Knowledge of the difference between an expert witness and an attorney's consultant (i.e. consulting expert or litigation support)		1		0		0		0		0		0		1		0		1

		8		Knowledge of the components of a professional curriculum vitae for a CDFA required to accurately reflect qualifications as a financial expert witness		1		0		0		0		0		0		0		0		1

		9		Knowledge of CDFA Practice Standards		1		1		1		1		1		1		1		1		1

		10		Knowledge of CDFA Code of Ethics and Professional Responsibility		1		1		1		1		1		1		1		1		1

		11		Knowledge of CDFA's role in depositions (e.g., protocols for providing testimony or assisting attorneys in depositions of opposing experts or parties)		1		0		0		0		0		0		1		0		1

		12		Knowledge of common financial mistakes made in divorce settlements		1		1		1		1		1		1		1		1		0

		13		Knowledge of common legal terms used during a divorce case		1		1		0		1		1		1		1		1		1

		14		Knowledge of various state divorce laws and their impact on divorce proceedings [measure where to go for information, such as appellate case law, CLE classes]		1		1		1		1		1		1		1		1		0

		15		Knowledge of the difference between a temporary order and a permanent order		1		0		1		1		1		1		1		0		0

		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)		1		0		0		1		1		1		1		1		0

		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)		1		0		0		1		1		1		1		0		1

		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery		1		1		0		1		0		1		1		0		1

		19		Knowledge of the purpose of a deposition		1		1		0		0		0		0		1		0		1

		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 		1		0		0		1		1		1		1		0		1

		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 		1		1		1		1		1		1		1		1		1

		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it		1		1		1		1		1		1		1		0		1

		23		Knowledge of the process of voir dire		1		0		0		0		0		0		1		0		0

		24		Knowledge of how direct examination works, the kinds of questions that will be asked, and how to answer these questions		1		0		0		0		0		0		1		0		1

		25		Knowledge of how cross examination works, the kinds of questions that will be asked, and how to answer these questions		1		0		0		0		0		0		1		0		0

		26		Knowledge of the purpose of redirect examination		1		0		0		0		0		0		1		0		0

		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets		1		1		1		1		1		1		1		0		1

		28		Knowledge of the difference between equal and equitable distribution of property		1		1		1		1		1		1		1		0		0

		29		Knowledge of the tax impacts of dividing assets and liabilities		1		1		1		1		1		1		1		1		0

		30		Knowledge of how to identify marital and separate property 		1		1		1		1		1		1		1		0		0

		31		Knowledge of how to inventory the assets		0		1		1		1		1		1		1		0		0

		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital		0		1		1		1		1		1		1		0		0

		33		Knowledge of how separate property can be used as an offset in the division of marital property		0		1		1		1		1		1		1		0		0

		34		Knowledge of what constitutes a career asset and whether it can be valued		0		1		1		1		1		1		1		0		0

		35		Knowledge of the options for valuing and dividing a family business [measure ability to identify situation that requires a valuation expert]		1		1		1		1		1		1		1		1		0

		36		Knowledge of the options for valuing intellectual property and including it in the assets [measure ability to identify situation that requires a valuation expert]		1		1		1		1		1		1		1		0		0

		37		Knowledge of how to identify, value, and offset accrued vacation and sick time and its ramifications 		0		1		1		1		1		1		1		0		0

		38		Knowledge of the options for the marital home in a divorce		1		1		1		1		1		1		1		1		0

		39		Skill to calculate equity, cost basis, and capital gain on the marital home		0		1		1		1		1		1		1		0		0

		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)		0		1		1		1		1		1		1		0		0

		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods		1		1		1		1		1		1		1		0		0

		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce		1		1		1		1		1		1		1		0		0

		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance		0		1		1		1		1		1		1		0		0

		44		Knowledge of the recapture of tax benefits when dividing property		0		1		1		1		1		1		1		0		0

		45		Knowledge of how to identify an improvement to the principal residence		0		1		1		1		1		1		1		0		0

		46		Knowledge of how to deal with income/appreciation from separate property		0		1		1		1		1		1		1		0		0

		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)		0		1		1		1		1		1		1		0		0

		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   		0		1		1		1		1		1		1		0		0

		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated		0		1		1		1		1		1		1		0		0

		50		Knowledge of defined contribution plans and how they work		0		1		1		1		1		1		1		0		0

		51		Knowledge of how to transfer assets from a defined contribution plan		0		1		1		1		1		1		1		0		0

		52		Knowledge of defined benefit plans and how they work		0		1		1		1		1		1		1		0		0

		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)		0		1		1		1		1		1		1		0		0

		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion		0		1		1		1		1		1		1		0		0

		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work		0		1		1		1		1		1		1		0		0

		56		Knowledge of survivor benefits in defined benefit plans		0		1		1		1		1		1		1		0		0

		57		Knowledge of the common pitfalls of dividing a pension		0		1		1		1		1		1		1		0		0

		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts		0		1		1		1		1		1		1		0		0

		59		Knowledge of the difference between defined contribution plans and defined benefit plans		0		1		1		1		1		1		1		0		0

		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues		0		1		1		1		1		1		1		0		0

		61		Knowledge of distributions from retirement plans and how they are taxed		0		1		1		1		1		1		1		0		0

		62		Knowledge of mandatory withholding requirements for retirement plans		0		1		1		1		1		1		1		0		0

		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed		0		1		1		1		1		1		1		0		0

		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce		0		1		1		1		1		1		1		0		0

		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 		0		1		1		1		1		1		1		0		0

		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits		0		1		1		1		1		1		1		0		0

		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)		0		1		1		1		1		1		1		0		0

		68		Knowledge of Social Security offsets and how they work		0		1		1		1		1		1		1		0		0

		69		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare)		0		1		1		1		1		1		1		0		0

		70		Knowledge of the implications of need-based and entitlement-based government benefits (e.g., SSI versus SSDI) on spousal and/or child support 		0		1		1		1		1		1		1		0		0

		71		Knowledge of the implications of unemployment benefits on spousal and/or child support		0		1		1		1		1		1		1		0		0

		72		Knowledge of state-provided or jurisdictional disability programs [measure where information can be found rather than state-specific information or how to find specialist in this area]		0		1		1		1		1		1		1		0		0

		73		Knowledge of how, when, and why spousal support can be modified		1		1		1		1		1		1		1		1		0

		74		Knowledge of the tax issues for spousal support and benefits of proper planning 		1		0		1		1		1		1		1		0		0

		75		Knowledge of front-loading of spousal support and how to avoid recapture		0		0		1		1		1		1		1		0		0

		76		Knowledge of child support guidelines and their applications		1		1		1		1		1		1		1		0		0

		77		Knowledge of how, when, and why child support can be modified		1		1		1		1		1		1		1		1		0

		78		Knowledge of whether spousal support is a disguised property transfer 		1		1		1		1		1		1		1		0		0

		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support		1		1		1		1		1		1		1		0		0

		81		Skill to calculate recapture of spousal support relative to tax issues 		0		1		1		1		1		1		1		0		0

		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works		0		1		1		1		1		1		1		0		0

		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)		0		1		1		1		1		1		1		0		0

		84		Knowledge of the assignment of dependency exemptions 		0		1		1		1		1		1		1		0		0

		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 		0		1		1		1		1		1		1		0		0

		86		Knowledge of imputed income for support purposes		0		1		1		1		1		1		1		0		0

		87		Knowledge of criteria for awarding spousal support		0		1		1		1		1		1		1		0		0

		143		Skill to perform a lifestyle analysis [measure general, not state-specific information]		1		1		1		1		1		1		1		0		0

		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity		0		1		1		1		1		1		1		0		0

		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 		0		1		1		1		1		1		1		1		0

		90		Knowledge of life insurance and its use in divorce, including ownership privileges		0		1		1		1		1		1		1		1		0

		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  		0		1		1		1		1		1		1		1		0

		92		Knowledge of insurability issues (e.g., issues affecting ability to acquire life and/or long-term care insurance)		0		1		1		1		1		1		1		0		0

		93		Knowledge of medical savings accounts (MSAs) and how they are taxed		0		1		1		1		1		1		1		0		0

		94		Knowledge of requirements for providing health insurance for children		0		1		1		1		1		1		1		1		0

		95		Knowledge of property and casualty (e.g., personal liability) insurance issues (e.g., maintaining appropriate coverage, child's car insurance)		0		1		1		1		1		1		1		1		0

		96		Knowledge of issues related to long-term care insurance 		0		1		1		1		1		1		1		1		0

		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate		0		1		1		1		1		1		1		0		0

		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability		0		1		1		1		1		1		1		1		0

		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce		0		1		1		1		1		1		1		0		0

		100		Knowledge of credit reports and ratings		0		1		1		1		1		1		1		0		0

		101		Knowledge of margins and short positions on investment accounts		0		1		1		1		1		1		1		0		0

		102		Knowledge of  loans on insurance policies and 401(k) plans		0		1		1		1		1		1		1		0		0

		103		Knowledge of personal loans and/or guarantees		0		1		1		1		1		1		1		0		0

		104		Knowledge of small business loans and cross collateralization		0		1		1		1		1		1		1		0		0

		105		Knowledge of pledging of assets		0		1		1		1		1		1		1		0		0

		106		Knowledge of how to review and interpret deeds of trust 		0		1		1		1		1		1		1		0		0

		107		Knowledge of the rules regarding tax deductibility of divorce expenses		0		1		1		1		1		1		1		1		0

		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)		1		1		1		1		1		1		1		0		0

		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)		1		1		1		1		1		1		1		0		0

		110		Knowledge of the various forms of compensation and taxation		1		1		1		1		1		1		1		0		0

		111		Knowledge of pre-tax payroll deductions		0		1		1		1		1		1		1		0		0

		112		Skill to calculate gross pay		0		1		1		1		1		1		1		0		0

		113		Skill to calculate take-home pay (e.g., FICA, Social Security)		0		1		1		1		1		1		1		0		0

		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)		1		1		1		1		1		1		1		0		0

		115		Knowledge of how to review expenses		1		1		1		1		1		1		1		0		0

		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions		0		1		1		1		1		1		1		0		0

		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 		0		1		1		1		1		1		1		0		0

		118		Knowledge of childcare credit 		0		1		1		1		1		1		1		0		0

		119		Knowledge of child tax credit, including Regular Child Tax Credit and Additional Child Tax Credit		0		1		1		1		1		1		1		0		0

		120		Knowledge of earned income credit [measure awareness or basics, but not calculation]		0		1		1		1		1		1		1		0		0

		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards		0		1		1		1		1		1		1		0		0

		122		Knowledge of use of Roth conversions as a tax planning tool in negotiations		0		1		1		1		1		1		1		0		0

		123		Knowledge of post-divorce management of custodial plans (e.g., education savings plans, Uniform Gifts to Minors Act [UGMA] or Uniform Transfers to Minors Act [ UTMA])		0		0		1		1		1		1		1		1		0

		124		Knowledge of bunching deductions 		0		0		1		1		1		1		1		0		0

		125		Knowledge of the Innocent Spouse Rule		0		1		1		1		1		0		1		0		0

		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments		0		1		1		1		1		1		1		0		0

		127		Knowledge of tax filing status and its implications		0		1		1		1		1		1		1		0		0

		128		Knowledge of Retirement Savings Contribution Credit (i.e., tax credit for low income individuals)		0		1		1		1		1		1		1		0		0

		129		Knowledge of the concept of "double dipping"		1		1		1		1		1		1		1		0		0

		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)		0		1		1		1		1		1		1		0		0

		131		Knowledge of annulments (e.g., refiling tax returns, re-qualifying for survivor benefits) 		0		1		1		1		1		1		1		0		0

		132		Knowledge of veteran's benefits available to an ex-spouse 		1		1		1		1		1		1		1		0		0

		133		Knowledge of pre-nuptial and post-nuptial agreements		1		1		1		1		1		1		1		0		0

		134		Knowledge of financial issues related to gambling (e.g., markers, unreported proceeds, losses)		1		1		1		1		1		1		1		0		0

		135		Knowledge of dissipation of assets (e.g., gambling, drugs)		1		1		1		1		1		1		1		0		0

		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)		1		1		1		1		1		1		1		0		0

		137		Knowledge of private equity (e.g., ownership, nondilution clauses, capital calls, transferability)		1		1		1		1		1		1		1		0		0

		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies		1		1		1		1		1		1		1		0		0

		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)		1		1		1		1		1		1		1		0		0

		140		Knowledge of issues related to dissolution of common law marriages		1		1		1		1		1		1		1		0		0

		141		Knowledge of planning for spouses or children with special needs 		1		1		1		1		1		1		1		1		0

		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)		1		1		1		1		1		1		1		0		0
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Detailed

								CDFA Test Blueprint

														150 items total

		Cognitive Level

Patricia Young: 1 - Knowledge/Recall
2 - Application/Analysis
3 - Evaluation/Synthesis		Domain		No.		Knowledge and Skill Statements		Notes to Item Writers		% of Exam		# of items

		Professional Responsibilities										7%		16

		2		1: Professional Responsibilities		1		Knowledge of the difference between giving legal and/or tax advice and providing a financial opinion

		2 or 3		1: Professional Responsibilities		2		Knowledge of the types of situations that might be a conflict of interest for a CDFA

		2		1: Professional Responsibilities		3		Knowledge of the difference between the CDFA role and that of other financial advisors or professionals

		2		1: Professional Responsibilities		4		Knowledge of the role of an expert witness and the difference between trial consultant and fact witness

		2 or 3		1: Professional Responsibilities		6		Knowledge of the various roles of the CDFA (e.g., collaborative, mediated, litigated)

		1		1: Professional Responsibilities		9		Knowledge of CDFA Practice Standards

		1		1: Professional Responsibilities		10		Knowledge of CDFA Code of Ethics and Professional Responsibility

		Divorce Law and Legal Terminology										11%		25

		2 or 3		2: Divorce Law and Legal Terminology		12		Knowledge of common financial mistakes made in divorce settlements

		1 or 2		2: Divorce Law and Legal Terminology		13		Knowledge of common legal terms used during a divorce case

		2		2: Divorce Law and Legal Terminology		15		Knowledge of the difference between a temporary order and a permanent order

		2 or 3		2: Divorce Law and Legal Terminology		16		Knowledge of the different approaches to a settlement (parties or lawyers directing the settlement)

		2 or 3		2: Divorce Law and Legal Terminology		17		Knowledge of the different types of alternative dispute resolution (e.g., mediation, arbitration, collaborative divorce, cooperative divorce)

		2		2: Divorce Law and Legal Terminology		18		Knowledge of the difference between formal (i.e., depositions, interrogatories, requests for production of documents, and expert opinions) and informal discovery

		1 or 2		2: Divorce Law and Legal Terminology		19		Knowledge of the purpose of a deposition

		2		2: Divorce Law and Legal Terminology		20		Knowledge of the types of divorce (e.g., fault or no-fault divorce) 

		2 or 3		2: Divorce Law and Legal Terminology		21		Knowledge of the divorce process (e.g., pre-filing considerations, attorney selection, waiting periods, trial, appeals) 

		2 or 3		2: Divorce Law and Legal Terminology		22		Knowledge of the content and purpose of a financial affidavit and how to prepare, review, and evaluate it

		2		2: Divorce Law and Legal Terminology		27		Knowledge of the differences between how community property states and equitable distribution states define and divide marital assets

		2		2: Divorce Law and Legal Terminology		28		Knowledge of the difference between equal and equitable distribution of property

		Property and Taxation										16%		35

		2 or 3		3: Property and Taxation		29		Knowledge of the tax impacts of dividing assets and liabilities

		2		3: Property and Taxation		30		Knowledge of how to identify marital and separate property 

		2		3: Property and Taxation		31		Knowledge of how to inventory the assets

		2 or 3		3: Property and Taxation		32		Knowledge of how to determine the value of property and allocate the value between the spouses, including segregate partial separate versus marital

		2 or 3		3: Property and Taxation		33		Knowledge of how separate property can be used as an offset in the division of marital property

		2		3: Property and Taxation		34		Knowledge of what constitutes a career asset and whether it can be valued

		2		3: Property and Taxation		35		Knowledge of the options for valuing and dividing a family business 		only measure ability to identify situation that requires a valuation expert

		2		3: Property and Taxation		36		Knowledge of the options for valuing intellectual property and including it in the assets 		only measure ability to identify situation that requires a valuation expert (i.e., Knowledge of when you need a valuation expert to value intellectual property)

		2 or 3		3: Property and Taxation		38		Knowledge of the options for the marital home in a divorce

		2		3: Property and Taxation		39		Skill to calculate equity, cost basis, and capital gain on the marital home

		2		3: Property and Taxation		40		Skill to calculate equity, cost basis, and capital gain on other real property (non marital home)

		2		3: Property and Taxation		41		Knowledge of the rules and tax implications of the sale of the marital home versus other real property, including ownership and use periods

		2 or 3		3: Property and Taxation		42		Knowledge of how most property transfers are taxed and exceptions relative to divorce

		2		3: Property and Taxation		43		Knowledge of the tax treatment and implications of dividing US savings bonds, annuities, and life insurance

		2		3: Property and Taxation		44		Knowledge of the recapture of tax benefits when dividing property

		2		3: Property and Taxation		45		Knowledge of how to identify an improvement to the principal residence

		2		3: Property and Taxation		46		Knowledge of how to deal with income/appreciation from separate property

		2		3: Property and Taxation		47		Knowledge of executive compensation (e.g., qualified and nonqualified stock options, restricted stock units, performance units, deferred income)

		2		3: Property and Taxation		48		Knowledge of the tax treatment and rules of Qualified Principal Residence Indebtedness (e.g., short sale, foreclosure)   

		Retirement Plans and Taxation and Social Security Benefits										12%		27

		2 or 3		4: Retirement Plans and Taxation		49		Knowledge of how 401(k) and other discretionary retirement contributions are treated

		2 or 3		4: Retirement Plans and Taxation		50		Knowledge of defined contribution plans and how they work

		2 or 3		4: Retirement Plans and Taxation		51		Knowledge of how to transfer assets from a defined contribution plan

		2 or 3		4: Retirement Plans and Taxation		52		Knowledge of defined benefit plans and how they work

		2 or 3		4: Retirement Plans and Taxation		53		Knowledge of different methods for dividing a pension (e.g., coverture, shared interest, separate interest)

		2 or 3		4: Retirement Plans and Taxation		54		Knowledge of how to calculate the present value of a defined benefit pension, including the marital portion

		2 or 3		4: Retirement Plans and Taxation		55		Knowledge of Qualified Domestic Relations Orders (QDROs) and how they work

		2 or 3		4: Retirement Plans and Taxation		56		Knowledge of survivor benefits in defined benefit plans

		2 or 3		4: Retirement Plans and Taxation		57		Knowledge of the common pitfalls of dividing a pension

		2 or 3		4: Retirement Plans and Taxation		58		Knowledge of net unrealized appreciation of company stock in qualified retirement accounts

		2 or 3		4: Retirement Plans and Taxation		59		Knowledge of the difference between defined contribution plans and defined benefit plans

		2 or 3		4: Retirement Plans and Taxation		60		Knowledge of QDRO requirements and how they work relative to retirement plan tax issues

		2 or 3		4: Retirement Plans and Taxation		61		Knowledge of distributions from retirement plans and how they are taxed

		2 or 3		4: Retirement Plans and Taxation		62		Knowledge of mandatory withholding requirements for retirement plans

		2 or 3		4: Retirement Plans and Taxation		63		Knowledge of individual retirement accounts (IRAs) and how they are taxed

		2 or 3		4: Retirement Plans and Taxation		64		Knowledge of the rules regarding dividing an individual retirement account (IRA) in a divorce

		1 or 2		5: Social Security and Other Government Benefits		65		Knowledge of when an ex-spouse qualifies or multiple ex-spouses qualify for Social Security retirement benefits 

		1 or 2		5: Social Security and Other Government Benefits		66		Knowledge of how an ex-spouse can qualify for Social Security widow's benefits

		1 or 2		5: Social Security and Other Government Benefits		67		Knowledge of other divorce-related Social Security issues (e.g., windfall elimination provision, government pension offset, child benefits, and same-sex married couples and benefits)

		1 or 2		5: Social Security and Other Government Benefits		68		Knowledge of Social Security offsets and how they work

		1 or 2		5: Social Security and Other Government Benefits		69a		Knowledge of the Medicare program government-based healthcare programs (e.g., Medicaid, Medicare) and need-based and entitlement-based government benefits (e.g., SSI versus SSDI) 		Note: The rest of Knowledge statement was moved to Specialty Areas section

		Spousal and Child Support And Taxation										11%		25

		2 or 3		6: Spousal and Child Support And Taxation		73		Knowledge of how, when, and why spousal support can be modified

		2 or 3		6: Spousal and Child Support And Taxation		74		Knowledge of the tax issues for spousal support and benefits of proper planning 

		2 or 3		6: Spousal and Child Support And Taxation		75		Knowledge of front-loading of spousal support and how to avoid recapture

		2 or 3		6: Spousal and Child Support And Taxation		76		Knowledge of child support guidelines and their applications

		2 or 3		6: Spousal and Child Support And Taxation		77		Knowledge of how, when, and why child support can be modified

		2 or 3		6: Spousal and Child Support And Taxation		78		Knowledge of whether spousal support is a disguised property transfer 

		2 or 3		6: Spousal and Child Support And Taxation		80		Knowledge of the Internal Revenue Code definition of alimony/spousal support

		2 or 3		6: Spousal and Child Support And Taxation		81		Skill to calculate recapture of spousal support relative to tax issues 

		2 or 3		6: Spousal and Child Support And Taxation		82		Knowledge of the implications of declining maintenance/spousal support (e.g., rehabilitative alimony) and how it works

		2 or 3		6: Spousal and Child Support And Taxation		83		Knowledge of child-related contingency rules and how to avoid the recharacterization of spousal support as child support (e.g., Six-Month Rule, Multiple Reduction Rule)

		2 or 3		6: Spousal and Child Support And Taxation		84		Knowledge of the assignment of dependency exemptions 

		2 or 3		6: Spousal and Child Support And Taxation		85		Knowledge that taxable spousal support is considered earned income for purposes of IRA contributions 

		2 or 3		6: Spousal and Child Support And Taxation		86		Knowledge of imputed income for support purposes

		2 or 3		6: Spousal and Child Support And Taxation		87		Knowledge of criteria for awarding spousal support

		Financial Analysis and Planning										16%		37

		2 or 3		9: Financial Analysis and Planning		107		Knowledge of the rules regarding tax deductibility of divorce expenses

		2 or 3		9: Financial Analysis and Planning		108		Knowledge of the information needed to analyze client financial data (e.g., pay stubs or other income information, tax forms, information on credit card or other debt)

		2 or 3		9: Financial Analysis and Planning		109		Knowledge of how to read and interpret client's financial information (e.g., identify hidden assets or changes that could provide more cash)

		2 or 3		9: Financial Analysis and Planning		110		Knowledge of the various forms of compensation and taxation

		2 or 3		9: Financial Analysis and Planning		111		Knowledge of pre-tax payroll deductions

		2		9: Financial Analysis and Planning		112		Skill to calculate gross pay

		2		9: Financial Analysis and Planning		113		Skill to calculate take-home pay (e.g., FICA, Social Security)

		2 or 3		9: Financial Analysis and Planning		114		Knowledge of how to look for missing and/or inconsistent financial information (e.g., duplicated expenses, missing income, reimbursed business expenses)

		2 or 3		9: Financial Analysis and Planning		115		Knowledge of how to review expenses

		2 or 3		9: Financial Analysis and Planning		116		Knowledge of how to find hidden assets by reviewing tax returns and other documents and transactions

		2 or 3		9: Financial Analysis and Planning		117		Knowledge of how to determine the financial viability of one spouse keeping the residence 

		2 or 3		9: Financial Analysis and Planning		118		Knowledge of various tax credits (e.g., childcare credit, child tax credit, earned income credit, and Retirement Savings Contribution Credit (i.e., tax credit for low income individuals))

		2 or 3		9: Financial Analysis and Planning		121		Knowledge of how to allocate income, deductions, estimated tax payments, and tax carryforwards

		2 or 3		9: Financial Analysis and Planning		125		Knowledge of the Innocent Spouse Rule

		2 or 3		9: Financial Analysis and Planning		126		Knowledge of how to read and interpret IRS personal and business tax returns, supporting schedules and attachments

		2 or 3		9: Financial Analysis and Planning		127		Knowledge of tax filing status and its implications		Include question on head of household for this statement

		2 or 3		9: Financial Analysis and Planning		129		Knowledge of the concept of "double dipping"

		2 or 3		9: Financial Analysis and Planning		130		Knowledge of the components of a report (e.g., professional qualifications, scope, assumptions, facts, analysis, findings, conclusions)

		Specialty Areas - [Includes insurance and risk management; Debt, credit, and bankruptcy; and other specialty areas (e.g., military, same-sex, late-life divorce, disabilities)]										9%		20

		2 or 3		7: Insurance and Risk Management		88		Knowledge of methods for guaranteeing spousal support through life insurance, disability insurance, or an annuity

		2 or 3		7: Insurance and Risk Management		89		Knowledge of health insurance and benefits governed by Consolidated Omnibus Budget Reconciliation Act (COBRA) 

		2 or 3		7: Insurance and Risk Management		90		Knowledge of life insurance and its use in divorce, including ownership privileges

		2 or 3		7: Insurance and Risk Management		91		Knowledge of the types of insurance policies (e.g., cash value, term, variable)  

		2 or 3		8: Debt, Credit, and Bankruptcy		97		Knowledge of the rules regarding secured debt, unsecured debt, and tax debt and how to classify debt as marital or separate

		2 or 3		8: Debt, Credit, and Bankruptcy		98		Knowledge of how credit and debt work in a divorce and potential post-divorce liability

		2 or 3		8: Debt, Credit, and Bankruptcy		99		Knowledge of the general rules regarding types of bankruptcy as it relates to divorce

		2 or 3		8: Debt, Credit, and Bankruptcy		102		Knowledge of  loans on insurance policies and 401(k) plans

		2 or 3		8: Debt, Credit, and Bankruptcy		103		Knowledge of personal loans and/or guarantees

		2		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		133		Knowledge of pre-nuptial and post-nuptial agreements

		2		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		136		Knowledge of issues related to military divorces (e.g., income, health benefits, retirement income, combat pay, CBS/redux, thrift savings plan)

		2		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		138		Knowledge of the ownership of family-limited partnerships and other asset transfer strategies and private equity (e.g., ownership, nondilution clauses, capital calls, transferability)

		2		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		139		Knowledge of the issues related to same-sex marriage under Defense of Marriage Act (DOMA)

		2 or 3		10: Specialty Areas (e.g., military, same-sex, special needs, late-life divorce, disabilities)		142		Knowledge of issues related to late-life divorce (e.g., retirement benefits, disability, long-term care needs, no current earned income)

		1 or 2		5: Social Security and Other Government Benefits		69b		Knowledge of government-based healthcare programs (e.g., Medicaid, Medicare) and need-based and entitlement-based government benefits (e.g., SSI versus SSDI) 







Summary

		Domain		# of KS statements		Domain Weighting		150-item exam

		1: Professional Responsibilities		7		8%		12

		2: Divorce Law and Legal Terminology		12		12%		18

		3: Property and Taxation		19		18%		27

		4: Retirement Plans and Taxation and Social Security Benefits		21		19%		29

		5: Spousal and Child Support And Taxation		14		13%		19

		6: Financial Analysis and Planning		18		17%		26

		7: Specialty Areas [Includes Insurance and Risk Management; Debt, Credit, and Bankruptcy; and other specialty areas (e.g., military, same-sex, late-life divorce, disabilities)		14		13%		19

				105		100%		150

		Number of items for total test		225

		Types of items		MC and case study MC (10 to 15%)

		Scoring rules		score candidates on overall score
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